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ftreface 



After teaching a seminar on academic women for three years, it became apparent 
that a great deal of sesearch jon ttiiS topic was underway but also that n^uch of it was 
isolated^ disconnected^ hence ineffectual in providing any summativ^ssessment of 
^ women's roles and experiences in academia. It was time to see whi^ie all the effort^ 
activity and^ in some cases^ supportive funding had brought us. The present collec- 
tion of research reflects the enormous increase in scholia^ly interest and activity >elat« 
ed to women's educational and career experiences. Taken as a whole, the research af- 
fords |i self^<?nsctous assessment of how well wom«n^^uMlrcollegiate institutions are 
doing in their rei^e wed effort to equalize the educational qpportunities and advantages 
upon which so much of our American career and social structure is^ hinged. 

The outcome of oiir assessment shows that there has been a dramauc^ncrease in 
both the quantity and *Ae quahty of research on academic women in the period cov» 
ered by this Bibliography. 1970 to the present. However, additional and better 
conc^tualized research remains a pre^^ing need. It is our hope that this ication 
^encourage individuals of both sexes and In the various disciplines to un^lertake 
the challenges that such research provides not only for the sake of the lesearch itself 
but also because postsecondary education and society genemlly will benefit. 

-We would like to thank a number of people for their assistance and support of the , 
^pro^ect. Kenneth P. Mortimer, Director of the Center for the Study of Higher Educa- 
tion^ provided both scholarly and financial suppojt for the Project from its inception . 
Jane E. McCormick, fonner President of NAWDAC. served as liiuson to the organi- 

zm6n ^Jnd superb facilitator throughout, Frank Sherman accessed the entries on the 

***** 

computer and carrie<l out the technical preparation in its various st^es. Finally, we 
wishrto thank Mary Ann p. Sagaria, research assistant at the Center, who carried the 
work through the finals oitical stages to completion'. Her expertise and devotion to 
the work are greatly ^^appreciated. 

Kathryn M. Moore . 
University Pait, Pennsylvania * , ^ ;jev 

Peter A. Wollitzer ' . 

Chicago, Illinois 
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t \ CHAPTER^Oi^ > 

Overview of tl^e Research 



In 1979, tbere can be no question that concern with the place hi women iii the aca- . 
r * 4emic world is neede<i. Since scholarly attention to any is$ue must begin with a thor- ^ 
ouj|h knowledge of the existing^^elevant research and writings One our intefitions^^ 
in creating ihis Bibliogr aphy was to-focilitate the initial literature review process re- 
. quired of fut^ite researchers in this field. Another important intention was to take 
4 stock of the research and activity to date in such a way that trends and patterns in the 
literature 'could be distinguished, and areas needing further attention defined. 

Wlieh a topic spans many dis2:iplines , as this one does, it is often not the topic itself, 
but rather a disciptina^^ase which forms the motive of inquiry-.-Hence some of the 
i^search incljided below used'academic women as the object of the study * but not itS 

.'Chief raison d'etre: Breakthroughs in knowledge are frequently attributable to such 
connections between an old discipline and a new subject area, and wom<in are not the 
first to benefit from such dJ^ipline-based or theoretical apprba<*es«,Our quest for 
relevant research did-n^t penetrate any one discipline beyond tho^ studies pertaining - 
specifically to women in higho' education, although many excellent works within . 
. • such disciplines as history, psychology, "and sociology conuibute importantly to re- 

\search on academic women- . ^ 

Looking at^the whole of the work assembled in the bibliography one cannot help 

sensing the excitement^ passion and thrill of discovery that the research represents. 

fl€re are hundreds of able, often beginning reseiffchers, mostly women, engaged in 
I ai) endeavor that can be likened to the discovery of a new continent so litdc has previ- ^ - 
ousiy been known or studied about women and so muclr^ssumedfTreSse^ 
have finally broken with the silent conspiracy that women are riot a fit subject for 
scholarly inquiry . And now that the ground hasl)een broken^ money is also coming to 
finance the research and the implementation of findings that flow from it . We are en^. 
couraged by the number of excellent studies we uncovered. Far from being a mere 
flash in the scholar^s p*n. the quality and quantity indicate that research on ^omen 
will continue to flpurish. 

The research entries were^categorized under seven topic chapters delineated 
^ manly according to the various roles wonien hold in higher education, from student 
^ through faculty and administrator. Within these c|itegories» the research was organ- 
ized according to concepts ^r research mem derived largely fmm an inspection ofthe _ 
research itself. That is, we imposed no abstract categories within the chaptei^> but 
rather attempted t^ reflect the groupings that occurred naturally. Of course, these 
subcategories are of our own devising; the r^arch undoubtedly cou W be gmifped in 
oAer ways. Our hope, however* is that the bibliography will be self-explanatory and 
provide accessibility tojhe separate entries without difficulty , Readers are referred to 
the Methodological Kotesand to the introductory section^hat precedes every chapter* 
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Wc decijJed to confine our search to reseaixhpublish^d.from 1970 onwyd because 
we felt excellent bibliographies existed for earlier periods and aisp because we sensed 
>a burgeoning of research since 1970. In fact, our listing include^some 400 separate 
entries. Of necessity we picked an arbitrary cut-off date of January 1978, although * 
many excellent new pieces continue to reach us.. ' " 

Anaong the seven major categojj^s, th€ bulk of research |jas focuseion Women as 
Students. The least researched categories are the histoty of women s higher ediucatiqn , 
and^worneijas administrators. Within the c^egory of womfen as students, much of the * 
research has^foltoWed traditional lines of iribuiry^sed in studying 'new students. In • 
our view,- tfiis has been an Acceptable initial steategy sinc» it has served as a corrective • 
to the implicit assumption of previews ^|:seaih that what was true for men students 
pipbably applied fo women. The new research points <>ut that such an assumption is . 
far too simplistic. * * - \^ , . * * ^ 

One problem with the rcseardb^on women stodentsJs tlfet it is. based almost exclu- " < 
sively-on the four-year college. The studies of students, male or female, whfch have . 
two-year colleges or other post-secondary educational enteqjrises as an institutional 
base 9tp few: This is paiticul^ly regrettable since the majority of students now attend 
institutions of othertypcs than four-year colleges and in other modes than regulat, 
full-time attendance. - ♦ ^ ' • i 

New and growing areas>of research are developing on women students as minori- 
'titfs, as^adults, and as athletes. All of these are in the exploratory, descriptive stages, 
and^fcw have yet produced any 'new con6eptua1 insights. 'However, let us hope the x 
second wav^ of research on women iii these categories can begin t^ work from more, 
conceptu^ b^ises. - ' u ' 



4c0demic W omen in Historical and Contemporary Perspective was a ch^ter. we 
^ established in the hope that useful works could be cited that effecti'^ely descri.be and 
analyze the contexts in Which womep encounter higher education and the changes that " 
have occurred over time, For^the most part; tht^e deahng with the contemporary 
scene accomplished our objective with considerable insight and flare. Regrettably, 
re^arch on women ^s educational past is lesis well represented, but we have the dis- 
. 'tinct impi«ision that a good deal is being done in the form of dissertations thk may 
soon find their ^yay into the professional, published media. Our anticipation 'is tem- 
pered somewhat by the knowledge that competition is fierce for space ijn today 's his- 
. .ttjrical and sociai'scicnce jour-nals,, and that the publication of books, especially by 
Univefsity presses, has become increasingly diff icuh due to financial stringencies . In 
^ short, the historical section whs one in which we wer« most strongly 'tempted to in- ' 
elude* dissertations and for which we srge additional research. 

The study otGraduate .Students has never Ijeen closely investigated, but since , 
1 960 studies on this topic have increased in number. Doctoral study is a cnicial phase 
^ ' for women M any who ha>* excellent records as unde^radbates and even as masters ' 
^candidates do not persist in doctoral work .'Special circumstance appear to exist in this 
acadejnic phase which operate to^ diminish women's opportunity. Research in this • 
^ ' area spells out rather carefully what these constraints are, and more research is wel- 
come. , , 
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Academic Women as Faculty ts'^a growing area of inquiry* Jesse Bernard^s book, 
Academic Women v^^t pioneer Vtork. Rfecent research has focused qn thc^many 
comptexitics and c<>nstrainjs that women who aspire to faculty'statustindergo. The 
l^gc number of affirmative action generated studies repeat again |ind again for ^ 
various tnstitutiotis^and disciplines the simple fa^pt: women are discriminated against* 
as faculty. Their mobility, promoti<H) rates, salaries^ a^ess to n^search and opfjortu- 
. nity networks^ airare fevariaWy subject to discrimination. In^die past SuchHiscrirni- 
^nation was an open and widely accepted, if not expressly endorsed, practice. Today 
the- situation has become more cohiplex, higKly subtle, jftnd circuitous but nevertj^e-^ 
less'discriminatk)n against wOnfei^i persists. Particularly important avenue /of Ve- 
search are those dealing with the stnicture and politics of the xeseaich activity itsfelf ; 
' Tli'at is^ how ideas are' developed^ funded and dtisseminated; how dtie informal social" 
networks among which ideas s^d'scholars circulate. actually function. Oni^* by stud- 
' ying the c<3nstraints women researchers encounter as outsidersib this system iias there 
been aijy piis>tX to reform access routes for the mutual benefit of men and Wonjen- 
scholars alike. * ^ * • ^ " 

T^?n as a' whole* the researdi encompassed in this section on faculty provides as 
much a measuiie of shifts in academic perception as a measure of actual change in 
structure. Of course, higher educatt.on has changed enormously in the past two dec- * 
. adcs, but only as the pressures of equal opportunity and financial stricture developed 
did people inside aijd outside academe b^gin to take full measure of the extent of that 
change, j: ' ^ • * * ^ 

Women as Administrajots is an area of research that remains largely unexpiojeed. 
The effective studies that do exist borrow heavily from management and cbmpl^px oxr 
gari!7.ation studies based on industry' and government. Litriie is actually known, 
though much is f^esumed, about women ^s behavior in positions of academic leader- 
ship and responsibility. Certainty Ae operant assumption has been th^t there are dif- 
. fcrertces and that they reflect negafively upon women* It must also* be acknowledged 
that the ciumber of women holding sucji positions has been few^ antd rtiiey have been 
closely confined to a small number of positions and-a narrow gtp^p of institutions 
single sex or religious coU^^es, Hence the opportunityio study women-^administra- 
tors injiumbers and contexts similar to men has not been. and still is not available. 
Equally constrained are the research concepts and questions being used, A great deal 
of research focuses on traits and states* while veiy little has been done to analyse the 
structure<s) within which higher education leadership aqses and/or operates. In short, 
lull scale research en women as academic administrators ^emains^to be undertaken. 
Until it is» knowlcdg^f sjjch women must go a'borrowing to otherjypes of setttrt^ 
or forms oi^esearch. ^ . v * ' 

This brief overvTe^of the findings contained in*our bibliography su^ests new di- 
rections ior research: * .\ * > . * 

1 , We need a better understanding of the history of womei\'s higher educa- 

^ ' . lion TMore siuthes of individual women leaders ami scholars, and^more 

studies of women's experiences in various ti^ne periods and at various 
institutions are all greatly needed. * - ^ 



2* M<»es(9hisdbated research on 

expenesM^ ts siudeiiir Is cdl^ for, including a grea^ sensitivity to 
the mu}%Hdty of roles add ^nfiuenc^ women el^^s^^ 
3» We need to understmd more fiilfy the ways injilimipi^tnictui^ 
bi^r educi^n affect iht develqpment of wom^mr^r various 
/.wles as tmd^ts^ scholars^ and, administrators. Tbis\hou!d include 
analysis ojCdiie dyhamics between instit^^onal structure and Ae individ- 
. . ual woben and its effect on^idues, attinides and behavioi^. 

4, A greater emphi^s on analytic and eyd^tive as^opjK^d to descriptive 
. lesiardi is ntteded. More attention must be given tp the effects of. 
; r v^o^S prt^grammMic attempts at providing equi^, and to evalutaions 
of ttie outcomes lor-the iiktttution and die individual. Palliative ;as op- 
posed to effective efforts need to be identified anj4 ref<Hmed. . 
^ 5. FuM)erexpl<mtionof^edeYelo|m^ntofintel}e^asitrel4t^^ 
ep must be undertidcen. We .need to understand how highei^edu^^ 
a system bo^ {^ipetuates and also frustrates (or scre^s^die develop- 
•meiMt of ideas, and how ih€sc Unctions Relate tohigher eddcaition*s role 
* , ^as a^ajbr access route^to society *s occupational structure^^ese iMer- 
' ^ , connections are not well studied, but wom^^ desire for access to both 
y ide^maldngwithtrfacadoniaandtooec^ 

. . petus for such studies. ^ ^ 

This bibliograph3^|[>ins a brirf but distinguished collection ^ bibliographTei 
on .women and edtpiqafion. We aie particularly indebted to the work of Helen S ^ 
Astin and fier associate! The2r volume, W^men: A Bibliogr^aphy of Their Edu- 
cation af0 Careers is an exemplar of thorough sdiolarship. Itisourhope Aat<Hir 
efforts will be as useful to scHblars and students of women^s the others have been 
tous, , 



Methodological Notes * ^ 
* Peter 4- WoUitzer - / 

* ^ ** 

1)ic process of oxv^ting this -bibliography began with an outline of majpr topi2:al 
areas to be' covered: historical and cdntimporary pei^pectives on act^emic wmnen, ' 
and acadeipic women as undetgra4uate$^ graduate stu^nts^ faculty membets^ and 
administrators. These basic designations remained throughout the processes of com- 
pilation,, revision, and reorganization^although they were modified and expanded to^ 
tfieirpresen)t form ^atong^ejvgqT. i^ • t * 

' Our crijaia ifor inclusion of^citations were essentially three: that items fit the al^over 
categories at least lopsely, qualify as research (although not npcessanly empirical re* 
search), and have a publication date ilo esu^lier than 19170. Jrom the contents of the 
bibliography it is clear that we strayed sli^dy ftoxn the ideal to incluac^ occasionally^ 
Vorks of significance published prior to 1970 as welji as senunal ncpiresearch*items 
whidt we considered indispensible to a bi^tiography on academic women. BccSiuse 
most entries date from 1970 or later, wp did take.carf-to note those items with good 
bibliographies of the earlier literature on academic women. 

Primarily for reasons of inaccessibilityV^e decided against 'including disseija- 
^ tions. Appropriate publications emanating from dissertation research were included, 
however. Tlifeie do appear to be numerous recent dissertations in the topical areas 
C^verpd by this bibliography, and readers interested in these are referred to Disserm^ 
^ Hon Abstracts. ^ * ^ 

The identification of sources began with an extensive search of the Educational 
Resources Infownation Cer\ter <ERIC) system and the Social Science Citation Index 

' for the period 1970-1978. Leads resulting from the bibliographies of appropriate 
}tem$ were then pursued. The most rec^t literature was searched source by source, 
proceeding essentially from the auSiors' ]|cnowledge of and familiarity with appropri-. 

. ate Sources, and the senior a^ilhor^s previous research on academic women, Numer* 
x>us ERIC citations were used* with pormission,^ either in toto or in edited form, in 
other cases where abstracts were borrowed, they are so noted. 



CHAPTER TWO 

Academic Womeii: Historical and Contemporary 

Perspectives * 

- . * Introduction 



✓ " Historical rescaich on academic women is a fledgling tesearch area at this p6int in * 
time-^ ^s evidenced by our inclusion of only seventeen entries. 

Two of the entries, Burstyn (1973) and Gr^am (1975), concern themselves princi- 
party with the- historical research itself^ the former assessing it and the latter at- 

. temptifig to guide its future. » 

M.ost*of the remaining entries deal with Ae question of access in its traditional 
i sense or in a Inoadened interpretation of the term* Conway (1974) to soipe extent and. 
Smith (1975) to a greater extent expand the meaning of access in !)ringing to light the 
. exclusion of women from the very means of creating and^tracturing knowledge * This 
exclusion has limited ^omeh^s ^cess to social institutions^'not only. at rtie relatively . 
$upern9ia{ level regulated by codes and ruleK bnt at the level of thought itself. Roby ^s 
findings support this view, while the ren^Siiing items relate historical attempts and 
events tending to rectify the imbalance. ^ 

The essays and **thinlf piece$'! grouped under the sm^ but impoitant cluster on 
contemporary perspectives provide an oppormmty to consider ^flecti vely — before 
turning on the empirical fk>od}ights tha^characterize most enttS^ in this bibliography 
— what Cynthia i^stein has appropriately termed **Woman's Place/* and how it i^ 
both changing and remaning the same. 
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' . ^iii^ioricat perspectives 



Bernard, 3. Academic women. University Park, PA: The Pennsylvania State Univer* 
/ sity Press, 1964.^ 3> ' .. . 

Directed toward exploring life in academia as a v«>man; the *rinyisible 
rules*' which restrict her movements^ and tihe cultural roles which have inter- 
* '^fered with her achievements and progress ri^>ints out the notiorfof '^freedom 
to faiL^' Statistical in;nirture. . . . ' 

Burstyn, J.N. Ijifomen and education: A^survey of recent historical research. £^/«c^- 
don Leadership, 1973, Sfi'S^ril^Mly^ : \ 

A short state of the art*" aswssment of historical research on tvomen in 
higher educ-ation with special focus on new research and study involving 
nineteenth century developments. 

Carnegie Commission on Higher Education. Making affirmative action work in 
higher education. San Francisco: Jpssey-Bass:, 1975> * ' 

An extensive study of the academic policies affected by affiymative action. 
The study includes historical information on the fedml pbiicies, the timet^-H 
ble set to meet these objectives and the deficiencies in the adijiinistr^on of 
these policies. ^ / . ^ 

^ ; • * / 

Conway, J.K. Coeducation and woman's studies: Two approaches to the Question of 
women's place in the university. Daedalus^ 1974, /0i<4), 239-^249. 

Atf e^fcellent critical historical analysis of the development of c<Jeducation in 
' Atnerican higher education and what it means. Conway argues/that access is 
^ ' only one element of equitable ^ociail opportunity for women; </hange^ifirthe 
: ^ airriculum, the opportunity to participate in the creation of k/iowledge (see 
also Smith, 1975), and thep<^entiai for subsequent career de\4loprhent must 
\ all be considered. To date, they have been consideied lightly i^at 

Frankfort, R. Collegiate women. New York: New York^University, 1977. 

Examines the lives of five important women leaders in nineteenth century 
^ higher education, including Alice Palmer, M.Xarey Thomas and Ellen 
Richards. 



Frecman» J. Worsen on social scitnce faculties since 1892. Washington, b.C: 
Am^can Political Science Association, 1969 . {ERIC ED 041567] 

V 

4 * , IF- , ' ' * » 

,^hts sUidy is ccmcerncd with the position of womtsi on the social science fac- ' 
Tfclfes in the graduate divi^on of the .University of Chicago . TheJirst^ry an<t 
^ e)^)criepce of several wc^pen faculty meters in the various soi^ial science ^ 
i * departments^arc reviewed. A few generalizations can be 'drawn: (1) few 
^ * womcu are hir^ aj\4 stay ihore than thCllngth of one appointment (3 
I yea&?s); {^) the^rst appointment is usually that of histructor or lecturer^ father^ 
than assistant professor; (3) those who stay generally reimain fn untenured ' 
positions for an abnormally long time; and (4) those whabecome full profes- ^ 
^ sors do $o by rising thtbhgh the **womi&ft''s-departments'' or^^re thought in 
^ from other uniyei^ities at a tenuredpositioa! Jlje ag^^ i^udes a list of . 

the women oYi the social sciences faculties 1892-1968 a^listed in the gradu- 
' ate catalogs, fellowslhips given in the social sciences by $cx» a^id tables on 
the numbers of men and wqmen faculty members , by rank and salary, and On 
the number of students by sex inthe college, the graduate school and degrees 
awjirded. ^ - * / . 



i^ieivogeK E.F. The status. pf women in the academic professions. T/re^meric^n^r- 
chivm, 1973, i6<2),,l«»r202. ^^S^ 

^ A contemporary history of womenin academic professions, with emphasis 
jjpon the role of various disciplinary ass^iations in advancing.'the status^f 
ja<:;^dUg)ic women. > 

Graham , P. A . ^o much to do: Guides fc^" historical research on women in higher ^Sii- 
catiiwi. Teacher s College Record, t915, 760), 42M29, , 

Reviews the nature of existing iiistorical research on women in higher edu- 
cation, examines the consequences of writing women's history, and sug- 
. gests areas needing further research attention, such as the influence of 
college on women as students and the role of soroijlties. 

Graham, P. A. Womeninhigherediicathn: A bibliographical inquiry 1974, {ERIC 
^ ED 095742} ^ ^ ^ * 

The history of higher education in the U.S. traditiortally has been character- 
ized by the same kinds of studies as most other American history: ones that 
focus on die experiences or concerns of the. au|hdrs. What such history ig- 
nores is the group that for most of this century comprised about 40 percent or 
' moreoftheundergraduatestudentbody and about 20-25 percent of the fac- 
^ ulties; namely , women . The difficulty of looking at the hi^tory'of women in , 
higher education dfirough the same meAodologiqal lens'as men is that the fo* ? 
cus on success brings forth a set df women that is significantly <|^ferent from 
the other women educators and from other w.omen. Investigations of back- 
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• ' gfomih of succesisf ui women faculty and administrators suggests that many 
of tficse women have had one of two experiences: lending an all-girrs high 
. school orcoUege or coming frcwn an immigrant family . I^^ingle sex institu- 
* ^ tion^, a teacher jcan supppit and encourage her students vigorously in a fash- 
^ . % ioamat is rare in coeducational institutions wh^ both faculty and students 
often tend to regard male students as hiore meritoriousiPflicademi 
\ . ation. Other areas that need further study concerning women are disclissed* ' 
including the influence of sororities , the role of the academic wife^ influ;^nce 
of college life on wotnen students, effects of coeducational institutions^on, 
^: women » and sex^inked curricula. • . ^ 

JBelson, R. The changing image of the c:Mter ^omm Journal of Social Issues, 1972, 

Helson, R. The changing image of Ac career woman , Journal of Social Issues , 1 97Z, 
28(2), 33^5. . ^ ^ , , ' % 

Tliis is an historical look at the 195ps view that women can work if family ^ 
* comes first- It is also a review of today 'sdeemphasis of motherh<^ and ne> 
' focus on the career developmeftt of women. * 

^ ' * ' ' ! - , r ^ * 

Holmstrora, E Educational development of American womm: A historical viewl * 
^ Paper presented ait the SympQ||um on die Development of \Vomen through 

History, International S^iety^r the Study of Bdiavioral Development, 
Ann Arbor, Michigan, AuguSt4a33<^RIC ED 093232] . , 

\ \ This historical revie^^ describedfhe educational development of women ij 
higher education. Emphasis is^aced on 1) the beginning of f<Mm^l edtrca- 
V tion for womth^ secondary md higher education, ahd ^> higher education 
\ and the twentieth century ^ ^ " - 

McCKiigan^ O.G.A dangerous experiment: 100 years of women at the University of 
X Mk/tigan. Ann Arbor, Michigan: University of Michigmi Center for C<mj- 
Hinuing Education Tor Women, 1970. [ERIC ED 047^^)9] 

^ ' The history of women*s struggle to gain admission to ^e Un^ersity of 
Michigan beginning with the first female applicant in 1^58, admission of a 
female in 1870, descriptions of who could come to an ^ll-male college, the 
obstacles they met, and what they chose to do with their education . The reac- 
^ tion against coeducation in the eariy 1900*s (quota systems), is disucussed» 
along with a statement on the status of women in academia in'1970- . 
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•'^ OMMens,* N .Jt; Higher education for women: An Amencan innovation . FhlKkppa Phi 
7<wr««/. 1977^57(1). 16-8, * \ • • ' 

* Advances in higher education for women are reviewed: 1) since colonial 
. times; 2> during ihe ^^ence of femsde academies; and 3) as a result of the 
^ estafolishmcm of land grant colleges. ' 

Roby, P. Womenand Americafthigbfer€ducation,/4/infi/5^oftfc^^merican^ * 
of P^Uticalanjd Social Science, \4l2, 404 - 

An historical treatment of higher educational oppoitonities for women in the 
U.S. The major emphases are 1) that development ;of opportunities have 
been closely tied to Ae economy 's ticed for females with particular skills and 
\ to the financial nc^ of colleges and universities » and 2) that higher educa- 
tion reflects the **competitive^ ^otistical, and entrepreneurial culture to 
which men have been socialized^/* * ' - ^ 

^ ^Sandier, Sex discrimination^ admissions in highet education ttnd the IdiV^ . College^ J 
and University. 1975, 50<3), 197-^lS./^ ' I ' 

»An historiCfil look and contemporary analyses of 1) sex discrimintion in| 
higher edU(?ation admissionst 2) ho* Title IX qf the 1972 Educajionalj 
i;^- * ^Am^ndjnents^'affects such discrimination. 



Smith/ p. E, An analysis of tdeoiogfcal structures and how women aire exclude 
Consi<^rations for' academic , women. .Can^rfm/i Review of Sociology 
Anthropblogy.'^ 1975,12(4X353-^3 

\% 

This jarticle stipyl^tes rtjat women have been* and continue to be **excludffd 
from the production of forms of thought, images, and symbols in whi|h 
th^ir experience and social religions arc expressed Established knowle<! 
* a!\d modes of thinking thcrefDreautomatically constitute women as obje<f s , 

* Disciplines must rediink and reconstitute e^Tisting knowledge and thougpit. 



Tourni^r, M . Women and access to university m France and Cfermany { 1 86 1- 1 9q7) . 
Comparative Education, 1973, 9(3), 107-1 17. , , 



This study ttaces the developmepHflWomen*s access to higher education in 
France and Germany^ compaxp t^ two countries on this issue, and attea pts 
to interpret the findings in Hgn|of ihe particular culutral/historical conteJi i of 
each country. Economic, political, ah(^sychological factors are con id- 
ered. ^ jQ^/ 
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Contemporary^ Perspectives * 



Asliii, US., Cmxtf, AM . & Hirscb, W.Z. (Eds.) Women —A challenge tahigher 
education. New York: Praeger, 1977. . 

Receat efforts to assess the impact of women on hi^er education have been 
relatively few. l^is volume brings togetbereleven ei^Aient scholars who ex- 

I itmineVhe role women have played in shaping higher education. Divided 
% ^ into three sections, the first part ti^cea the educatioiia! le^gdership^of women 
from the founding of women's colleges thtou^ the recently established pro- 
grams in womcn^s studies, and also consida^ the present role of women as 
students and educators. Part II summarizes the eng>ioyment patterns of 

^ women entering the labor mjurket. Pan in discusses the issues anS chal- 
lenges confronting educated women wttti regard to social w^sponsibili^ and 
^ public policy. ^ 

Chalmers, EX., Jr. Achieving equity for woihen in highef education graduait^ en- 
rollment and faculty status. The Journal of Higher E^Ucmion, 1972,^J<7), 
^ 5(7^24. > 

" Good expository article addressing the why of the disproportionate repre- 
sentation of men in higher education . Lower levels of feminine e)qp^tation^ 
the use of criteria better adapted to the ni^s and lifestyles of men. 
unfair application of fair criteria are identifijed as focal points of discussion 
^* and debate in efforts toward the achievement of equity for women in higher 
education^ , 



Epstein, C F. Woman s place. Berkeley /CA: University of California Press, 1970, 

Why women, especially those w,ho aje jvell educated, undeq>erform, under- 
achieve, and uhderpro^ce is the focus of this important book. 

Women*s liberation and its impact on campus. Liberxil Education, 1971, 
5/(4), 468-^78. ^ . ' 

*A provocative essay on women's oppoftujiities ih a man's world, what to do 
about it and what not t6 4o. ^ 



Fumiss, W.T. & Graham, P.A. Women in higher edutmion. Washington, D,C.: 
Afi^rican Council on Education, 1974.^ ^ ^ 

The analyses and suggestions of thirty-eiAt leaders in education, feminism,, 
foundations, lav?, and goveniment are c<Mlected to set contexts Mr decisions 



^ facmg colleges and untyersities concemin|? women students faculty mem- 
^ bers^ und administrators. Among the issues are affirmative action, academic 
programs, accountability , equality , and ^uity . Most of the authors say it is*^ 
the conscious and uticonscious^practici^ and prejudices of men that hinder 
women in their endeavors. Inipediments to motivation, productivity, and ca- 
^ ^ reers^ and the cost effectiveness of women ^ofessionals arc discussed in dc- 
tail^y several experts. 

* An im^dhant collection of four essays which anaiyac the male-dominated 
' . university fiom the poifits of view of foiir different Kinds of^^academic wom-^ 

* \^ . en;apoet,asocioiogist, an attorney; and ahumanist. Particular emphasis is 

^ * placed upon the power that men^ through law and tradition; are able to exer- 
cise oyer the lives of women. * \ ' 

^ Oltitian^ ft . The evolving role of the wofnens UbeAition movement in higher edu- 
" Washington,»D.C.: American AiSociation of University Women, 

V. ^ 1^71 [ERIC ED 049489} " - * 

~ \/ . \ • , '\ • 

, Whilejincreasing nuiAbers of women are attending college today, their pro- 

• fesslonal opportunities remain limited and many types of discrimiination ex- 
/ i^t. A major thrust to improve the row of women in academe is developing 

from diverse sources^ and <me of tbesAefforts is a survey conduclted l>y the 
American Association of Jlnive^ity Women < AAU W) to dp<?ument aspects 

* * of the role of women in higher education. Results support the growing data 
. - that .women do not have equal status with men in academe. At eyery lever 

V student body^ administration^ faculty* and trustees women are undfer- 

, repres^ted or pla£ed in positions with little power. ^ 

Robinson* L.H. The status of academic women /^shington, D.C.: ERIC, 1971 , 
{ERIC ED 04«523) ^ ^ ' I 

This report on the status of academic women is divided iilto threq parts. Se</^ 
tion 1 presents a review of 4 majcnr research studies that collectively provide 
^ '"^ a comprehensive description of academic women. Tlie studies are: ** Aca*- 

denuc Womcn^'* by Jesse Barnard, **The Woman1)oc^torate in An^^rica/'* 
by Helen Astin, '*Women and the Doctorate/' by Susan N^itchell, and 
**Women as College Teaciiets/* by Jean Henderson, The specific criteria 
most frequently usell^y investigators to a^ess the status of academic wom- 
en are a}^o discussed . Section 2 consists of 54 annotated-campus reports that 
cover employment%onditions for women at 65 institutions of higher educa- 
: ^ tion. The third section descries 25 projects covering die establishment of 

committees task forces, and study groups by professional associations spc* ^ 
cifically to collect and disseminate information oil employment conditions , 
for women at vatfious institutiojis and within specialized fields, 

•ERIC . , ■ ■ 2') " 



Stiehm, J. (Ed;), Tht^fi-ontiersofknowiedge. Los Angeles, CA: University of South- 
^ . em California Prcs?, i976. ' . 

A coIi«:tion of autobiogn^h|cal essays by six accomplished women profes- 
sionalsVho tell how they reached their profession, how their work is con- 
ducted,v and where the limits of their respective professional fieids,!fe.*?The 
essays are intK)duc«d by fte editor as first bringing pleasure; sejcond^rovid* 
ingrinsprration; and third, providing instruction Arough example. 



Women^n cqmpusrJ 970: A symposium. A^n Arbor, MI: University of Mfcbigan 
Center for Continuing Education for Womenrl971. [ERIC ED 054723] ^ 

The syiraosium. Women on Campus, 1^70, held at flie University^ of 
MichigaBhcente^d on three major topics: **Towarri a New Psychology .ef 
*Woin^n*' , **The Case of the Women Graduate Student": and '*The Univer- 
sity and XVcMnen^^ The papers that were presemed concerning the first topic 

• V aneluded: *ii!fiteEnal Barriers tofAcfiievement in Wonj^n — an introduc- 
tion,'' by Elizabeth Douvan; *Tsych^gical and Psychosomatic Response 
es to Oral Contrac«aive<Jse,'' bf'Kdith Bardwick; '^Hie Motive to Avoid 
Success and Chamf tig Aspiratiorts of College Women,^^ by MatinaHlorherf 
and ^^DifferentiaHmpact of College on Males and' Females/* by D. Diane 
- Hatch. Papers presented on the second topic included; *'The Woman Gradu- 
ate Student in Sociology," by Greer Litton Fo^'<£aduate Women in Po- 

^ litical Science — A Recent Research Study,'- by Sybil Stokes; ^^Discrimi- 
nation and the Women Law Studoit/' by Noel Anketell Kramer, '*The 
Black Woman Graduate Student, by Grace E>Mack; and A Graduate in 
Population Planningl^ooks at the Future of Womehs," ky Carolyn Houser. 
The two papers on the last topic were: Reflections on ^elEuture of Univer- 
sities and of University Women,'^ by Charles H. Tilly; and '^Change for 
Women — Glacial or Othe^vise;'' by Jean W, Campbell , Some fecent re- 
^ search on won^n at Michigan is ifeludedln the report. 
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CHAPTER THREE 

Academic Women: Students 

Introduction 



Research pertaining to women students comprises by far the largest portion of tKe ^ 
recent cesearphi OIL women in higher education. An al^mm small part of it is 
conceptually-based^ however, and that which is appe2^K5rely onja very limited con* 
ceptual repertoire. ''Fearof success, ' for example, pervades much ofthe recent work 
in femiirtne socnaliiation and applied role theory, including career aspiration and vo- 
caiionar behavior, but little else is seen, t 

We have clustered the recent research on women sUidents upder a number of sub-' 
headings, but in this chapter of the bibliography more than tSe others, tliere is overlap 
among the clusters. To some extern this overlap may be attributed M> the reliance o^ 
researches on such a limited conceptual ^pertoire^^ , ; * \ 

The largest clusters aie those entitled. Role Behavior mdCareers. Role Behavior 
includes entries on role perception, role conflict, feminine socialization, and fear of* 
success^ and suggests strongly that traditional expectations about feminine roles - , 
both personal ^nd societal - substantially influence women at eveiy step along Ae Way 
to; through, and beyond highef education. TTiie cluster entitled Careers .overlaps 
susbtantially with Rote Behavior md covers the question of careers botti from ihe 
point of view of 1) the individual's asp^tions, choice,*'and vocational bdiavior, and 
2) the job market that is availa|>le to wwien, 

AJs^ubstantial in size are the clusters we have called CoUegelSiudeni Interm- 
^Uomf^dult W^en in Higher Education, m<i Discrimination. Entires in the first of 
these clusters deal with the variety of ways in which certain kinds of collegiate envi- 
ronments and programs affect women students, and vice/versa. Several of them deal 
with the issue of women*s colleges >£s^oeducational colleges,^ and at least one deals 
with the case of women in t>?^-year colleges specifically. Entries clustered under^lbe 
heading Women in Higher Education ^v%t the field broadly - if ni^ deeply - 
from the needs and ^pirations of reentering women, to programnjatic considerations 
about filling those needs. Astin's new collection on *dult women aud higher educa- 
tion also as^sses the impacts pf programs now in operation. Finally, the cluster we 
havecallfdXW^crimiViafion compfises apotpoi*rriof entries which document, classify 
and analy^ discrimination against wom^ students- Two very recent statistical in- 
sights <Lesa*v t977 andMagarefit 1978) are included to show that progress in the do-^ 
tnain of anti-discrimination is being made. Especially useful are E^strom's three cat- 
egories <rf bamers to participation of women in higher education which lend some 
order to Ae otherwise radiertmprecise issue of ''discrimination.** 

Much smaller in size ate the miswllaneous cluster we have called ^cWevem^m 
Behavior and Persistence, Minority Wori^en. Characterises of Female Students, 



Counseting To<ils and Techniques, College Women amt^p^rts, IVomen by Field of 
Study, &XiA Rates of Return to Women Students. ^ 

Items under the first subheading address differences ixymotivation and achievement 
between men and women, as well as correlates among^chievement, per>istence^and 
motiy«ion in women. One entry (Hewitt-and Goldman, 1975) disputes the oft-cited 
obscrvatiomthat women overachieve compared to men, attributing the observed dif^ 
ferences to differential patterns of male and female enfollment in easier vs? harder 
.majors. The cbster.on I\dinonty Women deals with the status, aspirations, and motive 
-to avoid success of Black women, while the cluster on ChamaerisTics describes 
women students in general from a research perspective. 

Under Counseling Tools and Techniques are.inchided a^good review otthe re- 
search on'counseling tools and programmatic considerations. Entries i n the ver y lim- 
itedsection on Women in Sports introduce the salient issues and d^cribe the situation 
in cbllegiate athletics . The section on Women by Field of Sti^y is dominated by stud- 
ies originating in Ae engineering fields/with^ery few "studies appearing In other aca- 
demic areas. ^ \ ' ' 

Finally, four entrie;^ on Rates of Return art include<l here. These studies, disagree 
on the relative vahie, economic and otherwise, of women's participation in higher ed- 
ucation. / 

At the end of this section we have included siX special jburHal ediUons devoted to 
women students in higher education. These editions carry articles across a broad 
spectrum of interests, some of which are itemized'in the entries. 

f - 



Rote Behavior 



Athanassiades, J.C. The internalization of the femrfe stereotype by college women. 
Human Relationh, 1977, 30(2), 187-199. 

The self conclpjts, public selves, and perceptions of the female stereotype of 
a ^>ple of college womef are examined. Results suggest that the female 
stereotyi^e is not internalized but rather acts as an external behavioral con- 
straint. - , _ - ^ 

Barucfi, G. Maternal Tnfluences upon college women's attitudes towaiyl women and 
^ork. Developmental Psychology, 1972, 6(1 ),32-37. 

From tlH«^dy^f86 undergraduates, Baruch concluded that women tend to 
devalue female professional competence. Devaluation may result from m 
association of career and negative social consequences, or it may be ansatti- J 
tude learned from a' non- working mother .The attitudes and expdriences'of 
maternal models with respect t^^work were relevant, J 

. ' , I 1-6 ' ^ • 




Coates^ "A SouAem^ M, Differetitiai educational aspiratibii^evds of -•men and 
wo0)en undergrAiuatc students. Journal ^ Psycho^y, 1972, 5/(1), 

V "^is study of 198 male and 166 female undergraduates showed iha| signifi- 
^ ^ can^y more mates aspired to high^ educational levds than did females^. The^ 
lower aspir^lkm of ^jomen may ac(X)unt^ part^ for the underr^prcscntation 
of wonien in the professions. ' ^ 

«« * * 

CurtisJ R.Ct; Zanna, M>., & CampbelU W. Jr. Sex, fear of succe^*, and the per- 
* ^eptions and perfpima^ce of law school students, Americaf^Educational 

^ Research Journal, 1975, /2(3), 28%-297. 

This relatively small study toundihat fear of success and sex of rcspon^nt 
were indep<;ndently associated with Certain kinds of behw among law 
4^ .students in die sample, but that there were no interactiojr effects. .Women 
may be more likel/ than men to fear rejection, hat they-are not more likel/to 
, fear'success* 



^ Dobvan, E. Highcreducation and feniimfte socialization. NfwDj>€C/fc>/j:f/^^ 
• \ Eduction. 1975, 5<1), 37^50. , . . ^ > - 

*, ' ' " 

Presents^l^e thesis that gender differejices^ whether physiological or lear% 
have implications for all aspects of life, including the wa^s in which peo- 
pe learn and the uses to whidi thev put learning. 

♦ 

Epstein, G.F. & Bronzaft, A.L. Female freshmen view their n^es as women;JoKr- 
nal of Marriage and the Family, November~1972, 671^72. 

Female students in this study, predominantly from lower middle-class and 
^ working-class^ackgrounds, saw their lole fifteen years hence as ^^married 
career W9rr)an\vith children/' 



Gump, i .P. Comparative analysis of Black'women's and White women's sex-role at- 
titudes.. Journal of Consulting and Clinical Psychology, 1975, ^J<6), 

, 858-863, . ^ ^ . ^ 

* -t 

*- ^ 

An assessment of the sex-role attitudes of 77 black college women and 40 
White college women refuted the characterization of the BlacK women as 
matriarchal and the White women as home centered and submissive^ Black 
women were more likely to define their identity with respect to the roles of 
* wife and mother. ^ 



ERIC 



9^-. • • . 17 



Gump, J;Pt Sex-ro!c attitudes' and psychpiogical Vell-bemg, Journal of Social Is- 
\ sues. 1912, 2B(2hl^nf^ * \ ^ 

Gump fcaind^y^atjgie majority of- 162 college ^niorwomcn believed it possi- ' 
^ . ble to ^^tne roles of wife^and moAer and to work^.Neither happiii^s^ nor^ 

the establishment of relationships with nfen ijif^pi^intiated women with midi- ^"X^ 
tional sc>|froieoricntaf ions from those. interested in realizpgihetr own po- 
tentiak^ Students with the highest ego-strength wer^^i^ly pursuing both ^ • - 
marriage aad capers. ''^^i^ , ' 

H«ll, p.T. A model of coping with role conflict: The roleyi>ehavaor of o^llege- . 

educated women. AdmmkttrHtive Science Quarteriy^ 1972, 17, 471-*86- ' 



^ . 4Presents three general coping ^^types^ into w^ch 16 specific bdiavioraJ 
. s^tegies identified in a survey of^o^ge-educated women are classified. 
The simple afit of Cbpii^may be ni6re closely related to satisfaction in worn-* 
en than the specific coping strategy ^mployfed, (Good bibliography role 
conflict and coping with it.> ' * * ' v 

Homer,M.S, Women \s will to faiL/>5>c/i<>^^^^^ March 1969, (Based 

on the auttior s unpublishcd^<k)Ctoral dissertation,^ University of Michigan^ 
1968.)* ^ \ ^ ^ - ^ 

The classic siudy of women's fear of su<jcess as a product of th^jk^alization 
^ process. j( A critique of»Homer*s rese^ch is provided by A. Tresemer who 
raises concerns about Homer's procedures and conclusions- Othpr stu<fies 
hav< shown that men are also fearful of success . See: Tr^emer, D, Fear of 
success: Popular but unproven. Psychology Today, 1974, 7(10), 82-^85.) . . 

Huber, J* Changing women in a changing society. Chicago: Universitv of Chicago 
' Pres$^, 1972. ^ ^ - 

Huberts t(ppk considers: culturai cqntradicatjons and sex roles; dife success 
of black professional women, intellectual sexism, ttem6gi:aphic influences^ 
on female employment, ^marriage and work, th^ woman's pl^e in society , 

Marecek, J. & Frascl^ C. Locus of control and college women's role exj^ctations* 
Journal of Counseling Psychology, 1977,24(2), i32-"136. 

Research supporting the hypothesis that college women with an internal lo- 
cus of control have higher aspirations, less conservative sex-role ideologies, 
and more involvement with career planning than women wid> an external lo- ^ 
cus of controL» mk 

* * 



Maxwell^ P . A Gonzalez. C . Traditional and nop-tradiiionai roH choice and need for 
failure amtM college women. P^chohgical* Ref(prts, 1911,^31(1), 
^ 545^546. tr ^ . ; . ' 

The authors studied 272 undergraduate fenaales and foundlhat a traditional 
role <*otce accompanied by a concdmltanl need for failure in dftmains of be- 
havior defied as masculia^ ' >^ ' / / 

Mednick,^M ,T.S . & Puryear^G .R, Race and fear of success in col^g^omeir 1 968 
^ and 1971 /Journal of Consulnng and Cliniml Psych0tt!gy, ^976, 44{5), 
787^70. ^ . ' 

, The incidence of /ear of success imagery was compared for Black and White 
women. Data collected in 1971 did not suppon the hVpothfsis.of a race difr 
ference , This finding* was in marked contrast to an earlier study of rJR^jdif- 
' ferences in fe^ bj&sucdsss. ^ ^ 

Oliver; L.W. The relationship of parental attidues and parent identific^ion to career 
and homejnaking orientatio^in c^l^^H^otsicxi. Journal of VocarionaiB^ 
h'ayior, 1975. 7<1X 1-1 1. ^ \ - 

The puipose of this i:(5search was to^compare career orient^ and homemak- 
ing oriented college women, who showed the motivational pattern previous- 
ly found to be associated with their respecty/e orientations^ on the variables 
of parental attitudes (fathc^r and mother acceptable, concentration, and 
avoidance) and parent identification (father or mi^er), 

^ ^ : ' 

PardiCs, A, P. Emerging sex-ro!e attitudes, expecta(i<jpls^ and strains among college 
, women. Jouniai of Marriage ami rhe FamilfJ 1975T^7<}), 146-153. 

in this study a marked shift toward femmisra, was found in women's atti^ 
tudes, but little change occured in theif^^p|plidb of men as relatively con- 
servative. Strains may develop as more women adopt attitudes which they 
believe "men reject. 



Patty, R A, The motive to<nwdsucC€ST^ instructional set. Winston-Salem, North 
Carolina: Wake Forest University^ Department of Psychology . Paper pres- 
ented at the Annual Meeting of the American Psychological Association* 
Mew Orleans, Louisiana, August 1974, 

TTie motive to avoid success Has been conceptualized as an ambivalence in 
life-goal directions, particularly characteristic of white college women. The 
presence or absence of the motive to avoid success was found to interact sig- 
nificantly with two experimental sets of instructions: difficult vs, easy (ex- 
periment 1 ) and internal vs, external (experiment 2) locus-of-controL Worn- 
en exhibiting the motive to avoid success perfonned better on digit span 



(backwards) foHowing easy and external-control mstriictions whilo^ women 
not exhibiting the motive to avoid success performed better following diffi- 
cult and intemal-controi instructions. 

:Rog^r&v*:C. Role conflim of college worneti, 1976. {ERIC ED 126823) , 

Forty-three f«ma!e cQllege students .responded to a 15-statement question- 
* ^ natre dealing wi* five peaS of role conflict: ( I) time management; (2) rela- 
1^ tions with spouse or boyfriend; <3) expectations for self; <4) expectations of 
others; and (5) guilt The problem statements qsed in the questionnaire were 
derived from previous research that found ^'expectations for self ^ and 'nime 
management'' to. be the ar^as Of greatest role conflict for women.. For this 
sample, "^expQctations for self' was an area of little cQncejm. Of more con- 
cam was the one area of guilt, focusing on the act of not doing what someone 
else wants done: essentially, a tendency to experience feelings of guilt fol- 
^ lowing asseruve behavior. 'Time'Management'' was of concern but not to a 
significant degree. . " * ' V 

Steinmann* Al Female role^percept ion as a factor m counseling. The Journal of the 
Notional Association for Women Deons^ Administrators, andcCounsel- 

• orsJ970,34HhT7^33. 

Steinmann conducted a study to determine the basis for responses given by 
women on inventories of female values. A sample of college women 
(N =3 1 ) and thei\paj^nts were interviewed. The author found that *'the no- 
tions held by young women regarding work and/amily seefn to reflect bo* 
the views and actions of their piu^ents/' " ' 

Streiker, A.B. ^^Johnson. J.E^Sejf-role identification and self esteem in college s^tu- 
dents: Do men and wcfriwn differ? Sex Roles, 1977, i< 1 h 19--26. ' 

In' .this study of 312 male and female coUege students, group self esteem- 
scores did not differ significantly. The correlation of achievement motiva " 
tion With self esteem, was significant in both the-iMle and female groups^ but 
it was significantly stronger fqr females. A stere<5]^ical masculine orienta-* 

• tion was shown to have a direct relationship- with ?ieif esteem in both males 
and females. ^ 



Travis^ C.B. Women's liberation among two samples of ywng v^otmn, Psvchologv 
of IVome^t Quarterly, 1976, /{2), 189^198, ^ 

Interviews involving w^men university students in 1970 and 1971 , revealed 
• that the*role of housewife and mother was idealized among those who were 
not participating in those roles. , ^ 



Trcscmcr^ D, Fear of success: Popular but unproven. Psychology Today, 1974, 

Refutes Horner's classic research on fear of su<?cess in women* Men have 
also demonstrated a fear of success in other studies; 



Voss* J ,H Skinner, D, A . Concepts of self and ideal wbman held by college wom- 
* en: A replication. Journal of College Student j^ersonneL 1975, I60\ 
. 210^213. ' . ; 

Married and single female college studehts were compared in^their percep- 
tions of self, ideal woTnain, and man's ideal woman. Perceptions of female 
- sex-role held by college women in 1969 and 1973 were also comp^ed* pif« 
,;; ^... f ^fences were found .between^ the 1969 and 1973 groups. 
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Almquist^ E.M, Sex stereotypes in occupation^ choice: The case for coHege wom- 
en* Journal of Vocational 'Behavior, 1974, 5, 13-21 . 

The results of this longitudinal study indicate predictable differences be- 
tween women choosing maleniominated occupations rather than tradit- 
ionally feminine ones. The pattern of differences and similarities that was 
found precludes^guing that women choosing Vmale*/ occupations do so 
from social isolation, rejection, or lack of appropriate feminine socializa- 
tion. 



Almquist , E. M . & Angrist . S . C^er salience and atypicality of occupational choice 
among college^ women , Journal of the Marriage ami the Family , 1 970, 32 , 
242-^248, 

.Results Of a four year longitudinal study of 110 students in a wom^rt's 
college within a coeducational university showed tha| ' college graduate 
wpmen who plan careers in occupational fields dominated by men are not 
nibessarily different - in terms of dating, levels of participation in extracur-. 
ricular activities, relationsihtps to parents* and work values from non-career 
women who choose traditionally feminine occupations/* The study sug- 
gests that a woman's career choice may be influenced by mother's work his- 
tory, personal work experience, or role models. 
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Angrist,S. Variation in women's aduk aspirations during college. Journal Mar- 
riage and the Family, 1972,54,465-468. . ' 

» • , ■ ■ ■ 

A study conducted at Barnard showed five types of students . The "career- 
ist" planned, for both a feroily and an occupation, majored in theljumanities, 
chose to pursue a male-dominated occupation, and was influenced by a 
working mother. She was not likely to belong to a sorority . The ^'convert" 
. planned for both a family and an occupation by her senior year. The 
^^nohcareerist" wy primari^ly oriented% a fa^nily role and was concerned 
with mate selecM. The "defector'' was career oriented as a fi«shraan but " 
family oriented by herscnioryear.Jhe ^shifter' changed goals frequently. 

Astin, H.S- & Bisconti, A.S.. Trends in acadepiic and career plans of college fresh- 
. ^ men. Bethlehcjn, PA: The CPC Foundation, Report No. 1, 1972.^^ 

T^is monograph, the first of three, concluded that: women have generally 
^ aspired to lower career levels than men; majors in business and engineering 
attract a small proponion of women; fewer freshmen in 1970 than 1966 
found -^'traditional life objectives" personally meaningful; men tende,d to- 
ward materialistic goals and goals of academic excellence* while wiraen 
tended toward altruistic goals. «« . 

See also: 

— Report No . 2 in the same series entitled; Career plans of college eradu- 
: • ates of 1965 and 1970. ' 
' — Report No. 3 in the sagie series, entitled;^^ir^er plans of Black andother 
non-White college graduates. ^ 




Cherey, N. Occupational values and employment: A follow-up study of graduate 
men and women. if/^A^r £rf«cfl/w«, 1975, 4<3), 357-368. 

This*study assesses whether the differences in undergraduate job values 
among men and women of varyingsocial origins are of any occupational sig- 
nificance. The author concludes that graduates who held similar jobs at 26 
yeai-s of age had similar job vjilues at coljege . The nee<! for a new approach 
to career education for the highly intelligent student of limited aspiration is 
emphasized. (Study was a sample of .students (N= 3 10) from threughout 
Great Britain.) , . .• ^ 

Edwards, J.N. & Klemmack, D.L. Birth order and the conservators X>f tradition hy- 
pothesis. Jourmd of Marriage and the Family, 1973, 55(4), 619-625,. 

e;caraination of the occupational aspirations held by 272 college women 
yielded limited .s<jipport for the ' 'conservators of tradition hypothesis " — the 
idea.that first-born children are ,more likely to assume traditionally defined 
* roles. Among women intending to enter the labor force, the first-born-are 
more likely to aspire to traditionally non-feminine occupations. 



* Epstein, CJF. A Broniiaft^ AX. Female modesty in aspiration IcvtL Journal *of 
/ Counseling Psychology. 1^74, 21il}, 57^, 

^igblights the need lor woroen students and their counselors to m^tch aspi- 
ration with ability, and to look beyond traditional ''fttmale'* career tracks. 

Fanner, H*S. & Bacher, TM^New career options for women. A cbunsehrs source- 
book. New York: Human Sciences Press^ 19T7. 



/ 
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A wealth of up-to-date infonnation on women iii the work force and on the 
educational and training opportunities available to women* Companion 
volume to the selecte<| annotiited bibliography of the same main title, ^ 



Harmon^ L. Anatomy of career commitment in woxx^n. Jlmrnal of Counseling Psy- 
chology. 1970, 17, 77-$0, 

Ten to 14 years after college entrance^ subjects were asked what tfeeir *1j^sual 
career' -was. T*iose who listed om were called **career committed''; those 
who listed none were called ^'noncommJtted** . Differences between the two 
groups were found, but none of them offered a basis for pretdicting career 
commitment before women begin programs of higher education. 

Hannon» L . The childhood and adolescent career plans of college womcn.Journal of 
Vocationat Behmior, 197 ly 1 ^ 45-56. 

In 1 968 , 1 1 88 freshman women wer^ asked to report, iptrospecti vely ^ which 
of 135 occupational titles they had eter con^dered as careei^. A restricted 
range of occupations was considered early in life. .While occupations 
preferred earty *were popular, not all early preferences persisted. Typically 
feminine occupati(5nsOfVere the most persistent preferences of this group. 
. \ - ' ^ ^ 

Herman, M.H, & Sedlacek, W.E. .Career orientation of high, school and university 
. w<>men. The Journal of the f^ational Association for Women Deans, Ad^ 
rmnistrators , and Counselors^ 1974, i7<4), 161-166, 

Career orientation of college women was studied through ex^miniation of 
' . type of major chosen and ajititudes influencing career decisions. Subjects 
were senior university students. The study points out differences between 
women choosing occupations such as teaching and those choosing careers in 
science V . 
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Hoffman^ D. 4c Hoeftin^ Jt; 'Fieshmair and sophmore women: What do they want 
mom in the fimtt7 'Jmrnal of College Stmkm Personnel. 1972, 13(6)1 

The authors found that among 420 freshman and sophomoie w>mcn, the 
maiority <rf future plans included nniamage and i^aretr^ 

W. Parental identification and vocational interests! of coii^e women. 
Measuremem and S:valumion^m Guida^^ 1970,3(3), 147--I51. 

Career orientation 4n women docs not necessarily represei^t identification 
with the male parent, or other cross-sex identification. 

Karinan> B J. Women: Personal and environmental factors in cgreef choice Pxes-' 
emed at die Annual Meeting of *e American Educational Re$earchAsioci 
\ ajion. New Orleans, Louisiana^ February 25-March I, 1973. [ERIC ED 
074400) ^ ; . 

This study explores the psychological fi^sociologicd charactciistics of two 
groups of women: those who ohoose careers in. stereotypic masculine occu- 
pations versus those who select career;^ in stereotypic feminine fields such as 
teaching, nursing, social work^ counseling, homemaking, libr^, and sec- 
letanal work . The sample consisted of 1646 uppercla^s college women of 
whomjust 109 expressed ci^eer a^irations in nontradittpnal fields. Results. 
^ / suggest that women per^^ive ar nairow ninge <tf career possibilities because 
they a» fearful of venturing Into a man^s world; in addttion.'Bigher educa- 
tion has done liitje to expand women's awareness or interests t^ond they 
A sex stereotyped career roles. The author inferences other studies'S^hich indi-; 

cate that counselors in higgler eAication are ineffective in dealing with worn-* 
en'students who are considering male-dominated careers . References are in- 
t eluded. - ^ " 

Luria^Z, Recent women college graduates: A study of rising expectations. .4 w^Wr^/i 
, Journal of Orthopsychiatry, 1974,44, il2-3'l6. 

* A sample of 19^9 and 1970 women college graduates differs significantly 
. from a simile- sample in 1967 and 1968 in having higher motivation to work^ 
especially^ when the youngest child is 2 tct 6 years old. Marriage does not 
play the critical role in carej^r planning among the more recent group that it 
p|ays for the 1967 and 1968 graduates. (Author's abstract) 

' ? McMillan, M .k., Cerra, & McHaffcjy , T.D. Opinions on career involvenient 
^ of married women. The Journal of the National Association for Women 
Deans, Administrattm, and Counselors, 197l.i<(3K 121-124. 

The results of this vStudy sibow that a potential area of conflict exists for 
• 24 * * 
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young aduhs ^garding thc^carccr invol^tnient of ^iMftl CoH^c womea 
pieferifed a c^rmt and marriage rathcr^an eith^.aWne^ while college men 
preferred that tticif wives notVork^ter the binhfpt children. 



McMillan, M.R* Vocational^mmitnien^^of college^ 
riomi Association for iVomh/ Deans, 



(men. The Journal of the N^- 
tihistrators^and Counseio. 




^"^"A^sses the vocational commiti||en/pf 'colle^^ women who have spent 
- ttme^^MIg^LanS roopey prepmng fefr alprofession. Subjects were senior un- 
^dte^g?|dua^ w<?ipen trom a laij^C^outheni univerjjty*. Results indicated 
women dcsiiiid aptive in volvei^^^^ . a 

Moore, K.M. & V^es, H^CTlpwditipQal und. innovative career plaps of, two-year 
coltcge ytomtn JourmlqfColle^ Student Personnel^l 1-976, /7( 1 ), 34-3S . 

Diff^enc^§ bet>ifeen groups ^T^men in two^at^ colleges who are 
^fining ttactitfonal artd innovajpfe careers and lifesty ws are discus^ J^wUh 
^^emphasis Wthe implicationsjifr counselors. Each grpunreveals tinique pe^^ 
ce|)tion|,^d needs as stud^ts and as women, Counseiots are urged tixde- 



vei6p>^ays to help bot|/groups of women students. 



y 

Notestine, 



. A look at recent college gt^dmic^ocmional Ouid- 
ance^mrierl^ 1975; 2^(1), 56-61 , 

• Tim study<?oinpared the salaries of 19^8 men and women cdllege graduates 
.^^t the tMfc of their first salary level and curreiit salary level; it ^so compares 
the jg^i^t and highest initial offers amon^ the two groups. The authors 
fcwnd that there is ^ubst^nce to the claim of salary discrimination against 
omen college graduates. 



ish* J.B, Women, careers and counseling: The new era. The Journal of the Na- 
tional Associatipn for Women Deans,- Administrdtors, and Counselors.' 
'l974,37(lKU-^9. 

Discusses the prospects for women with college degrees vis-a-vis new labor 
, market conditions in the I970's. Eight major characteristics of the market 
noted, with implications for college-educated women. Finally, the^ask 
ahead for counselors is outlined. 



Phelps. Farmer. H.S. A Bacher, T.E, New career options for women. A se- 
' • lected annoiated bibliography. New York: Human Sciences Press, 1977. 

Covers research and elated worics^ mostly since 1970, on Ae following 
topics: I) </areer opportunities for women particulariy in ocoi^ations for- 
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' • nierlydoroinate<J^>yme*,2)!^alrigbts.o(w6mcnrclatjvetowork,3)coun- 
selmg techniques and strategies, 4) cment soeial science research on w6in^ 
- «n m the work force. See especially section ill '(p. 47) on "women's 
oppowunttics in training and education/' Compawon volume to the coun- 
selor s sourcebook of the same main title. . 

Richardson, M.S. Self-concepts and role concepts in the orientation of college worn- 
f^. Journai of Cqutt^eling Psychology, 1975, 22<2), 122-1,26. 

, This study examined the relationsWp between nine careey>riemation vijpaT 
^ blcs and 97 college women's self conc'epts andjple cpncepts . Results sup- 

ported the expectation th^ women with selfif and role concepts related to 
hdmemaking would not be career oriented. ^ - 



Richardson, M.S. Thedimension^ of care* and work oHlllRltion in college women. 
^ *j JmimalofVocmionalBehavihrim^, 5{iy, 161-171 

Fourteen presumed measures of career orientatioin^ell as SupeTVwork- 
values inventory were administered to college women . Work-<)riented wom- 
*n tended to choose traditionally feminine occupations, in contrast to the 
. . career-oriented ^(Mnen whose'aspirations included higher level and less tra- 
. ditional oecupations. . 

Richardson, M.S. and others. Vocational maturity and career orientation in coltege 
women. Paper presente|i*t the Eastern Psvchological Association New 
York, N.Y. ;ferM-2l^ 

Two st«dics,^he*«Bpiientially a replication of the first; wWe conduited 
to clarify the tn^^f^ vocatioi^l maturity in female career ^elopraent. 
While no signifflip^lationship between career orientation variables artd 
vocational matuif^^as obtained in the first study, work role saliSsce was 
positively related to vocational maturity in the second study, ConSation 
matrices of the cMcer orientation variables in both studies revealed th^ 
two dijncnsions ^career orientation are independent in college wom^n. Rc 
suits are discussed in the context of Crites' theoretical model of vocational 
maturity and current expectations for female career participation , Implica- 
tions for further research in female career development are presented. 

Rose, H. & Elton, C. Sex and occupational choice Joumai of Counseling Psychoio- 
gw 1971, 18, 456-461. 

<^ ""^ . 

This is the presentation of a study of Omnibus Personality Scores of males 
and female.s graduating in majors classified into five Holland occupational 
^ categories. The authors concluded that separate theories of occupational ^ 
choice are necessary if the theories are to be based on vocational constructs. , 
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Shermaft, R.G. & Jonc$» J»H. Career choices for womrfn - new deteithmants. Jowr- 
/nal cfCottege Student Ftrsonnel, .1976, /7(4), 289-294. 



Career choices for college women now depend upon different factors from 
those in ttie j^st. The new determinants have relevance for counselors and 
X , other coUege professionals. Despite contmry pressures, women are moving 
, in the direction of economic independence and a high level 6f professional 
aspiration. . , ^ , 



Tangri^ S*S. detepninad^ of occupational role innovation among coUegp women. 
Journal ofSocifl Issues, 1972, 28(2), 177^200 . 



This, study of 200 senior college women investigates Ae relationship be- 
tween nbn-sextypical occupational dioices (role innovatfisn) and back- 
. ground^ personality, and college experience. 

▼ 

Trigg, L J . & Periman, D. Social influences on women's pui^uit of a non-traditional 
cdxtcr. Psychoiogy of Women Quanerly^ i976f lit), l^^ 

' ^"-^ 

Three hypotheses were derived from the basic pi^mise that, ^iTO 
' social factors are crucial in the dioice of a high status, nomraditional career. 
All three hypotheses were supported in a questionnaire study of 1 53 nursing 
and medical rehabilitation applicant (traditional) versus^ 78 medical and 
dental applicants (non^raditional). 

Turner,'B-F, & McCaffrey^ J.H, Socialization and career orientation among Black 
and Whit^ college women. Journal of Vpcathnsl Behavior, 1974, 5(3), 
307-319. * ^ ^ 

In a study of career orientation among black and white college women^ sup- 
port was found for hypotheses derived from Rotter*s social learning theory • 
' As hypothesised, variables expressive.of external control predicted level of 

career expectation among blacks, whereas variables exjfH'cssive of internal 
comrd predicted high career expectations among-whites* {Small samples are 
used only, and the white sample is not representative. The authors indicate 
iiese limitations and offer their findings as *^*tentative.*'] 

Valentine^ D., EHinger^ N.^ & William^ M. Sex-role attributes and Career dioice of 
male^and female graduate students. Vocationctl Guidance Quarterly^ 1975, 
24(1), 48^53. 

This study concludes that graduate students, boA men and women ^ who 
choose professions generally thought to be appropriate for the opposite sex^ 
• t arc more liberal in their attitudes to ward women's roles than students choos- 
ing same-sex professions. 
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Veies^ H.C. Career choice and career commitmentof t^mr^ear college women^ Pa*^ 
per presented at the ^^tfTAimual Nieeting of the American Educational Re- 
. ^^ search Association, Chicago, Illinois, April 1974 [ERIC ED 091020]. 

Hie influence ofthe mother over daugltecs caieercommiittient and percept- 
tionyof appropriate occupational choices were studied in a random sample, 
of students in a two-year compwthensi ve community college . Results of the 
stu<^ showed that no relationship existed betw<^n the work history of the^ 
moAer^dttiecareerchoice ofthe subject. TJje mothers of the group were 
. . Q^picallyetnpibyed in office work or in oc^^^ 

J ^J^i'J^ ^od/orchild care* Ttie dimension of career commitment yieW^^ 
♦ leant positive relatipns|>ip^ with the length of time the ^bjckrt's mother had 
J heei^mployed and whether she was pi|^ently working . These observations ' 
tend to support a moctelingipfluence of motheriupon daughtejr; It is con* 
eluded tha^t young'^womm exp6sure to a wider variety of role-models, 
y as well as increased infonn^tton, support, and encouragement from faculty 

and counselors concerning eiKrance into non-traditional occupational a^^^ 
• ■ - ^ ^ ^ ^ / 

Wolfson, K.P> Career development patterns of.colleg^ women. Journal qfVdmt- 
seling PsychoIo^yK 1976, 2^(2), 1 19-125, ^ : 

Women who hall been college indents in the mjd-thir^ (^^306) aijd.^ho 
had been' studied 25 years later wereNssi^d to ftve vJbcational pattern 
groups* A woman's career pattern could not be predicted from data available 
at the time she entered college, biit was predicjable from other data known 
five years later \ . J - 



College/Student Intergcnon%^^^ 



BeVtelson, L'^Two mdies of women in higher education. Oakland, CA: Mills ^ 
College (mimeo), 1974, - 

L Impact of coeducatiaff on colleges previously for women only 

The first study begins with a Hussion of the terms "coeducation** and 
''singlesex^* applied to higher education, and then examines four proposi- 
tions concerning co-education on thp basis of existing research conducted by 
single-sexinstitutions. Short nm impacts and long-range prospects are dis- 
cussed. 

' II. Women's center survey 

The second piece reports results of a questionnaire survey of all known 
women's centers on U.S. college campuses. , *. 




^fosh, L.R: Choosing a women's college. College md Vniyersity, 1976» 51 (3), 
. . . 360-67. " •■' v" 

A comparative study of women at three women's colleges and one coeduca* ^ 
- tipn«l college showed major reasons for college choice to be academic crite- 
ria, institutional <Aaracteristics, school size, and social factors. Compared 
' ' to students in a 1958 study, contemporaiy students emphasizedt^ocial fea- 
tures and deemphasized personal valu& and Ihe advi^'^of othiis- 

Conway, J. & Jortan, P. A're women's colleges necessary today? The Hew York 
T»m«. November 13, 19T7, p. feducation Section 13..: 

i Two college presidents ^ue the causes fw and against woineirl3u:0H<^&s, 
" Conway arguingthatAey teach self-confidence a^^ 
foster isolafion, 

Didcerson, K. Are female college students influenced by the expectations they per-, 
ccive their faculties and-administrators to haveior thtni^TheJourrmt of the 
National Association for Women Dtans.Adn^nistratots.and Counselors^ 
1974, 57, 167^172, ^ ^ . . \ • . ^ 

Dickerson found that if a womei^ feels that faculty and administration have , 
high expectations for her, her own aspirirtions are mised. Cony^sely, low 
expectations may result in low aspirations. 

Etaugh, &^BoJven, L. Attitudes toward women: Comparison of enrolled and non- 
enrolled college students .P3yc/K)/<?^fai/ Reports, 1976, 38,(1), 229-230. 

Data from this study suggest that the more liberalattitudes generally associa- 
. ted with progress through the college years may be partly due to the dropout 
of tra^jonaiiy-minded women; enrolled women were more liberal than^ 
non-ciwoHed women wheieas the converse was true for men. 

Farley, J. Coedtication and college women. The Cornell Journal of SocialRelatiom, 
1974, 9(lh-83-^. 

This study of 1 870 Cornell undergraduates suggested that even women in an 
institution that has been coeducational since 1874 still choose a more limited 
rin^ of fields than their inrie classmates, despite achievement of higher 
grades than their male counterparts. An expansion of women's perccjrtion of 
their own capabilities is called for, as well as an equalization of opportuni-4 
ties. 
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Gillie, A.7%e^,;^er*;^w/^^^^^^ 

satisfactton,mdretentidnof.commum^^ wommsntdentsrFmSl Re- 
port^ The Pennsylvania State University, October 1972. - . 

Gillie studied^female posisecondary students to discover bow they viewed 
- ^ themselves within the college environmcntrOne of the few studies that fo- 
cuses on women in community colleges. 

Husbands, S. Women's place ia-bighcr education j[cApfi^ i?ew>»v, 1972, 80 
261—274. _^ — ' 

^ '*'^<^*^f'"^»» *«<^<>"^eenvironmentm<ist likely to affect women's aspirations" 
' . are relationships with peers and faculty, sex composition of s:tudents, and 
curricula offerings of th^jSchool. 

Keller. B,B. & Chambers, J.L. MdUvation factorsjn organized student group pmic 
X^mon.ffo^rndl of College Student Per^tmd, I^?4,./6(4), 313-315^^ 

>4ctureidgitification1^tscorckofl8»co0ege women whop^^^^^ 
seve^alex!facurricularactivities were compared withthose who participated 
less . Results suggested that i«©tnen;wh6 took part in no activities were more 
concemed^about avoiding f#ure than more active women, and preferred to 
^ stay out of e^traeurricul» activities. - 

X f • - ^ " 

Leiand, CA&hozonMM^ege influences on the role development of female 
\ < mdergmduates, Stanforf^: Stanford University. 1969^ (ERIC ED 

" • '^'^ investigates psychosocial factors affecting the education and oc- 
• ?"P»%«»<»«veiopment offemalc undergraduates. Thefirstpart comprises 
an exted5i>^hterature review, and the second part is the analysis of longitu- 
dinal data fi^om a four year study. Autonomy achieved by college women is" 

mfluenced by background factors -parental influences mpanicular- and ' 
predicts life style in and after college. 

•" ' ■ ^ ^ ' ■ , 

Lester, D. & Lester, G. Preliminary note on a search for correlates of attitudes to- 

w^ coeducation from female college students. Psv^oTc^ical Reports, 

.1974, i5{}), 10-10. 

' \ T*"*^ smairquestion^iaire surveys at Wheaton College and 

Wellcsly College appeared to desire isolation at a women's college. Some 
form of coeducation or merger was the majority wish. 



M^Citfty, P. A new perspective on women's colleges. The Journal of the National 
Associtition for Women i>eans^ Administrators, and Counselors, 1977^ 
40(1)^ 65^67. 

i. • ^ • 

Pros and cons of attending a women's college. {Not research, but well- 
reasoned.) _ ^ , 

Moot^, KM, The cooling out of two-year college women. Personnel <t Guidance 
Journal ^ 1975, 5i(8), 578^5S3 , ' 

; 'The author describes the coiicept of ^'cooling out' ' as developed by Burton 
Clark and examines its applicability to the ^perience of women in the two- 

. year cdlegc. The author copclude^ that cp^^^ut as experienced by wom- 
en is congruent with but not exactly like the process as described by Glark . 

Patterson^ M , The impact cf colleges and universithis on the educational aspirations 
of women. Final Report. Santa Barbara, CA: Umversity of California* 
1976. [ERIC ED 136645], " ^ 

This study examines the way in which institutions of Higher education 
i::hange or fail to change the educational aspirations of women students. Var- 
iations in aspiration that were present after one year had Washed out by the 
fourth year in college, 

. 4 , ^ ' ; • / ■ 

Schmidt. M:R. PcrsMjalky change in college women. Jowr«a/ 4 College Sntdens 
Pmw««r/. 1970, //<6K .414-418. 

* ' - * 

Females entering as tieshmen at the ^iversity of Iowa were tested during 
orientation and again as seniors. Results>indicate a decrease m dogmatism, 
increase in interpersonal competence^ ^d an increase in selectivity regard- 
ing prefen^d occupations. ^ \ 

Seltzer, M.M. Contemporary college women view their roks . Journal of College^ 
Student Personnel 1975;T6T4); 265-269. . * 

Analysis o^espt^nses u>,a series of stories obtained from a sample of mid- 
western college women showed that freshmen women were more traditional 
and less secular in orientation toward the role of women than were 
upperclass and PhD. students. 

Stemglaoz, S.H. Sc Lyberger-Ficek, S. Sex differences in student teacher interac- 
tions in the college classrom. Sex Roles, 19T7, i<4), 345-352. 

Male and female students and professors were observed in 60 college clas- 
!>e.s. !n classes taught by nftles, males were more numerous and dominated 



stttdent-teacher interactions; in class taught by females th^re were no sex dif- 
ference^ in these measures. ' . ^ 

Tidbajl, M.E. On iihel^ion and competence. Educational Record, 1976. 57(2), 
101-110. . 

Educators need to do more ||iinking about the environment they create for' " 
students, and for women students in particular. The awhor intends to en- 
courage thinking and discussion on how best to deliberately and positively 
proroote the roaximuro unhomogehized development of both young women 
, ^and young men. 

"* ' » \ 

»« \ 

.. _ ■ . N, 

Tidbalt M.E. The search for talented women.. C/tange, 1974, 6.(4), 41-52,64. 

Successful women professionals have two characteristics in common:*they 
\ arc graduates of women's colleges and unmarried. The author concludes 

• that coeducational colleges arc preoccupied with the needs of their mAj stu- t: 
. .^ . dents and have virtually ignored the needs of women, 1 

• ■ . ■ "I ■ ' ' ~ ' ■ '~ 

Weston/L.C. & Stein, S.L. The relationship of the identity achievement of college 
women ^d campos participation. Journal of College Student Personnel 
I9n^m\h 21-24. . - . ' . 

The relationship between partic^atiqn in campus oiganizations and idemitjL..^ 
iichievement is investigated. A study involving approximately 300 college 
wom^n at a four-year, private. Eastern secular college revealed that degree • 
of activity was related to identity achievement , A test of the relationship be- ^ 
tween type of housing and campus participation stipported previous fin^ 
ings. . • 

Adult Women in Higher Educfltion 

^ . . . ■ 

Astin, H.S, iEd.) Some action of her own: The adult'womatt-and higher education. 
^" Lexington, MA: D*.C. Heath and Co., 1976. 

"This book was designed to give an analytic account of the development of 
programs of continuing education for w(?men (CEW), of the impact of these K 
programs in the lives of the women they secye. and their influence in the in- 
stitutions which house them and in- higher education in general. ' (p. vii) ' 

Brandenburg, j.B. The needs of \yomen returning to school. Personnel and Gtad- 
mceJournqt, 1974, 5i(l), U-18. ' C 

A position paper dealing with the needs of mature women matn^lants, and 
how. those. needs might be met. 

• ■ •• -.32.': 



Ooss^ KJP"^ Womcn^^s new students. In K.P. Cross^ Beyond the Open Boon San 
Francisco: Jossey-I^s^ 1971. 

^''New students" in higher education will include more women than ever, 
and ttiis charier provides a research description of Ae female ''new student" 
^^l^^x^ofingcnt/'''--- - ^ - ■ 

• . ^ ' • \ " ^ " ' 3= 

de Wolf> Lunneborg, P .y/ .Qe'scriptive information G/ioyer-SS, undergraduate 
students. Seattle,. WA: University of Washington Bureau of 1'esting, 1972 . 
tERIC ED 072745}. i 

^ . . This report summarizes information about the 100 women and 53 men over 
^ 35 years of age whoenteredthe University of >yashington as undergraduates 
- between spring 1970 and autumn 197! . The information was provided by 
the participants, on a biographic survey that was administered at the same 
time as the Washington Pre-CoUege Test Batttgy * High school background 
and early family life, prior education and vocational/educational goals, 
com jnunity and employment activities are covered in addition to current ma- 
jor, class, and academic status. Attention is directed throughout to differ- 
^ ^ ences between the ^xes of which the most noteworthy^finding^ appear to be 
^ V Jhc higher secondary school performan ce an d lowe r aspirations of the fe- 
^ males in the sample* ^ V 

Durchqlz, P. & O'Connor, J /Why women go back to college. Change, 1913, SiZ). 
' 52&62. . 

y!A survey of the reasons women over 25 returned to college, their aspira- 
^ tions, and the bmriers affecting tfiem* ^ 

Geisler, M .P. & Thrush, R.S. Counseling experiences & needs of older women stu- 
dents* 1975, The Journal of the National Association for Wometi Deans , 
Administrators^ and Counselors, 1975, 39f/>» 3-7. 

Report of a study of womenaged 28 and older <N = 264) at a l5urge public uni" 
versity to detemine their counseling needs and experiences. Expressed 
neetls mcluded vocational, educational^ personal, |nd financial counseling: 
afco inciikled were assistance with study skills and credit for life experience. 
Problem areas were role definition, self-confidence, sense of direction, 
child care and course scheduling. (Good list of references on adult students 
in academe.) 

Hull, D. Maturity as a variable irt predicting academic success. Columbia^ 
MisspurirUniyersity<>f Missouri, 1970. lERIC ED 045039J. 

/ This study sought to determine whether maturity contributes to academic 
success/arid therefore whether \% should be taken into consideration in the 
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admission of students. The results suggest that maturity positively affects 
academic success 9s measured by grade point averages. • . , 

Km, J. and others. Educational and occupational aspirations' of adult women. Re- 
port to the College Entrance Examination Board. Stanford CA: Stanford 
Institute for Study of Human Problems, 1970. {ERIC ED 045005J. 

— " ,• " • ■ . 

'"^ The first chaptei; of thirreport, "Career and autonomy in college woojen/' 
\ - . deals with the career choice, of undergraduate women at San Jose City 
CoUege and Stanford University. <:bapter 2, Adult women at work and at 
home" and Chapter 3 , "Career-oriented versus home-oriented .women,"^ 
•■' present data based on 1> Questionnaire responses fmm alumnae of Santa. 
Rosa Junior College and Stanford'University who were between 26 and 50 
; . . years old in 1968; 2) hour-by-hour diaries of ten full days in the lives of sev- 
enteen college educated aduR women in the San Francisco peninsula area, 

and from int<^rviews with 27 of the women ;vho had-compteted the question- 
naires. Chap^r 4, "Images of women in women's magazines," presents a 
content analysis of a selected number of women's magazines in terms of *e 
attitudes towards education, career, and home that are held oj^presumably 
held, by middle-class adult women. Chapter 5, "Selected bibliography on 
women: 1950^|969," presents a survey of an annotated bibliography of the 
lijerature on the educational and i^unationa} situation of aduh women. 

Mulligan, K.L. ^ question of opportunity: Women and continuing education. 
Washington D.C.: National Advisory Council on Extension and 
* ^ Continuing Education, March 1973. CERIC ED 081323). ^ ^ 

This document examines the issue of women and continuing education . Pan* 
one reviews the relevant research concerning empfery^ment, traditional uni- 
versity offerings, and vocational and educational Mffcty les of women . Part 
two describes the results of a questionnaire sent to 376 program directors in 
an attempt to learn priorities for federal funds and something about the more 
successful models of programs for wonaen. A review of educational legisla- 
tion revealed that there are provisions that would permit the funding of serv- 
ices and/or research that would promote more effective development of pro- 
grams for women. Part three assesses the impact of these activities'^ and 
identifies potential funding sources tor practitioners in the field. 

■I - • • 

Nichols, C.G. A seminar in pwsonality development for mature women. The Jour- 
n^jof the National Association for Women Deans, Administrators, and 
^ <iP*e/or^, 1974, iS(3), 123-127." 

Nichols assessed the effects of a special one-semester seminar intended to 
help mature women who wish to re-enter academe make the transition. Par- 
ticipation in the seminar was considered helpful. 
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O'ConncIl, A.N. The decisis to return to college: Role concepts, personality, atti- 
' tudcs and signiftcan\others. Sex Roles, 1977, 3(3), 229--240. 

'*ln two studies, personality, h>ie concept, and latitudes distinguished 
wives and mothers who decided to resume college fromi those who did no^- 
College women and women i&x>ut to resume college had: personalities that 

1 were more self-actyalizing, achievement-oriented, and dominant; broader 
more personalized role concefHs; more liberated attitudes; better educated' 

_ hasbancfs; and "ffewer children than housewives,^ jMJhku^ before 
college return and during the second year at college indic||p that college ex- 
posure did not significantly affect these variables. The single exception wa^ 
t|>at after exposure to college women no longer saw sx)Giety as supporting . 
their efforts to actualize ttieir potentials/' (Edited article absU-act.) 



Rice, J. Si Goering, M Women in transition: A life-planning workshop model. 
The Journal of the National Assocmtiorrfor Women Deans. Administra- 
tors, and Counselors^ 1977, 40{l}^ 57-61 . 

Thi s study assessed ik workshop approach to p^viding returning women stu- 
dents With transition from home to school or >vork. The authors conclude 
that a ^^simple in-depth wwkshop experience can be quite effective in 
facilitating plani^ing and 4ecision-making of returning adults/' 

Tittle, C.^. & Denker,E.R. Re-entry women: A selective review of the educational 
process, career choice, and interest/ measurement. Review of Educational 

Research. 1971, 47{4h5M-5U, f 

. *■ 

The review covers: a), barriers and opportunities for the re-entry woman in 
higher educationCb) current theory and research on caree^ choice for wom- 
en> c) interest inventories as a counseling tool for reentry women. It is a rich 
source of information on these issues , both as a review bf the literature and as 
an i4iterpretation of its implications for further work in this field, 

Wells^ J. A. Continuing education for women: current7levelopments, Washington, 
DX\: Women\s Bureau, 1974. 

A valuable source'of c%irrent factual material lo anyone involved in research 

in the. women's continuing education field. 

*s ■ 

Wilms^ B. Getting at the u|>meri s market in higher education. College Manage- 
ment, 1973, S<7). 32^33. , - . . 

The Center for the Continuing Education of Women at the University of 
California Berkeley is presented in this article as a workable approach for 
gettmg women back into the'mainstream of higher education as well as into 
the job they want , • ^ 
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' ' .Discrimmation 

Bcng^sdorf, W. Womeff^stakein'hw tuition. Washington, D.C.: American AsV 
ciation U State Colleges and Universities, 1974. (ERIC ED 096933j. 

^ ^ TfTis pamphlet focoseson ij^omen's stake in low tuition. Eight key points are 
, " ^"«8csted: (Da much smaller percentage of.qualtfied women than men at- 
tend college; (3» women from low-income and minorip^ familics^ave less 
chance for co«ege;^3) woraen get less stodent financial aid than men: (4) 
women m college have fewer, wofk-study opportunities; (5) parttime and 

- <>Wwwo!nenaswj6Hasmenarediscriroinatedagain5t;(<^olderwomenhave 
much Ipwer incomes than men and cannot afford bigfi college c<Kts; (7) 
• : long-term ban plans discriminate against women even moie than men; ($) ' 

. J«^wt«»tionpobijchighcreducationjsas.essentialfofwoinenasitisform*any 
' other^mtnorities, families in rural and small town areas, businessmen, and 
American society as a whole. \ 

Boulding;E. The global macroproblem: Prospects forewomen and minorities. ZiiS^er- 
> ai Education, 1^76, <52(2),' 185-207. 

A ^rious ob«acle to releasing the^creativity of minority groups forfuiure' 
problem solviJig is the attitude of wl^e middle^qlass males, particularly in 
. colleges and wiversitieS, who think the> are advancing the cause of minori- 
ties when they are not. Advances made by minorities are reviewed, along 
with their resources and so.m% recomn^dations to college adminisnitors. 

Chobot, D.S., Goldberg, P. A. Abramson, I^.M, & Abramson, P.R. Prejudice 
ilflT 478""^" A replication and extension. Psychological Reports, 1974, 

- This study reftites Goldberg's findings that women am prejudicecl agaiast 
professional women. In ihi^ research, neither male nor female college stjti- 
dents rated articles said to be written by men higher than the same articles 
, sajd to be writteirbv women 

^^^^tota^f^M.Barriers to women's participation in post-secondatye^^^^^^ 

view of the literature. Princeton, N.J.: Educational Testing Service, Octo-' 
ber 1«2. [ERIC ED 072368}. , . . ■ 

•" ' • , - • 

Although the phenomenon has long been observed that women enter all 
types of p6si-secondary education at lower panicipation rates than men, , 
there have been few attempts to analyze the reasons for this. These barriers " 
may be categorized as ( 1 )/institutional, <2) situational, and (3) dispositiolial. 
Institutional factors that serve to exclude women from participation in post^ 
secondary education include admissiofns practices, financial/^id practices, 



insttiudonal regulations^ types of curriculum and selrvtces adopted, and fac- 
ulty andstaff attitudes. Situational bamers that deter women from^ pamcii>a- 
tton ijifuifftier education bciude family responsibilities-^finMcial need^ md 
societal prcs^surcs- Dispositional barriei^ that prevent women from 
continuing education include their fear of failure J attitude toward inte!lectua^ 
V acliviiy , rold preference, ambivalence about educational goals, level of aspi- 
rati<m^ passivity, dependence^ and inferiority feftlings. References are in- 
cluded. (Autbor'i abstract) - 

E^ald^ LS. Sex discrimination in higher education: Constitutio'b^ equality for 
* wotmn? Journal of Family L<tw, 191 \^ 10^ 327-'1i4^ * - 

» A discussion of four cases involving sex discrimination in admissions proce- ' 
dures; the reasonings decisions^ and impHcarions of the courts'^ actions on 
* ^achtiving equal educatioiv, opportunities are presented. 

Fttzpatrick^ B. Wpfnen's inferior education. New York: Praegcr^ 1976. 

Analyzes options available to^young wonien after high school, in academic 
and vocati|nal educationi; in the U S! and in each of 20 states. Documents 
' discrimin^ry use of ^state and federaLtaX revenue to support the post- 
\ secondary edt}catioi\of many more men than women . Uses ecMK>mic theory 
to explain discrintoation by decision makers in education..*^^ 
tion by young women, their parents and tax-payei^ to assui^ equal oppottu- 
nity for the ejqually qualified. ^ * 

proszko, M. & Morgenstern^ R. Institutional discrimination: the case of achieve* 
ment oriented women in higher education. Intfitnaiional Journal of Group 
r^wm/ 1974, 4(1) 82-92. ;^ ' 

, ^ . * This study ^ like others, shows that institutions of higher education practice 
systematic discrimination against, women it\ the sense that they "'inculcate 
and reinforce personality chai^cteristics consistent with the feminine stereo- 
type <in need achievement afld fear of success) and fail to encourage those, 
traits which allow one to beconJe a competent arid efficient achiever, 
N.B,: This entire i3sue (Florence Denmark* Ed) treats the subject of sex- 
based discrimination. 

Leslie, L,L, Higher educaiion opportunity: A jdecade of progress, Washington, 
D-C: AAHE/ERIC Research Rep^jrt No/3.^977. 

The section of this tnonograph entitled ''Enrollment trends by sex'' (pp. 
39-42) provides several pertinent analyses and conclusions* Among "them: 
— women are increasing tfieir enrollment share, but remain under-reprer 
sented. 

• " ' • / • • . ^ : 



-- few« womej* than inen w brcaktojg tra^^ 

time, '■ , , . • \ • ." ' « 

. , — ^nieo coiner slightly more of the fii^ar^cial aid than ipen, but 

wottld attend college and cover own expenses rcgardless,\nlikc}mcn. 

woinert are: undcrepiesentcd in private universities, ovciA(^Unted i 
fote year colleges (private and public) equally represented in universities 
overall, and most conspicuously undettepresented in upper level i'mtitu^ 
■ tions,^ , , • ,^ ' . • , , ' % • 

. — women pay less than men to attend college because they receive more fi- 

nancial aid. * 

Mcfiee; M,L. A Suddick, D E. Differential frtshman admission ty sex. The Jour^ 
ml of the National Association for Women Deans, Administrators, and 
' Counselors r 1974. 57(2), 75-78. * - 

The authors use a statistical model to determine whethef differential admis. 
sions criteria by sex were justifiable after adjusting for implicit diffensnces 
i^high school grade point average, and SAT sc6res). They conclude that the 
• use of differential cutoff scores in a tjiiota system is unwarranted. 

Magkrell. J. Women'account for 93 percent of enrollment gain. The Chronicle of 
Higher Education, 197%, m7),pp, 1,9. 

, Statistical rqwrt on the growth in numbers of female students in the 
• 1 976- 1 977 academic year. Women now, account for 49% of the total U.S. 
college enrolirhem. 

Mickelson, S. Women graduates. A statistical mn'ey of the proportion of women 
earning degrees in higher education in the United States. A Weal Eund re- 
port for Internationa Woman's Year. Washington, D.C.: Women's Equity 
Action League, 1975. fERIOED 116517J. 

In 1971. the Council for University Women's. Progress first prepared tables 
which compared all Ph.D*s attatned.by wometf to those attained by men in 
the same fields. The present document brings this <feta up to date and supple- ' 
ments it with tables on Master's and Bachelor's degrees, as well as first pro- 
fessional degrees. The tables show.^ta such as |he proportion of Bache- 
lor's. Master's and do<Jf6t«rffegf^^ed by women by major field of ' 
^ study and selected subfield; th% pr<^ttion of first professional degrees 
earned l?y women; Bachelor's, Master's and doctorates earned by women by / 
major field and as a percentage of all degrees earned by women for the peri- 
> ods 1960-1%! and 1971-1972, These data have supplied some evidence 
that women's career interests are changing. <• *• 



Occhioiiefo« M La parteclpaziom; femminik neir utitvers^ca Italtana..5c»ci(>- 
t^ia, 1975, 90), ^ 

. Tiie Strong discrimination against cocducatioiTin Italian universititcs is doc- 
umented as intrinsic to the chauvinistically male institution/ 

Sewetl » W . Inequality of opportumty for highar education . American Sociological 
Review. 1971, 36{5),19%'%09. . . 

Women are most seriously disi^yantaged by compwis^ to men in encour- 
agement froio parents and teachers* and in their own leV6i^_^^spiration, 
^(Also deals widi effects of SES, race^ and ethnic background.)' 

Wtld^ C.L. Statisticai issues raised ^y Title JX requirements on admissions proce- 
dures . The Journal of the National Association for Women Deans, Adminis- 
trators, and Counselors^ 1977, 40(1), 53~5<5. 

y . 

p Shows that admission procedures treating males and female^ idcnttcially 
may be unfair to female applicants. 



Zell^ L.C. & Weld^ EA.* h. Wo^ens participation in higher education: A case^^ 
* ^ smdy of degrees conferred byfieldpf study by nine colleges and universities 
in the Cleveland metropolitan area, 1973-1974. Cleveland, OH: Cleveland 
* State 'University, Institute of tJiban Studies, 1974. 

.The study examined the kind^ of education apd training that women have 
' ^ been receiving from institutions of .higher education in the Clcvefend area' 
and particularly in Cuy^oga Cotfnty. Records of degrees conferred in 
1973- 1 974 by program of study v^re secured from nine colleges and univer- 
^ siti^ ip CiiyAoga County (Baldwin-Wallace, Case Western Reserve Uni- 
versity, Cleveland State University » Cuyrfioga Community College, Pyke, 
John CaiTor University » I^otrc Dame, St. John College^ and Ursuline 
• . Cdlege) wiA total enrollments of 52,855. The percentage distribution of 
degrees granted pet 100,000 population are compared with nationaf average 
figures < 1970- 1971) from the Defmrtment of Health, Education, and Wel- 
fare, The survey data sho>^ that most women receiving degrees in Cuya- 
hoga County have been trained in traditionally ^female' fields of specializa^ 
lion; few women have received degrees in traditionally ' male* fields; and the 
absence of women in educaUon and training piognims leading to-male occu- 
pations is true of all types of postsecondary education and training. The re- 
port further discusses possible factors ^ccotmting for the small number of 
w<)mcn in traditionally *male' programs pt study. The Study concludes with 
a'iist of priority areas for further investigation, ^ 
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^ ^Achievement Behavior and Persistence 



Alpcr, T.G. Achievement motivation in college women: A now-you-see-it-now- 
you-don't pKcnon^non. American Psychoiogist, 1970, 29(3), f94-203. 

^ Examines the differences between females and males in academic motiva- 

tion and concludes that previous attitudes toward achievement may be 
. changing. ^-f . • 

' > ■ * • " ■ : * • 

Bailey, R.C., Zinser; O., & Edgar, R. Perceived intelligence, motivation, and 
achievemeiit in male and female college students. Jowrna/ of Genetic Psy- 
\'choIogy, 1975, J27(l), 125-129, ^'^ 

. • Males and.fem^c%in,th.i? studCy regarded the typical female studenf as mote 
intelligent , more motivated^and more acafdeihically sucessful than the typi- 
cal male student. Males and.feinales regarded their intelligence similarlyl 
but women saw d»emselves ^s havipg higher motivation and achievement 
^ than males. " ' " " ' 

• 

padzella, B.M. & Foumet, G.P. Sex differences in self-percepti^Ji^as students of 
^ ex<;ellence and academic performance. Perceptual and Motor Skills 1976, 
1092-1094. , ' . 

^ Ths findings of this study show thp female students rate themselves signifi- 
cantly higher than men on learning in class, study habits, and attitudes and 
. peer relationships. Females also perceive upward changes in these areas 
over the semester and do better on measures of academic performance. 

Harinon. L. Variables related to women's. pe^stence in educational plans. Jowrno/ 
of Vocational Behavior, 1972,2, 143-153.^ '• 
• . , '"f ' 

This follow up study of feifiale students in scho^s of nursing,, medical, tech- 
• * nology , and social work showed that persistence was significantly related to 
birth order and mother's lifestyle. 

Heilbnm, A.B. . Jr. Developmental ^nd smiational correlates of achievement behav- 
ior in college- females. JournMfyPersonality, 1974, 42, 4^0-436. 

The explanation of achievement is far more complicated in the case of wom- 
en than men. Women who do achieve generally perceive themselves to be 
more like their father than their mo|her . In this latter group, two further role- 
\ achievement patterns are identified and discussed. 



Hewitts B- IS * & Goldman, R,D\)ccam's razor slices through the myth that college 
women overachieve, Jmifnal of Educational Psychology, 1975, 67{2), 
325-330. \ . ' 

Uses semi-partial correlation to show that almost all of the *'over- 
achievement" of wonien college students as opposed to men is accounted for 
by controlling for major field. (Women are clustered in fields wjiiere grading 
is more lenient.) . " . . ^ \ 

Honier, M. Toward an understanding of achievement-relate^ conflicts ix\ women. 
JotirnalofSocial Issues, 197X25(2), 159-116^ 

Homer loolc^d at the motive to avoid success within the framework of the 
expectancy-value theory of motivation. She found that the expectation that 
success in achievement related situations would be followed by negative 
consequences aroused fear of success in otherwise achievement-motivated 
women. Their performances wer^, then, inhibited. Horner says that compe- 
> teftce, independence^ competition, and intellectual achievement are viewed 
as qualities basically inconsistent with femininity . * 

Oliyer, L.W. Achievement and affiliation motivation ia^reer-otiented and home- 
making-oriented college women. 7^>«rmi/ o/! KocSi^ 1974, 
\ 4(3), 275-280- * . ^ : 

\ vJIbc purpose of this research was to investigate the possibility of an interac- 
tion between need for achievement and need for affiliation in career-oriented 
and homem^ing-oriented college women . As predicted, a significant inter-, 
action occurred between the two variables. 

Smit^T, D.G. Personality differences between perststei:s and'withdrawers in a small 
women's coihgt. Research in Higher Education, 1976,5(1), 15-25. 

* Differential effects of a particular small women's college environment on 
the attrition of its students were studied in two separate entering classes . The 
study supports the thesis that important personality characteristics discrimi- 
nate between persisters and withdrawers. 

Ten Elshof, A. & Mehl, D.Academic achievement in college women. The Journal of 
the National Association for Women Deans, Administrators, and Counsel- 
ors, 1976, 40{l},7^m.. ^ J 

A study of parental influence on motivation of college women* Their gener- 
al conclusion is that **freedom from^a prescribed sex role definition had a 
positive effect^on the academic.achievement of women in the study." 
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Minority Women 

* ^ - » 

Alperson E.a The minority woman in ^cad^m^. Professional Psvcholoebt m 5 
6(3), 2^2-256. " , * * 

Deals with minorities and minority women's position vis a vis hiring prac- 
uces, and subsequent expectation!?- of academic institutions. Seecial atten. ' 
• Mon is paid to departraems of psychology ^ 

_v . c" • • • . ' r'^' , 

Littig. L^W.^ ^t^^dyof certain personality con^^^^^ 

- •»/'^^*««<^»''^W^co//egeH»omen.FinalRepo«.Washingt 

University, Department of Psychology, 197'l . ' 

, ^ As part of a s^es of studies investigating occupational aspirations, this 
study explores the relationships between certain types of motivation and the 
occupational aspirations of Black and White female college students With 
emphasis on occupations which, by tradition, have been either open or 
cios<?d to Blacks, the design of the study involved three samples of 100 
college women from three social settings — white middle class, black mid- 
dle class, and Black working class. The data revealed no systematic relation- 
ships between motivation indices and aspiration to the above occupations 
However, it was noted that Whites were more indecisive than Blacks regard- 

»ng.*e»rreaiQCc«pationalgoalsandtheiridea}occMpationaigoaIs.Funherit 
IS suggested that. Black women are more career-oriented and use the same 
occupations >vhen responding to questions about their ideal goal as they do 
whep stating their real goal. 

Minority Women and Higher Bducarion, Np. 1. Washington, D.C.: Association of 
American Colleges, Project on the Status and Education of Women, 1974. 

Various myths concerning black women and their educational status are ex- 
ammed. with current statistics provided to indicate their validity . Overall re«^ 
. : - suits of this examination indicate that minority women fare less well than mi- 
. : nonty men, just as white women fare less well than white men It is 
suggested that minority women ate affected by both sex and race discrimina- 
tion and that they will not have a fair economic or educational opportunity 
unless and until both types of discrimination are eliminated. Just as efforts to 
remove racial barriers help minority women as well as minority men: efforts 
. to remove sex barriers benefit minority women as well as white women. 

Pwyear, G.R . & Mednick, M.S. Black militancy, affective attachment, and the fear 
^ of success in Black college ^omcn.JournalofConsuttiitg and Clinical Pn-. 
Wojfv, 1974,42(2). 263-266. 

An examination of fear of success in Black cllege women at four campuses 



iiwlicates Aat the proportion of fear of success found in thematic appercep- 
^^ tion test ini^eiy of Black women ts consistently lower than h^ been found 
• . in stjudies <iir^ach imageiy of White womem • * * I;' ^ 

Recrmtin^ Miwrity Womenl No. 2. Washington^ D.C.:^Association of American 
CoUeges, Project o'n Ae Status and Education of Women^ 1974 . 

The number of special resources for recruiting minority women is slowly 
increasing, although still' limited. This document lists studies and hand- 
books, directories^ registries mid placement agencies^ national organiza- 
< ^ions and wogaen's groups, publications and,direcloms of QtKfer media. 

Weston, P J. & Mednick, jVl.J". Race, social class and the motive to avoid success in 
w:omen. Journal of Cross Cultural Psychology, 1970, i(3), 283-291 . 

^ Examines rice and social class differences in the expression of fear of suct * 
* * cess (termed M-S) in college wome^. The hypomesis that Bi»ck womett^ 
^ would show less,M-S than white uKOTien was supported* Social class differ-\-> 

ences were not found, {Based^rlfsenior author's M,A. thesis in psychology 

at Howard University 4 



Characteristics of Women Students 

Cope, R,G. Sex-related factors and atfrition among College women. TMJournal^of 
the National Associationfor Women Deans , Administrators, andCpunset- 
ors, 1970, ii(3), 118^124. 

^ Reports the results of a study at the University of M|issachusetts intended to 
comps^e female and male persistence in college on the basis of certain social 
and psychological criieria. Persistence among women was. linked to esthetic 
inclination, physical attractiveness, and verbal aptitude. 

Cross+ K.P, College woQx^^n: A research description. T^^/owrm/ of the National 
Association for Women Deans^ Administrators^ and Counselors^ 1968, 

A synttiesis of research conducted in the 1960*s on college students yields 
interesting differences beiweei) college men and women in badjground, atti- 
*^tudes, and aspirations. Recommendations on ho^y to rendeifhigher educa- 
tion adequately flexible to accomodate the needs of wonien aire offered. 
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Ctoss, K.P. The undkrgradmte wpman. Washington, D.C,: American AssociatioB 
for Higher Education - Research Kepoit^ 4971.' 

tliis^ pon summarizes fesearch on the tiftdergraduate ivoman and discusses 
woiuen as students, W9tnen*$ career aspirations, and the cliapging attitudes 
of women undergraduates toward their future roles. " 



Gearty, J.Z. & Miiner, l.S, Academic ma^r, gender of examiner; and motive to: 
avoid success in women. Journal of Clinical Psychology, l915yjf({)2. 

. This IS basically a rcpKcation anrf extension of Horaer'&(li968) doctoral dis- 
sertation on female motive to avoid success, {Sex differences in achievement 
motivation and performance in competitife and non-competitive situations. 
University of Michigan, Ann Arbor, University •Microfilms, 1968, No. 
69-12, 135 .J. The authors found that the motive to avoid success was preva- 
lent in dieir sample, and suggest d>at it is prevalent among female undetgrad- 
uates as a whole. 

Glass, K.D. & Schoch, E W. Religious belief and practice related to anxiety and 
dogmatism in college women . The Journal of the National Association for 
Women Deans, Admimstraiors, and Counselors, 1971, ^¥(3), !3Qr-133. 

, Using a large satnple of College freshmen and sophomore females (N =495) 
and four standardized instruments measuring religious belief, i^ligious prac- 
tice, anxiety, and dogmatism, the authors found that **the individual who 
. . „ . practices his religion ^gularly emerged as the person most likely to avoid 
the dogmatism associated with the iijgfrtdief but low practice indivi^al 
and is likely to be more sec^ire than die person who does not practice his reli- 
gion consistently. . 

*■ 

Faunce, P.S. & Loper, R.G. Personality characteristics of high anxiety poilege 
women and college women in general. Journal of College Student Person- 
t . nel, 1972, IJ(6), 499-504. • . 

Differences in personality characteristics seem to exist between high ability 
freshman women and freshman women in general. Counselors, educators, 
and adi^iiiisttators should be aware of diese differences and should not auto- 
matically assume similarity in personality characteristics iimong college 
women. 



Moore, IC.M. A Veres, H.C. A study of swo-year college women in central New 
York state: Characteristics, career determinants and .percepridns. New 
York: CorneiUnstitute for Research and Development in 0^c:ypatioi>al Ed- 
ucation. 1975.1eRIC ED l03069l\ 

' • - . ■ V ^ ' 

A total of 1341 male and female students enrolled at a private women's 

college, a moderately-sized comprehensive coMege, an agricultural-techni- 
cal college, and a small ^romprehensive college were surveyed to determine 
demographic and descriptive data, career choices, plans for labor force par- 
ticipation, and perceptions of counseling services'. Twice as many women as 
men were sampled. Analysis of the data revealed that these women were 
more like the foMr^year college women than '*new students", at two-^ear 
colleges^ The majority of women studied were 18 or 19 years old^ single, 
and white . Nearly half of bo^h their mothers and fathers had completed some 
college . While attending college the women depended on their parents for fi- 
nancial suf>port and did not work. Their most common majors were liberal 
arts^ 'health sciences, or secretarial science. Unlike four- year college wom- 
en, however, their occupational choices resembled those of their fathers ^ 
more than their mothers and they anticipated continuous commitment to 
work. They selected their careers for special interest, opportunity to work 
-with people, and ability to be creative. Tnie role innovativeness was ex- 
pressed by only one-fifth of the women sampled. Pertinent liteiature is re- 
viii^^eil, data is^resented, and recommendations foramproved counseling 
services are made. 



Muhich, D. Testing hypotheses on behavioral preferences of university women and 
men with multiple linear regression. Psychological Reports, 1975, i7<3), 
707--716. 



Provides useful sMistics oh how men and women students vary on achieve- 
ment orientation, dependency needs, emotional expression, and educability 
across fo«jr broad disciplinary clusters, plus a 5th category of "undecided." 

Steininger. & Eisenberg, E. On different relationships between dogmatism and 
Machiavellianism among male and female college students rp^vvcWo^ic^/ 
1976, i/?{3K 779^782.' 

Women *s scores on the instmment used in this study suggest that women are 
typically less Machiavellian than men. 



Suter, B. & Domino. G. Masculinity-feminity in creative college ^omtn Journal of 
Persomility Assesstnent. 1975, i9(4)/414-20. 

The possible relationship between masculinity and creativity in college 
women was investigated thr<3Pti|fh a battery of masculinity-femininity scales 
that tapped botfrmanifest and latent anxiety, factorially derived clusters, and 
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an ipsativ^ BieasufeHHli^ly Creative subjects scored higher on activity aad , 
. described il^emselves as moi^ masculine; ^ . . " 

* * ' * ^ * • ^ ' - i** . *\ 

Wilson, K.M. Today's women students: New outlooks and new chaUenges. Jowrna/ 
€f College Student Personnel, 1975> J6(5), 376-38 ! . 

WultipurpQse surveys of women students, conducted periodically over the^ 
^ past decade in several selective liberal art colleges, provide evidence that tb^ 

day*s women students are projecting smaller families, seeking tes tradition^ 
al avenues for career development, and endorsing more libetal views of 
^ womwi's roles than their predecessors . Trends in these important areas and 
<^ -dieir implteations for college authorities arc considered in this brief report/' 



Counseling Women Students: Tools and Techniques 



Blaslca^^ Women in academe — the need for support groups. The Journal of the 
{ f^Qxional Association for Women Deans, Administrators, and Counselors, 
^"'^ 1976,39(4), 173-^177.^ . ' 4 • 

• . After a brief discussion of the myriad of problems faced by women graduate 
and undergraduate students in their academic and career aspirations the au^* 
thor proposes that women faculty members, students and counselors form 
support gfoups to nieet the specific needs of women aspiring to piofessional 
ciHreers. - 

Casey, J J. The development of a lead^n;hip orientation on the SVIB for wotnen. 
Measurement and Evaiuafion in G$ii€iance, 1975, 5(2), 96--99. 

The SVIB wa^ administered to the entire fieshmen class at a midwestem 
college for women. Results showed leaders responded **like'' to about 90 
percent of the^ scale items, whereas nonleaders responded 'Mike'* to only 
/ about 10 percent . The scale is designed to assist counselors in aiding women 
to plan their extracurricular involvements, 

Goldman, R. Sex-differences in the relationships of attitudes toward technology to 
choice of field of study. Journal of Counseling Psvchologw 1973, 20, 
412^18, ^ 

Goldiman found that male and female college students differed significaptly 
in five aspects of attitudes toward technology. Males showed greater me- 
chanical curiosity than did females. The author concluded that attitude in- 
.%ntories might be useful for counseling students. A common norm for 
counseling both females and males might actually, be detrimental to both. 



McEwcn, MX. Counseling women: A i^view of the TtscaLtch . Journal of College 
Student Persof^nel. September 1975, 16(5}, 382-388, - 

'"This review examines the rese?a-ch supp(|iFt for the major recomi^cndations 
and iWues concerning the co«tn$eiing of women. Conchisions and implica- 
tions for counselors are drawn from the research* l^esour<^es iffe identified 
and suggestions offend to counselors for developing skills for counseling in 
an unbiased fashion and for designing programs to enhance women's devel- 
opment.'* 

Munleyt P,H., Fretz, B.^,, & Mills, DM. Female college student^s scores on the 
mcn*s and womerfs Strong Vocational Interest Blanks. Journal of Cmm- 
seling Psychology . 1973, 20(3h2%S^2Z9. ^ 

This researc^concludcs with the recommendation that both the men*s and 
women's form of the SVIB be u^ed in counseling female college students. 
By finding out what the individual has in common with other inilividuals in a 
range of occupations — be they men or women^^ — a bettw" range of the,stu- 
V . dent's occupational interest can be identified, 

Oliver^ L.W, Counseling implications of recent research on y/omcn. Personnel and 
Guidance Journal, 1975, 5i(^)/ 430--437, 

Reviews the recent research on women and generalizes from it in ways that 
may be useful to college counselors. Specifically covered are counselor 
• biaSv demographic chimges> sex differences, and sex-role stereotypes. 

R^id, E.A. Coresidcntial living: Expanded outcomes for women > NASPA, 1976, 
/,?<4K44t56. . - 

» 

A study of matched groups of college women shows that women in coresi- 
, dential settings h^ve higher self-esteeni . less stereotyped conceptions of sex 
^ roles, and^ better reIationshi{XS with men and tvomen. 

VanderWilt, R.B. & Kiocke, R. A . Self-actualization of females in an experimental 
orientation program. The Journal of the National Association for Women 
l^ns/Adminisirators, and Counselors^ 1971, J4{3)^ 125-129. 

The authors found that tin their small sample {N =20), the experimental ori- 
entation program contributed significantly to the self-actualization process, 
of female pmticipants.\AH statistically significant results occurred among 
females, | 
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College Women and Sports 



A report io the kgiSi<Hure on women in athletic programs at the University o^* 
California. Berkeley, CA: Univemty of Caiifornia, 1974. fERIC ED 
100I96J ' , 

This document presents a summary report on the status of University of 
California athletic programs and oaprogress made in expanding opporturii- 
^ ties for women Each of five areas of campus athletic programs is reviewed 
^ in some detail for each sex, including: jntercollegiate athletics, intramural 
^ sports, recreational club sports^ physical education activities courses, and 
gcner^ recreation. Information is provided on eveiy participating campus, 
and general conclusions on systemwide progress are presented. 

Association of American College^. What constitutes equality for women in sport? 
Federal law puts women in thenmning. Washington, D.€. : Association of 
America Colleges, Project on the Status- and Education of Women. 1974. 
lERIC ED08964P3 . 

This papei^outiines some of the issues related.to equal opportunity for wom- 
en in sports, gives examples of some situations that might have to be 
^. . reassessed, and discusses some^f the alternatives that are bdng proposed, 
, ^ Emphasis is placed on: the educatiofial value of sport; attitudestoward\yo 
en in sport; the legal mandate for equality for women in nonconipetiti ve pro- 
grams; what constitutes mixed teams in competitive athletics; single sex 
teams vs. mixed t^ams in competitive athletics/the funding of competitive 
athletic programs; separate-but-^qual adn[>inistrative stmctures in athletic 
and physical education depmtments, and governing associations; and what 
constimtes equality for women employees in sports. ^ 

^, . ' 

Lundegren, H. Motives of college women for participating in physical activities. 
University Park, PA: Pennsyl^piS State University, College of Health and 
Physical Edbcation. 1974. 60 098165] ^ 

One hundred and fifty-one college women. 88 non-physical education ma- 
jors, and 63 physical education majors were given a 75-item q-sort of state- 
ments On motives for participation in physical activity and a background 
questionnaire that elicited demographic data and information on sports ac- 
tivity experience. Five Significant activity types v^re established for the ^ 
nonmajors, including <a) the appearance conl^cious, (b) the skill developers, \ 
. (c) the fitness fadists, (d) the healthy long-livers^. and (e) the groupies . Four ^ 
significant activity types were established for the^syical education includ- 
ing (a) tHfc straight arrows, (b) the show offs; ^i^^the groupies, and <d) the 
givers. On the basis of this study the author draws the^foUowing conclusions: 
(a) physical education majors are distinguishable from the nonmajors in 

, - .48 ^ • 

Or, 



tenns of tf^eir experience in iotmiQural aad vsti^it^^^^ 

sdiool apd college level and by their participation b s^its iii ^eds!^.tin>e 

and (b> college and junior high school girls me. alike. "* - 

Sex discrimination and intercollegiate athletics. /ovv*o Lavi Ktview, 19^5.' 6/<2), 
, 420-96. / • ^ , ' . , \,>;av..-. i 

' The nature and pervas^cness of sex-based teequplities^ilhin^?ol^^ a*- 
letics are reviewed with regiurd to constimtional iridddates as interdicted by 
Title IX and tjie proposed tqual Rights Amendimienu Speciai ^itteiitton is 
liven to the once discredited "separate but equal*' doctrine. . > ' 



Women in^^pecific Majors 



Bisconti, A .S . & Astin^ H.S . Undergraduate and graduate smdy in scieni^c fields. 
. ^ ; American Council on Education Research Reports^ 1973,5<3).\ ^ 

^'^ ^ - ^ ^ ^ 
Report of a longitudinal sfcdy of a national san^pla of woiq^ who entered 

college in 1961 and 1966, jReports data on academic field chosen, grade ^ 

point averages earned and length of^me to the b^ccalau^ate, persistency 

in to graduate work , sources of financial support ; anTdurat^^^ 

the doctorate. 



Davis, S.O* A resean*er's-eyc viejv: Women students, ta:hnical majors, atid^reten- 
Hon. IEEE Transactions on Education, 1975, 25-29, 

Report of an exploratory research project at the University of Minnesota's 
Institute of Technology. Characteristics, persistence statistics, and other 
useful survey data about women in technical tnajors- 

< ^< , — ^ ' 

Frohreich, OS. How colleges tty to attract more wom^n students. IEEE Transac- 
^ tions on Edu€atiohA^75, £18(1), 4i-A6. 

^: A survey of 1 3jS^the largest engineering schools in the United States (usa- 
ble n=70) was conducted to learn how women students were'atU'acted to en- 
gineering majors; this 2«icle reports the results of the survey* Problems in 
recruitment are <liscussed and new s^proaches are suggested, 

Gardner, R E. Women in engineering: The impact of anitudinal differences on edu- 
cational instttutiofls. fn^meem? £f/«ca«'<>/i, 1970. <57<3), 233-240. 

A t^^^^ar longitudinal study of men^jjdjwonKnrcntering the college of en- 
gineWng at Coitiell University shdws that there was no indication that sta- 
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ttstically si^ificam differences in attitudes wei^ follawed by behaviois 
which had a notable impact on the institution^ as mea§urM by academic per- 
^ formance, attrition^ or field selection. 

Hedges, L*V. & Majer. Female and minolrity representation in college majors as a 
function of mathematics requirements. San Diego, CA: University of 
California, 1970. fERiC ED 123979). 

Black female, Chicano female, Asian female and total female enrollment' * 
represcntatiftRS as well as total Black, total Chicano and total Asian enroll- 
ment representations were determined for undei^raduate major ^reas at sev- 
n.^^/ University of California camjfHises. The number of mathematics courses 
• required for each major was also determined from the catalog for each cam- 
pus. Significant negative correiatioiis were found between the number pf 
math courses required for majors and the representation of each female 
group and total group in the major except Asians. A significant positive cor- 
^ relation was found for all Asian while no significant correlation was found • 
for Asian females . Implications for increasing the representation, of women 
and minorities in professional aftd academic careers ajre discussed. ; t 

Lee, OX. & Hall, X.E. Female library science students'*: occupational stereotype — 
fact or fiction? College and Research Ubraries, 1973; J¥{5), 265-267. 

This study compared the mass media stereotype of library science students 
and librarians againsta general college student norm tosee whetherthe pejo- 
rative image was "tact or fictioa/" Both groups were shown to be similar^ 
with prospective librarians ranking more favorably in some^ases. 

Miner, J.B. Motivation to manage among women: Studies of college women Jowr- 
. . * naiofVocafiomiiBeft4ivior. 1974. 5(2), 241-250. 

Fen«iles in business administration and libera! arts were shown in this study 
to have lower- managerial motivation scores thaf> the comparable male 
^ samples: in educational fields nodifference was found , These results are dis- 
cussed in terms of sex discriminatiots, managerial talent supply, and the vo- 
cational guidance of college women. The author concludes that^an^igerial 
potential in^vomen does exist, but that it is not developed to the sa^e extent 
as in men at the present time. ^ 

Ott. M.D. The men and womenj:)f the class of *79. Engineermii Education^ 1976, 
67{3h 226-232/ ^ 

Discusses a survey intended to clarify the characteristics of the women stu- 
dents who are now entering engineering .schools. The population consisted 
x^^jjtall engineering freshmen who entered one of 42 selected schools during 
the 1975 fall term. . 



Re2lcr.^i\,G A Buckley, J . M, A comparison of peitsonality types among Jfemale stu- 
dent health professionals. Jol(rnal of Medical Education, 1977, 5^<6), 
. 475U77. , / . ; . ' ^ 

r This study focuses on the personality traits of six groups of women students 
* iamfedicinc, }>harmacy, medical technology, physical therapy, dietetics and 
occupational therapy. Medical students were shown to prefer thought over 
feeling in thVir approach to work and people; phaimacy students liked weil- 
planned 1^ routine work: occupational therapy students liked changing situar 
. -tions .and flexibility. / 

* Sprouie/B. A Mathis^ H.F. Recruiting and*keq>ing women engineering students: 
. An agenda .CtQj dcxioTt, Engineering Education, "'Wb; 66{1), 745-748. 

This paper presents a survey of the techniques used by 29 enginjc^ring ^ 
colleges that Ji^ave been successful in recruiting and retaining women engi- 
neering students. Eight technique^ are described for increasing |he enr^H-*^ 
ment of women, including publicizing techniques, counseling efforts* hiring 
women faculty, and recruiting arthe high schoolJeveL 



^ Rates of Return 



•Benham. L. Benefits of jvomen^s education within marriage. Journal of Political 
- Eco/iowv/ 1974 ,k2a. parti), s57. 

A data based 5tudy which explores a hypothesis about the return to 
ly unit of investment in women's education . No clear cause-effect 
ship is established, but associations between labor market productivity and 
' education of the family unit (husband and wife), beyond those explained by 
selective mating are established. 

Heins^^ M., Smock»>S. Manindale^ L.Jacobs, J. &Stein> M. Comparison of the pro* 
ductivity of men and women physicians. /owrmi/ of the American Medical 
Association. 1977. (6v/6i, 237i23). 2514-^2517. 

l^is study refutes previous findings about the productivity of women physi- 
cian^^and therefore about the value of training more women to meet the na- 
tion's health care needs. Female MD's were found to be equally productive 
as male MD s, with only about ten percent of their total career time since 
graduation having beeniaken out for traditionally female role activities, ^ee 
* also: Heins » et al . * Proihutivity of ^\*omen physicians, Jiournal of the Ameri- 

can Medicai Association. 1976, 2i6( 17), 1961^1964^ 
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_lj^fer, Private rates of return to higher educati^ for women. Review ofEco- 
nomics and Statistics, \973t,55{4), 4^2-4^^, . . * . * / 

♦ . This-study is concerned with the impact of higher education on womenis 
. earnings. A coHege degree isshown to be-a profitable investment undermost 
alternative patterns of lifetime labor force beliavior that were considered. 
J Wben\}abor force behavior differences between, men and women are held 
- ■ constat, therateofretarntowo'aienisgreatertharith^rateofretumto white 
men, for those having conapicted four years of coHege. ' " . ' 

" " ■ ■ " . ■' . . ' *' 

W^fcdhaH, M. The economic returns to investment JnVojnen\ e<lucat}on. Higher 
Education, 1973, 2(3), 275^300. 

Evidence from nine countries iijdicates, witft|^xception|j^tbat mtums to sec- 
ondary and higher education are an average of twd^ pa;^nt^ge points lower 
* ^ . ^ for women than for men . Nonmonetary benefits are dismse^, along with 
measuremeni techniques. A lar|e^n of the observe benefit diffefentiai 
^ue to women's concentration in^ower incoineVcupations, The author 
concludes that the benefit differential is less than suggested,^ and that it 
would be further diminished if women were used mote equitably in the labor 
force. ^ , • * 



Entire Journal Issues ' 



The,£bumeling Psychbiogish 1973^^1*0,), ENTIRE ISSUE. - 

• ■ . . ^ . ^-^^ . J' " ■ ' : 

•Thisentire issue isdevotbcho counseling women. E M. Westerveh's contri- 
bution, "A tide in »e aff^ of women: the psychological impact of femi- 
nism in educated women'*' raises some especially importanf qucstins about 
the long range effects hf feminism among educated wodien . To dateTemiifist 
ideology has changed *jthe. sources- of guilt and shame and [modified) both ^ 
the content of conflicts over p^;lns and decisions and the relative strength df 
various sources of motivation." These are deeply-rooted changes with, 
unpredictable resujts. 



The Counseling Psychologist, 1916, 6(2), BNf IRE l^SVE. - ' / 

.This entjn is^ne is deyoted.to **Counseling Women/>tnd contains several 
^ theory-bSsed and empiricaHy^based papers on the topic, in^hiding: 

Unger, R,K . Male is greater than female: The socialization of status ine^ 
quality. , , ^ 

— Harris, D.V. Physical sex difference: A matter of degiee. 

— Farmer. H.vS. What inhibits adiievement arKl career motivation in wom- 
en, . 4 . 
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— KneOlkamp^ L,L,, €i aL CogiUtive-developiticatal theory: A gu%^to 
counseling women. 

* — Jeffries.^D .C . Counsclmg for the strengAs of blacjc women , 

— Tanney, N,F, & Btrk,l,M. Wpjnen counselors for womenclients? Are- 
v.t<^ of the res^a^eh. 

The Journal of the National A:fsociatiorjL for Women Deam, Admimstrators, and 
Counselors, l974(Fall), ENTIRE ISSUE* 

This issue s devoted to counseling women, and includes research articles on: 

— Parrish, J.P.^ Women, careers and counseling. , ^ 
Hennan^ M.H, A*Sedlacek» W.E. Female university stui^ent and st^ 

perceptions of rape* ' 

J- Hudson, J.M.^ Henze. L.F,, & ftalH M. A. Changing sex stand^ds for 
the college female, 

Penn» J.R, Female student attinides. — no gap here. 

^The Journal of the National Association for Women Deans, Administrators 
C<?un5e/orj, 1^6(FaIl), 40(1). ENTIRE ISSUE, 

This issue is devpted to questions of *'being: a %onien in 1976/* and subti- 
tled **Sc!ected issues and research/* Articles coyer: *r ' . 

— Gould, K.H. Discrimination and reverse di^riftination. 

— Ten Elshof & MdtA. Academic achievement in college wonien. / 

. * — Marple^ B.L.N . Adult women students copipared widi younger students 
on selected personality virfiabies. 
V — Piffner^ V.T^Composit<^rofile of a top-level California community 

college women administratoiv\'' 

/ . ^ • 

The Journal of the National Association for Women Deans, Administrators, and 
Counselors. {977<Summer), 40{4), ENTIRE ISSUE. 




This issue ts devoted to yalucS, employment, and states of professional 
women. Pertinent articles covert ^ • 

— Scott, P.B, Preparing Black women for nontniditional proj^sionstSoi 
considerations for career counseling. 

— Duff, F.C. & Parrish, J.B, Sex differences in employment of college 
graduates. {A good ''suitability of employment** statistical cpmparison 
based on' unemployment and underemployment rates, job dissatisfaction, 
job nrelated to major, and median salary is included. Men were consistently 
favoredj^ 
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School Renew, l9J4JSd(2).im^ ^ ' 

• ' ^ ' ^ * \ * , . 

.This issue iii its entirety covers women and education. Most contributions 
are essays; some are research-based. Pertinent contributions incl«d||. 

— Baumrind, From each according to her abiloity (rote redefinitKn). 

— Munuchin, P. The schooling of tomorrow's women, (roie definition) r 

— Ncugarten. B. Education and the life cycle (role redefinition). 

— Lynri, D, Determinant$of intellectual growth in Women, (sources of sex 
differentiation). 

• — Husbands, S . Women^s place in higher education (factors influencing ed- 
ucation ^ftd career Aspirations of wofhen in high|r educations)/ 
-^Lefevre, C. The mature woman as graduate student (empirical study of 
w&meir graduate-students' self-concepts), • ^ 



. ; CHAPTER FOUR 

. Academic. Wom^n: Graduate Students 



Introduction ^ 



» ' , ^ - ■ \ 

Recent researcb on women as doctoral student or holders of the d^mrate is very 
limited, and what does exist appears to be rather broadly dissipated, have at-, 
tempted to group our entries into the following: 1 ) a small cluster of studies covering 
the psycho-social conditions, attteides, and constraints under which women seek aiid 
hold the doctorate; 2) a s'tnall cluster Of inquiries into the career placements and attrib- 
utes of worrteft doctorates; 3) several entries on women doctorates xK^toralstudents 
. vis-a~Vis their institution and its structures; and 4) a small sectionjtf>4ram^ in train- 
ing in specific academic or ]^rofes9ional fields. 

Differential sex«role training, differential sck:iali2ation, and the consequent differ- 
ential expectations of men and women are themes that run through nxany of the entries 
in the first cluster. These factors appaer to be at least partially responsible for differ- 
. \ ences between men and women on variables such as productivity, assimilation into 

grsduate^work, persisttencc^^succcss, etc . The,5ecjp|«L^^ 

fijes of women's doctoral and post-doctoral careei^, and also examines important ele- 
ments in shaping women's professional careers, such as quality of first career placer 
ments. . Entries in the remaining two clusters share a comnion concem witK 
discrimination against women and the means of reducing it. 



Psycko$oci(U Factors in Women's Graduate Study 



Acker, S , Sex di^ereitces in graduate Student ambition: 
en perish? Sec 1977. J(3), 285-299. 

; ^ 'I%^<^ondmon$ under which women graduate students m 

sky equal or surp^s men in ambition to publish and engage in 
iors were shown intiiis study to be aspiration for the doctom^^^ 
' -^^ ^ the sff^ojftdyear of study> and possession of non-traditional attitudes towards 
- 3Vomen-sTOlesr^ , * 

, . .Baird, LX. Entrance of women so gradmte and professional education. Paper pies- 
cnted at the Annua! Meeting' of the American I%thological Association , 
- Chicago, Hlinbis, August, 1975. 

J Th^ ^^tes at which men and women attend graduate and professional school 
^ ^ were compared using a large national sampKof college ^iors followed, up 
. \ a year after graduation. Women attended less often, even those widi very 
high grades^ and were represented most sparsely in law and medicin<5. A 
long'-tenn lower level of confidence among women is suggested as a reason. 

^ ^^^f«^<>kability, and role reciprocity among female graduate. stu^^ 

cidlogicai Focus, 5(2), 55^70. - 

The revolution in role definitions suggested in career research has not taken 
place according to'this study of 15 women graduate assistants and Aeir hus^ 
bands .fAn inability to reiciprocate roles suggests little possibility of creative 
' " , <^hange in role obligations, and raises questions about the vdue to so^^ 

graduate education for most women. The great waste of intelligent women 
as a national resource Is likely ^ continue, 

Dmich, AX.A survey of research concerns on wornm's issues. Washington, D.C: 
American Association of Colleges, 1975, 

A review of the current stj|<6f interest in research on women's issues, based 
on^^ix-month National Science Poundatiotii study. .While the review is nei- 

\ comprehensive nor representative of all the ideas and concerns in the 

, arcaofresearchon women's issues, it does indicate what kind of work has 
been done in what amas and provides suggestions on new directions to be ex- 
plored. Of particular interest to diis bibliography is the section on education- 

* »1 socialization in undergraduate, graduate, and professional training (pp. 

11^14). 
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-Fdilman, S.D. Escape from the dolts house: Women in graduate and professional 
school education/ NY: M^GTm-Hill, 1974^ ~ J ' 

^ The author concludes, aft^r analyzing massive quantities of dati-from the 
Carnegie Commission's National Survey of Faculty and Studait Opinion^ 

' that prcjCftiiced treatment of women in graduate and professional school is 
based not uniquely in higher education but largely in the diffeiential sociali- 

. zation patterns prevalent throughout childhood and adolescence. 



Feldman, S.D. graduate study and marital status. American Journal of Sociology, 
1973, 7§<4), 982^994. " ^ / 

. Conflicts exist between the roieof^wife and the role of full-time graduate sty 

dent. Conversely, mairied male graduate students are tfie best adjusted of all 
graduate students. Married men and divqrced women are best able to adhere 
to a career-primacy modeh 

Carman, L.C & Plant, W.T. Personality, academic perfonnance, and educational 
" aspirations of very bright women and men ys, those^f high average intelU- 
g#cfe. Journal of Genetic Psychology. 1975, 126{2). 163-167. 

The !Q independent variable in this study accounted for almost Ml measured 
differences betw^n groups^^ex difference appeared onl^' on the responsibil- 
ity, scale where >^om^n sc<3TCd significantly higher than men. The authors 
concluded that more studied are needed losing aWlky level as an independent . 
variable before.reported differences are assumed t<K result from differential 
sex role^raining. / • 

(^Holmstrom, E.I. Sc Holmsu^om. R.W, The plight of the woman doctoral student. 
Americ^m Educational Research Journal, 1974, //(i)^ 1-17. 

Women ^ xnorp likely to withdraw from graduate school than are their male 
counteiparts. Lack of recognition from their professors and lack of interaC« 
^^P^ ^^^^ <^re the principal reasons. Female role models in^enior facuK 
. ty positions. are recommended. -^w^ . 



Kjerulff, K.H, A Blood, M. R. Comparison of comqiunication patterns in male and 
^ . female graduate students. Journal of Higher E^lucation, 1973, 44{Zh 
623-632. ^ ^ ^ . 

N 

Examines communication patterns bet\yeen female graduate students and 
their research advisers vs. such patterns in male graduate students. The au- 
thors conclude that women graduate students are at a disadvantage in tenns 
of communication with their professors , especially in informal contacts out- 
side the office. 
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Lefevtc, C. Hie mature woman as graduate student. School Review , 1972,-50(2), 
281-297. . ' 

This stu<|y was done at the University of Chicago using a sample of ^wom- 
ea^ all married mothers, who chose to return to school for gradu^e study v 
Ihc major research questions asked what motivated these women and what 
correlated with their choices to return to academe. The author found re- 
turning wcwnen students to be more self-confident .more individualistic, and 
t)etter supported ia their ambitions by their husbands than their non* 
academic counterparts. ^ 

Newman , J .E. Sex differences in organizational assimilation of beginning graduate 
students in psychology. Journal of Educational Psychology. 1974» 66(1), 
129-138, . . . 

31ie results of this longitudinal study ''indicated that female graduate^tu- 
dents >vere significantly less satisfieiJand assimilated and that they exp^- 
encecl significantly greater role ambiguity and role demands than the 
males/* However irole performance (GPA) was comparable. The authot 
^ suggests the operation of a process — still vague — that affects the role mak- 
ing and. role adjustment of beginning i psychology gi^duate ^students 
incquWbly. ' *\ * 

Seater3 B^ & Ridgeway, CX, Role models, significant others, and the importance 
of male influence on college wotacn.. Sociological Symposium, 1976, 
JSpringK49^. ^ 

Tlie effective female role model must not only represent achievement but 
must als#be approved of by men in order to demonstrate a successful resolu-" 
tion of our culture*s adiievement - femininity conflict. Direct personal enr 
couragement is important tc^he establishment and rnaintenance of high edu- 
cational aspirations, both from men and women. At present, women receive 
. more su^p^ from femaW significant others, but th* effect is weaker than 
encouragement from men. This will change as strong female role models 
emerge. [N.B,^ The entire edition is on the sociology of women.} . 

Placement and Career 



Astin, H . Career profiles of women doctorates . In Rossi & Calder^qpd (E^ Aca- 
demic women on ibi^move. New York: Russel Sage Foundation," 1973. 

This chapter is based on Astin's previous work. The Woman hoctorate in 
America (1969), and on a series of reports oh career patterns sponsored by 
the National Academcy of Sciences . Good comparative statistics acrosf ac- 
ademic fields and time (1960-1970), 
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Astin, H . The woman doctorate in America. New York: Russei Sage Foundation, 
1969. ■ • . ' ). 

Extensive statistical survey of 1 .547 women who received doctor's degrees 
" in 1957 and 1958, Areas treated include: personal and family characteristics 
^ of women doctorates: career choices; career development and work patterns: 
occupational achievements and awar<^ home, community, and leisure; ob- 
stacles in ''career development. Also includes, some autotfcogfaphical 
sketches and a section on policy implciations. 

Cartter, A.M. & Ruhter, W.E. The disappearance of discriminatwn in first job' 
placement of new Ph.D's. Los Angelesf Higher Education "Resea^h Insti- 
tute, 1975 ^ 104255). 

A weU-devel(^d empirical study addressing the prestige and desirability of 
first post^doctoral placements among men and women. The 5^|dy concludes 
. that in terms of the quality of the institution at Which new doctorates were 
placed — .an important factor in the long-term career development of the' 
new Ph.D. — no evidence of discrimination against women was found for 
the year$ 1967^1973. . 

-^v ■ ■ ( - 

Centra>J.A. Women with doctorates. Change, 1975, 7(1). 48 & 61. 

— ^. . ' . ^ 

Capsule summary of a comparative survey of 3 ,658 men and women doctor- 
atcs (full report in Women, Men, and the Doctorate), Women doctorates 
have been less likely to reap the rewards enjoyed by their male colleagues. 

Centra, J.A. AKuykendall, N.M* Women.men, and the doctorate. Princeton, N.J.:' 
Educational Testing Service, 1974. [ERIC ED 104179]. 



This\tudy describes the current sta^s and. professional development of a 
^ sample of women doctorates and compares them to a sample of men who 
have attained the same educational status; Chapters cover the sample and 
* procedures used: employment patterns; doctorates in academe; publications, 
income, and jofe satisfaction; marriage and family life; graduate school expe- 
riences and reactions; attitudes towaitls women's rights; and summary 
discussion and implications. Statistical data are presented. 

Moore, W J . & Newman, R .J, An analysis of the quality differentials in male-female 
academic placements. Economic Inquiry^ 1977^ /5{3), 413^34. 

* « 

This study of quality differences in the academic placements of male arid fe- 
male economists from* I960 to 1974 shows that a 22.2 percent advantage in 
placement quality accrued to males over females; most of this is attributable 
to discrimination of some Icind. Good further references on status differen- 
tials between male and female economists are included. 
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InsUtuHmal Stmctures 



Atlwod, ex.' Women inffllowship and training-programs. Washington, D.C":, 
*^ Association of American Colleges, November 1972. {ERIC ED 081371]. 

^ ^ Beginning in June 1,972, 68 different fellowship programs sponsored by 28 
- govehiment agcriciek, private oiganizaflons; and foundations were asked 
provide data on the folibwin^ hjimbers and percentages of woiw 
and women recipients,y.cruiting and selection procedures, content of aK>K- 
cation fotros, the ijumbrtr of w'omen on sdection boards, and 
sex discrimination. Programs were selected for stu% mainly Oil the 
• size and national>visibility\ Results include: (1) in 1972-1973 s^ut 80% of 
the nation's most pjrestigiods fellowships and awards went to men. In some 
, of the most coi^petitive prWaros (Guggenheim fellowships and White 
House fellows) over 90% are held by men. (2) In a few fellowship proems 
women have comprised 39% o^jnore of*the recipient!;. <3) Far fewer women 
. than men apply or are ncmiinatcAfor fellowships. (4) The success of women 

who do apply or are nomiriatid vikpes iidely . (5) Women play m insignifi- 
cant part in Ae ^election, with mM>y-ttmek having no female members. 

Clifford, M M. & Walster, E. t^c effect of sex (to college admission work evalua- 
tion, and job ihterviews./oMr/ia/ of Expe^mejntal Education, 1972,^/ (2). 
1-5. 

This research concludes that women are treated inequitably, unless p^wj- 
sessed of unusnal ability or an existing success record, in all three areas ex- 
amined: college admissions, ratings of creative productions, employment at 
the immediate post-doctoral level. 

Hochman, LM.& Nietfeld,C.R. Differences in sources of financing oif female and 
male Michigan State University graduate students. 7<?KrAo/ of College Stu- 
dent Personnel, 1976, HH), -55-60. - 

— ^ 

The authors conclude that while differences currently exist, *^ when women 
^ . seek Ph.D's as often^as men, begin graduate study directly after receipt of 
bachelor's de^ees, and plan for professional and continuous careers early, 
they should find as many sources of income open to them as to their male 
^ counteiparts.*^ * 

McCarthy, J,H, A Wo^e, D. Doctorates granted to women and minority group 
; members. Sd^ifee, 1975, 857. \ . 

Association of American Universities member unwersities are significandy 
increasing the. number of doctoral degrees awarded to women and minority 
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giottp members^ and sure decreasing the number ^wati^d to mjpfiontx males 
; according to this survey. {Good statistics by field of study 

Nies, J. Women and fellowships. Washington^ D.C.: Wome^*s Equity Action 
League. April 1974. [ERIC ED 091970] .^ ' 

Last year over 80% of the major fellowship awards went to men * There are 
mMsy reasons that women aie not found in higher numbers among fellow- 
ship applicants. One of the strongest is that the image of the fellowship re- 
cipi^t is male J Another difficulty is that information about many programs 
* is ififormaU passing through word-of«mouth net?vorks. 

* 4. 

Ninety-nine leading j^titutions in proportion of Ph.D/s granted to women, 
1973-1976. the Chronicle of Higher Education, 1978, 5. 

A '*fact file^' table showing the 99 Aiperican institutions which lead in' the 
proportion of Ph.D/s they award to women. 



Sells, hy/. Preliminary ^report on the ^status ^of graitimte women: University of 
California, Berkeley. Bericeley. CA: Univemty of "California, 1973. 
}ERIC ED 082636f. ^ ^ 

^ The report is divided into six sections: presentation of nationwide*, 
university-wide^ and Berkeley data concerning women in graduate school; 
Berkeley enrollment and degree figures for women; national doctoral pro- 
duction data for women: dropout data for women; fiffirmative action materi- 
als; and data on two pilot studies of high school mathematics preparation 
concerning the correlation of mathematics success for women with iat^r aca- 
demic success; and the implications of undei^raduate major choice for wom- 
en/ » \. ' " ) 

Solmon, L.C. Women in doctoral education: Clues and puzzles regarding institution- 
al discriniination. Research in Higher Education, 1973, 1(4)^ 299-332. 

ifn question of this stuc^ is what evidence would be need«d to deter- 
mine whether or not wome^graduate students are treated, unfairly 7*' It 
brings together an extensive collection of tables^ charts and graphs on wom- 
en doctoral students, con^^luding with a plea for collection of more systemat- 
ic data by sex* 



Training in Specific Fields 



Andberg, W.L. Wofnen in veterinary medicine: The myths and the reality. Jowrna/ 
cf Veterinary Medical Edtication, 1976» i(2)> 54-6. 

For the years l%9-75» there was no sighificant difference in the proportions 
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of naleanci femaie i^piicants admitted to the chtttgc of veterinary medicine 
at the Um.v«rsity:of Mh)|ies<^ta. h is hpped that the sex-typing of veterinary 
. \ ; , ■, nMs^liciQc by c^iun^lorSytektiers^ patents, 'aa^ vetcriaarians wili diminish.'* 

. , \' • • ■' "■ \.' ■ 

. ,<?aitwrig&i^,;l^.lC. Conscious tactorsenteHngintt^ to study medi- 

.. ••• ' > 'CROtivation and ^rsonality of female medical school; 

•■ S « i f^*^*^^^*V^*^cQ9ragepent fro^^ standing interest, sfelf-develop- 

i-H ".'^^^^^''^"^v^s^^R^ai^m^Taprp.i^^^ Iticon- 
, * ■'•'r^^V ecoH6mic aijd ■pre.stige factors are s'eWom menittoned " " 

G^itwr,ight» I;,K:svPprsonality dilfei^nces in malc^n^ female medical Students. jPi v- * 

• ;. f. , • ; medipal' students tend tt> display more sei$si- -, 

; ; • ■ tO;lrehitiohsh1p vaiuesV i^jpre gtsfleml apceptaece^of feedings, and ^^at- 
; . 5f^«'^e?^ H»^P?aVattd et^i:al issu^^-^tjjan mate medical students » They 

V; '••.coH?^^^ \; ■ ■ - 

; : ' • • Pfgc l5j6fthis^i$s«e contw 

. , • :v :;: io-foor.profes»o^^^ *<j4ciBe;deR»stry,/--veterinaiy '^^ and • 

• • ^ Steady. prf)gressiti/alLfield^^^ shoWn for the "period I96<ji-I,976, al- 

Pube;" W.F . %>men's'e"ftroli^^^ compon.eht in U^S. medical 

••^ . . .. schools. JourndTcf Medical Eeiucmioif, 1976, 5/<8), 69l-!693. 

Statistics on women in Anji^rican medical schools. The percentage of wdm- 
V K en Jnet'^cal school ajpplicants from 193(^ 

' . ; ^ cent; the re in *omcnapplicaints frdin 1976-!9?5 was twice the previous 
. figures. While male enrollments, increased' 5% from. 197 iCl 972 to. 
; . , . 1975- 1976, .the enr^Hmcw of women earollments^ rose 140%. Further in- 
'Ureases in womei}\s enrollments can be expecte<l, but at a slower pace.. 
' \ «*'... ' .•. ., ... ■ 

Increase in wotrci? jaw, students. /n/f//ett.,I974i 102, 489-90. 

* ■' • 

•• This etitiy provides-good comparative statistics <to 1973) on women law stu- 
y „ docutnents'the dramatic risein female applicants and matriculants 

• \ " at U.S. law schools. ^ . . *• 



Oltman^ R,M-. Status of graduate and professionai edumtion of women —J 974: A 
^ review of the ^terature and bibliography. ¥zpct presented for the American 
Associntibn of UniversityWotnen Confidence on Graduate and Profession- 
al Education of Womcn.May 9-10, !974. {ERJC^ED 092022]: * 

This document revie.^s Ae status^f graduate'and professional education of 
women for 1974 * The fim section, a review of the literature, discusses back- 
ground and current developments, the status of graduate education, reports 
concerning women in higher .education, social factors and attitudes, institu- 
tioi^al barriers, trends In^lpecific disciplines; requirements of the law, and 
prq>osed solutions. The second seCtion,encompasse^ a 68-item bibliogra- 
phy on graduate and professional education of women. 

Parrish, Women In professibnal ttsaning. Monthly tUibor Review^ WJM 97, 
41-43. . • _ . , 

Presents statistics on the topic*' * 
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Rosen, R.A*H. Occupationarfol«innoy|itorsand sex rol^Bi^t\xdc$:Joiirrtal of Med- 
ical Educatum. 1974, 49(6). 554-56 . 

It was. found that women in medical schools support the option of careers for 
women genefally. although* not necessarily ^at the expens€t.of the maternal 
role. This pattern was 'stronger among students than faculty members. ^ 

Strober, M.H. Women economists: Career aspirations, education, and training. 
Afnerican Economic Review, 1975, ^5(2)^ 92-99. 

" The characteristics of women economists are pr^s^nted in a statistical por- 
trait which includes such variables as undergraduate and graduate education. 



Why women need iheir own MBA programs. Business IVeek, 19^4, (February 23),' 
102-103- ^ 

* " ♦ 

* * 
Pop\ilar report of a-new program at Simmons College (Boston) to train wom- 
en for coiporate management, and a good expose of why such programs may 
b6 necessary or helpful , 
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Clf AFTER FIVE 
Aeademic Womeni Admi^strators 

Introduction 



\ Research on women in academic administration is remaricably sparse, undoubtedly 
owing bpth to the relative scarcity of such women and the short span of time since re- 
search awareness has turned to this sector of academe. Particularly in. the case of 
women trustees^ there has been a nearly total lack of research effort. 

As in the other major divisions of the biWiograpby , a substantial portion of re- 
search her€i. concerns itself witjh questions of male/female equality ^ The issues of sex 
discrimination among administrators. Unequal compensation, and discrimination in 
hiring and the delegation of responsibilities are the best treated issues, and they reach 
the predictable conclusion that equality has yet to be achieved ^ 

* Questions about women*s role and characteristics <yfwomeaadministrators^jirise in 
\lhrce entries and also in one of the articles comprising a special issue of die The Jour- 
nal of the National Association for Women D^ans^ Administrators, dnd Counselors 
on academic women. ' . 

■ Items on ieadership development — how to do tt and examples of programs 
\ underway ^ — comprise perhaps the most interesting cluster* An extensive bibliogra- 
phy on women t!j management is included because the constructs that have' been ap* 
plied in studying women a^ leaders in business may w^ll transfer to the context of 
bigher education where a conceptual base for such research is conspicuously tacking . 

, Top level women administrators in the community college is the subject ofctwo 
entries, the effects of women and minority members on boards of tuistees is treated in 
one entry, and a review of the literature is also included. The literature review, inter- 
^ estingly, deals principally with material in doctoral dissertations; this indicates that 
perhaps in coming years niore research in the topic will appear as the authors of the 
dissertations in question continue their research in a professional capacity. 
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Discriminathn 



Kttufoiann^ S.G. Few women get positions of power in academe, survey discloses.. 
The Chronicle of Higher Education, 1970,5(10), I & 4. 

A statistical rqwit on the distribution of women in policy roadcing positions 
in academe Women attain higher status in private and/or small colleges . 

Magarrefi, J. Who edrn,s how much ia academe?rAe Chronicle of Higher Education 
. 1975,9a9>, 1. ,• . 

Good presentation and discussion of NCES Statistics on a vwage full-jime 
faculty^salaries in 1974-75 by (if public/private institutions, ' (2) 
rnen/women, (^) faculty rank and type of institution (2 year, 4 year, ^univer- 
\ sity). Also gives two-year increase insalaiy from 1972-1973 W 1974-1975, 
and women's share of faculty jobs across all ranks ^r the same period. 

/n/fi/tfcf, 1973, /02(2352), 132-133. . ' 

> _ . ■ • * 

- This study compares men and women administrators in schools of education 
op variables of proponional representation, professional preparation, back- 
ground experiences, current responsibilities and social interaction orienta- 
lion . Methodology is treated vei^ lightly, bCit authors find that except for the 
. orientation-to-social-interaction variable, women and men differ consideni- 

Mattfeld, J. Many are called, butfew are chosen. Paper presented at the 55th Annual 
Mectingofthe American Councif on Education, 1972. {ERIC ED071549J 

There are three general categories Of administrators in the Ivy League and 
most other schools: < 1 ) those who are employed to maintain and devclbp the 
phsyical plant, to manage the business operations, alumnae and other public 
relations, and development; (2) those who work in admissions, financial aid, 
• * student affiaiii, the aca^mic and personal counseling of students, place- 
ment, and the registrar's office; and (3) the academic.leadcrs of the universi- 
ty such as the president, chancellors, provosts, and the deans of faculties, 
colleges, graduate and professional schools, and special prograins. Women 
have traditionally been,heid from the ranks of those who are hired for admin- 
istrative posittons^in universities. However,, the solution to this unequal 
practice is seen to be easily solved in all except the last of die administrative 
categories. This document reviews the past and present history related to 
^llpen in administrative positions in the Ivy League schools, and offers 
^^i^s for further equality of opportunity in such positions. 
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Reeves, M.E- An unaly^s <rfJob satisfaction of wpineij administrators in higher edu- 
cation . The Journal of the National Assofiation for Women Deans, Admin-. * 
istra^rs, and Counselors, l975/38i3}, 132^135: 

The working climate has not changed appreciably for most women in admin- 
istrative positions . Job satisfaction seems to come from a sense of personal 
wofth ratther than from a working cfimatjf, 

Schetiin* E*iV! . Wonderland and looking-glass: Women in adntunistratio^ . The /o«r- 
nal of the National/^^6Hation for Women DeAns, Administrators, and 

Counselors, 1975 JmO), 104-109; ' 

tj ' ' 

TT^e/author delineates several problems in dealing with sex discjimination 
amoiigj:Joflege administrators »^ , ^ 

, The status of women faculty and administrators in higher educational institutions, 
f97 1^1972. National Educati(j|<FC\.ssociation Research Memo No. 1973-7. 
Washington National Education Association, 1973, 

This research memo provides a brief report of the status of women faculty 
and administrators in higher education based on three types of information 
collected intthe NBA Resej^^ch biennial study of salaries in higher education 
in 1971-72. In addition to summarizing faculty salaries by sex, this memo 
reports the tenure status of faculty by spx and review^y the number of persons ; 
and their salaries by sex in administrative positions in hi^er education. In- 
, fonhation about the coverage ^nd formsrt of the biennial study, along with 
detailed tables of fatuity salary information by sex, is given in the report of * 
the 1971^72 study. ^ . ^ 

Van Alstyne, C., Mensel, R.F., Withers, J. S., & fAalott,-F.S. r^75^76Administrd- . 
tive Compensation Survey. Women and minorities in^ administration of 
* higher educational institutions. Washington D.G,: College and University 

Personnel Association, 1977. ^ * ✓ • 

^ This study is the first comprehensive analysis of higher education adminis- 
JS^^o^ > based oh a national surve$r , to compare the employment patterns and 
salary levels ^f women and minorities with those of white men. Over 2700 
^ institutions are included in the survey . OveitiH, the findings confirmed that 
^ employment patterns vary subvStafrtially by sex and race, and that salary dtf^ 

ferentials are more consistently related to sex than to race. 

Van AIstyn<^ C , Withers, J.S. EHioU S.A. Affirmative inaction: The bottorr* line 
tells the laie. C;i««?<'. J977, 9<8), 39-4} > 

A distiUatfon of the essential material from Van Alstyne et. aL H977) re- 
ported above. 
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Womec^actoinistrators found unequal in pay status. The Chronicle af JHigher^Educa- 

Key findings of two major surveys of women administrators in the nation's 
colleges and universities include the following: 

— equivalent titles (in equivalent Institutions) held by women and men are 
^^munerated^ unequally; women earn 20% less than men. 

^ only 16% of key administrative positions at institutions surveyed were 
held by women <14% white women vs. 2% minority women). 

— affirmative action officer is the only job, title where sizable representa- 
tion of women and men^ minorities and wbites occunred. 

™ male affirmative action officers are paid more than women in that posi- 
tion» 

One of these surveys is^based on the same data appearing in Van 

Aistyne "{ l977) in rhis section bf the Bibliography J 

*■ 

Roles and Characteristics 



Arter, M ,H . The role of women in cidmimstmmn irt m^te immershies and lam 
colleges. 1973 [ERIC ED 0?6085j 

This study investigated the role of women in the administration of state uni- 
versities and land-grant colleges. Findings and conclusions weie based on 
146 usable responses from chief officers of multi-campus institutions and 
10;1 responses from women in top-level administrative positions. Various 
background variables were shown to be related tothe^position. salary, and 
academic rank of women in tqp-level administrative positions- Among the 
, - relevant variables such things as geographical regions of employment 
J and birth , the occupation of their fathers, the education of their mothers, the 
type of institution attended at,the master' and doctoml level, the holding of 
a doctoral degree, what they thought helped them gain their positions, to 
whom they were directly responsible, for what they were responsible, 
whether they carried out policy or transmitted decisions, and the availability 
of tenure as administnttors* 

Ep*>tcmX K. Woman s place BerkeleyXA>ynwerfcit^of^ 1970. 

Discusses feniale socialization and reconclh^tf&i^tp the roles of women . In- 
cludes studies on the barriers for vvH>men's achieving professional status. 
The thixist of the hook is directed toward the examination of the attitudes 
which have hindered advancement of women, 

Horner^ M.S. Femininity and successful apfiievcnWf A basic inconsistency, m 
Garskof> M .H . (Ed), Roles Hv;m^k^g/^v: Reading:: towm:d\vometi* s libera- 
don. Belmont, C^: Brooks/Cole^ublishing .Company ri>7L 

**Discussess *^hievement motivation reseai^ using female subjects m 
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which %ocM condiiions of testing have been found to be an ^ponant varia- 
ble." <p. 61) ^ ■ , . 

' The jourml of the Natioj^l Association for Women Dearts, Adnt^^ffhtors^ and 
Counselors^ 1976 {Summer), 59(4). Entire issue. 

T1)is entire issue is devoted to academic women: past^ present and future. 
; Research- articles include: 

(1) JohRSon, J, & O'Brien* C.R. Women presidents: The fim 50 years 
[study of Ae background of 34 women presidents of the American Personnel 
and Gui^^cc Association and its divisions.] 

(2) Blaska, B » Women in academe — the need for support groups . {see sepa- 
rate entry} * ^ * 

^3) McBce^ M L.^ Murray^ R/& Suddick, d!e, S^lf esteem differences of 
• professional women {found that women in traditionally masculine-oriented 
endeavors have higher self-esteem than those in feminine roles.] 



Leadership Development 

\ 

Gordon, R.S. & Ball, P.G.- Survival dynamics for women in educational a^nJinistra- 
tion . The Journal of the National As^^iqtionfor Women Dmhs , Adminis- 
trators, and Counselors, 1977, ^0(2), 46^8. 

* Not research per se^ but a good assessment of what is nefeded for women to 
succeed in higher education administrative positions including the ^ture of 
s^upport groups. * • * . 

Haines, J. & Penny, S. (Eds.) Women md management in higher education. Report 
of a confe^nce sponsored by the Office of Higher. Education Managemeht/ 
Services, New York State Education Department and State University of 
New York, December 1973. > ^ 

Papers focus on ( 1 ) ''current'' attitudes and activities relative to >^^en in 
higher education management positions; (2Xnjethods for enlarging the fe* 
male candidate pool for administrative positions; (3) the conditions under 
which women function in higher education management: (4)cuiTent affittn- 
alive action plans and future prospects. Some are tesearch-based. ^ . 

ICaye; B. A Scheele, A. Leadership training. A^^w Directiom for High^ Education, 
1975, J. 79^93: _ ^ ^. 

A survey of 6<) programs to prepare wonjen for leadership in business and 
education identifies two distinct types of skills training (lif^-building skills 



" , • V 

. - and technica! and managerial skills) and'offers ideas to instiuitionspk^ 

- leadership programs. Six model programs are described and 24 are listed in 

, the bibliography. » 

r, R.G* The Ctaremont women adminivStrators program: The grooming of an ad- 
^ ministratrix. Bulletin of the Assockition of Departments of Foreign Lan- 

While underiiniog the need for more women in administrative pasitions in 
.higher education, the paper describes the Claremont women administrators 
program, a ihree-yetir pilot program offering practicia! experience in aca- ' 
demic administration to women qualified for administrative careers . One in- 
ternship is described in detail and the program is evaluated • . 

* : * * ^ ; ✓ 

rSandmeyer, L.. Kohn, P., DriscoH. J.B. Hairison, C,H., & Sagaria, M.A.D. A 
program for optimmng women s. leadership skilh\^ Washington D JC .::Na- 
tiona! Association for Women Deans, Administrators, and Counselors. 
1977. 

A useful document comprising sections on { itbe history of women in lead- 
^ ership roles, <2) the literature regajcding women and leadership, and (3) cur- 

rent leadership programs (including the OWLS — Optimi^^ing Women's 
^ Leacfership Skills program). Also included is an extensive annotated bibli- 

* ography on women and leadership. ^ 

Shapiro, E., Hasekine, F.P.v & Rowe, Moving up: Role models, mentors and 
the pMron<;y^tf^m. Sloan Management Review, 19. 8(Spring, 1975),5l-58. 

/ A provocative analysis and discussion of th^way sponsored mobility into 

top positions in academe may operate. The authors suggest a continuum of 
relationships from lesser to greater intimacy and importance. 

Toi,!chter, J . , & Sha^ik, D. Challenging the assumptions of leadenAip: Women Jind? 
men of the academy. New Directions in Higher Education (22).. 
Washington. D.C.: 1978. 

* A discussion based on extensive observation of top-level academic leaders 

which disafms a number of myths concerninjj^e ability of women to fill 
these posts. The authors provide several suggestions for removing bairiers 
to greater utili^^ation of women, including monitoring and sponsonihip op- 
, portunities- ^ | • 



ERIC 



70 



Williams^ M,, Oliver, Sc Gectard, M . Women inmanagement: A BhliographyK 
Austin TX: Center for Social Work Research, School of Social Work, 
1977. 

Selected bibliography Ion recent literature divided into eight topical areas, 
each'with a brief intro^iuotion . Tlie section entitled women as leakers is es- 
pecially rich in providteg access to the literature on women in upper admin* 
istrative positions in business. Constructs from the business area may well 
\ * transfer to higher education administration, however. 



Miscellaneous 



Ooerss,- K.v.W. IVomen administrators in education: A review of research 
1960-1976. Washington, D.C.: National Association for Women Deans^ 
Administrators, and Counselors^ 1977. 

Review of die literature of women in education administration roles. Most 
of the entries are doctoral dissertations^ indicatingXa) that very little research 
besides doctoral dissertations has been on the topic> and (b) that we might 
'conceivably be seeing ^nore on the topic if the dissertation audiors in ques- 
tion continue their line of research. 

Hartnett, R jt. The new college trustee: Some predicitions for the 1970s. A research 
consideration of same of the possible outcomes of greater diversity qH 
college governing boards^ Princeton, NJ: Educational Testing Service, 

1970. ; 

Significant changes have taken place since 1968 in the composition of many 
college and university governing boards • Members of groups previously not 
well j^presented on boards of tmstees — ^ Blacks^ women^ and people under 
age 40 — have been added in considerable numbers. Tliis study draws on 
data gathered in a 1969 national survey of over 5,000 tmstees |see College 
and univefsity trustees: their backgrounds, roles, and educational attitudes. 
Educational Testing Service^ /969), and examines in detail tl^<:haracteris- 
tics of these previously underrepresented subgroups. It is concluded that 
continued increases of ttiese people on college governingV>ards will proba- 
bly tend to have a liberalizing influence on the overall orientations of most 
boards of tnisiees, ^ • 

Moore, K.M. <Ed). Gateways tmd barriers for women in the uttiversity community 
Proceedings of the Mary Donlon AlgeT Conference ftnr Trustees* and -^d^^ 
• :^ ministrators. Ithaca, N,Y.: Cbrnell University, 1976, 



One of the first conferences organii^d by women tmstees to consider the sta- 
tus ar^l p^blen^s .of women in aelideme. Contains an ext^sive annotated 
bibliography, tnc^udtn§-a^tKt of periodicals that follow affirmative action- 
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Pfiffocr, V.T. Women as leaders in higher education in these chaaiging times. The 
Deta Kappa Gamma fi^/m, 1975, 41(3), 5-10, 

Sumtnary mtcle from author^s Ph .D .-disseitatiod on 22 top4evel female ad- 
ministrators in California's .communUx<n^Heges. Conclusions of the re- 
search arc listed, and recotnmendations are provided, 

Thurston, A JJ. A woman president? — A study of two-year college presidents , The 
Journal of the National Association for Women Deans. Administrators, and 
Counselors, 1975, i5<3). 118-123. 

' A survey of the women presidents of nine junior colleges reveals some inter^ 
^ esting insights regarding women as chief administrators. 



CHAPTER SIX 



Academic Women: Faculty 

Introduction 

Our entries on facul ty w omen are divided into five subcategories or subheadings." 
These are I) discrimination. 2) strategies and instruments used in discovering and 
reducing discrimination, 3) women in specific disciplines, 4) women academics vs. 
men academics: traits^ state, productivity and success* and 5) general status studies. 

Under the first subheading, discrimination, expository pieces appear covering 
both the ^educational and operational facets of acadeipic discrimination against worn* 
en- (^rational facets of discrimination in hiring » salary and benefits * promotion and 
tenure, quality of institution^ and opponunities to panicipate in governance. Three 
^ British entries provide a point of comp^sofH«i4suggests tfiat U .S^ higher education 
has not been alone in discriminating against w*om0n academics. 

The second subcategory encompasses entries ranging from suggested methods for 
determining the level apd intensity of discrirainatoryl practices on campus to lawsuits 
and their apparently limited effectiveness; from collective bargaining as a femininist 
weapon in academe to the poweiF of female protest, G^iy one entry focuses on depart- 
mental rather than central administration power in m^ttters of academe, and grapples 
with the means of ant i -discrimination at this fundamental and critical! v important lev- 

The third section covers a wide range of status reports from individual disciplines 
or disciplinary clusters, as* welt as research conducted on only one disciplinary* group 
of academic women . Items applicable to the other subcategories are found in this sec- 
tion if they cover only one discipline or disciplinaiV clust^ . Representation across the 
disciplinary spectnim is fair, but the quality of entries across the disciplines is some- 
what uneven. Despite this, the statistical p^sentations in most pieces are good, and 
'suggest nearly unis^rsal disi^rimination against women in academic disciplines and 
applied fields. 

Under the fourth subheading are grouped a series of entries, many of \^ich com- 
pare' women and men (overtly or tacitly) on what we have called traits, states, produc- 
tivity, and success . The productivity and success elements refer to the u^uglscholarly 
measures for tbese attributes: publishing, promotion and tenure. '"Traits** refers 
broadly to ascribed attitudes and valu<is and to ^^characterize** experiences of women 
acadeinic^s tlhiai nS^y relate to differences in success^ productivity, sense_pf satisfac- 
tiortt etc. ''States** ret^^jtp^ittributes or conditions such as age, race or disciplinary 
training that may alstf relate to success* productivity, sense o^ satisfaction, etc. 

- The fifth section, general status studies on women faculty, is largely self- 
explanatory. Many of these studies or reports are..^ssociation-based> one is 
geographically-based (New York State), one or two are independent, and one or two 
are government based. Whereas most of these entries peg the status of women at the 
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time the imdy was undenaken, Kilson (I976> goes an uncomfortable but necessaiy 
stei^funh^ to analyze what the status of women in American higher education is like- 
ly to be in tl^ fiiture given a declining college population and restrictive economy. 
Two items dealing tanj^ntially with faculty women am appended to this sectiojikai- 
though *ey defy clas^ficaSoifeven in this location . One addresses the issue of facul- 
ty wives, and thp other assesses attitudes toward professional couples. 



Discrimination 



Abramson, J. The invisible woman. San Francisco: Jossey-Bass, 1975. 

^•^^-•Personal case history of the author's sex discrimination case with the Uni- 
, . ^ versity of Hawaii . Contains a penetrating analysis of academic process and 
procedures. ♦ ^ 



AMen, J iL, & Wiikic, J.R. Commutii^g married faculty women and the traditional ac- 
ademic community. Sociological Symposium, 1976, 17. 33-44. 

' This pap«r '^focuses on the characteristics of some academic communities 
■ that operate as barritr^ to commuters, and discusses why these barriers oper- 
ate selectively against manied women/* 

y ^ . ^ . . ' ' \ . 

Astin, H.S. & Bayer, A.E. Sex discrimination in academe. Edi4cational Record, 
l972,5i<2K lOlr^llS. V 

Stati§tical study of sex discrimination in the academic reward system using 
salary, rank , and tenure as indicators, feoposes a reevaluation of the reward 
^ system, since it serves to discriminate not only against women, but against 
siudelits in geneml as well. 

Bayer, A ,E. &j\stin, H ,S . Sex differentials in the academic reward system , Sci^ce, 
4975. mi4l90K 796-802, . ' . * 

"Presents national estimates of current sex differentials in academic employ- 
ment and of the extent to which equity has been approached since antibias 
regulations have been in effect, 1968-1969. Three criterion variables were 
used: academic ratjk, tenure status, and base institutional salary. 
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Bernstein, M.C. & Williams, |-,G. Professor Hoggins' complaint^ or the pension 
^eatment of wpmen who refuse to act like men . Edudationfil^ecord, !974 , 
.55(4), 248-^256. . 

Discusses the impact of federal anti-discrimination laws W gmup pension 
plans. The au^ors examine several strategies for ending 0afisi<^ discrimi- 
nation without undermining the precarious financial position of institutions. 

Coat^, T J . & Southern. MJ . Differential educational aspiration levels of men and 
* \ women undergraduate students /rA^Jowrna/ o/P5>»c/i<?^^ 1972,5/(1), 
125-^128, 

In this investigation of elements contributing to the underreprcsentation of 
women in academe (departments of psychology in this case),^omen were 
found to have lower educational aspiration than men despite eqil^valent in- 
" tellectual capacity . The authors conclude that this lower aspiratioi^, and not 
discrimination alone, accounts for the dea?;^;) of A^x)men academics. 

. T ■ 'Q' ' 

Fata, M*A. Discrimination 4md exchange: Double burden of the female academic. 
. Padfic Sofiologicat Reinew, 1977, 20(1), 3-20. ^ 

. . " This ^cle considers>^me of the subtler dimensions of sex bias- with which 
Y fem^ale academics Sre faced: discrimination not only in terms of salary, but 
Silsftprestige of institution; tm\^, tenure status, the pei^onal costs of attaining 
and keeping an academic career, etc. 

Rarber.^ . Eacrnings-^d jpromotion of women faculty . Ammcan Economic Review, 
} 1977,67(2). 199. \ ^ * 

A unique longitudinal study of sex differences in academic rank, promotion, 
and earingwi^, Ptovides^interesting vmiations in the-pattems of promotion and 
' earnings of women academics at various a^ levefs, but finds that women do 
^ receive lower compensation than males^ and that they have significantly 
* lower chanc^pf .promotion at all ranks and ages^ limitation is that the 
study uses 1 960- 1 966 data . Inc]u<||s afiood but brief review of literature on.*.. 



Of 



-the topic . 



Ferber^ M. A. & Huber,%ArSex of sfudent and instructpr: A study of student bias. 
American JourmJ cf Sociology. 1^75, ^0,949-963 « 

The results of tWs study of 1,291 college students challenge Goldberg's 
widely cited conclusion that women discriminate against women profession- 
als. Here, men students evaluated mal#professors more favorably than fe- 
male-professors, and womerj students did the opposite. 

^ i 
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FlandcK, J • The use and abuse of part-time Uculty. Bulletin cftheAssociatwn oJ[De- 
partments of Foreign Languages, (Speoial joint issue with Bulletin oftfze 
AssociatmKof Departments of English. No, 50 September 1976), 1976, 

; ^il), 49-52. \ . ^ , / . .t^^ 

^ The practice of hiring part-time faculty at many collets and univej^ties a04 
the discriminatory treatment they often receive in salary, tenure, and §ther 
employment conditions are described. * \ 

Hollon, C J, & Gemn«y, GtR. A comparison of female and male professors on par- 
ticipation m decision^making;J^b-related ten«iion^ job involvement, and job 
satisfaction. Educational Administration Quarterly, I97b, /2<i). 80-93,* 

This comparative ^tudy is based on perceptions from 321 community 
college faculty. Women perceive less participation in decision-making, less 
• job involvement, less job satisfactipn, and greater job-related tension than 
men, * ' * • 



Goldstein, J.M. AffirmJOive action: Equal employment rights for women in 
academia. Te^nWkrr College Record, 1973, 74(3). 395^22, 



Excellent and comprehensive analysis' of the eyoiving relationship between 
. institutions of higher education and the federal government in the area of sex 
discrimination, and what it implies for higher education in coming years, 

-Ingram; A, Beliefs of women faculty about discrimination. 1973. [Mimeo available 
ftom author. Department of Physical Education > Cole Field House. Univer- 
sity of Maryland, 20740.] . * 

This entry presents the results of a questionnaire survey of fapulty women at 
the University of Maryland (Spring, 1973) concerning sex discrimination. 
The major conclusions are (I) tiiat faculty women at the University of^ 
Maryland feel their difficMlties are individual and do not kilow that other 
women are experiencing similar difficulties, and <2)^ema|e concern oyer 
failure to obtain aspimtions is prevalent, but not apparent to the '^rryaJi^^ain 
of command."' J^W-m 
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Johnson, G.E. & Stafford, F.P. The earnings and promotion of women faculty. 
American Economic Revie>\\ 1974, 64(6), 888-903* 

The major conclusions of this study are that while men and women academ- 
: ics start at roughly comparable salaries in the six disciplines studied (women 
"^N^begin at 4% - 1 1% less), the differential 15 V^ars af|er dc^plejion of the doc- 
torate is substantial (13^- 23% less). Afso womeli ai^'^ore^likely to be em- 
- pfoyed by teaching oriented rathe!: than resear^h-ot^er^td /nstijfutions ./Fhe 
authors, discuss the meaning of the evidence ^e§ente^. and ^ilculate^hat 



only two-fifths of Ifce salaiy differential ^^si^^^ V^^^ career is due to dis- 
crnniilatory pt%ttipt:^p€r je \ The remaming*ihree-fifths may be explainable 
♦ . * by single market rpactiom^ tb voluntai^ choices by females. 

Keiftejr, MlG» & Cyilen, D M . Women who iltK^i^^ii^^otexigainst other wome^^: The 
^ process/of derfial. Know, Inc^ Pittsburgh^ PA, no date,;(c.i972) ^ 

t documents sex discrimination in academic^psychology based on a question- 
^ nasre vsurvev of Ph,D. psychologists employed m academic settings* ^ 

Xwh, J.V. .& Chizmar, J.'^F., Jr,, Sex discrimination and affirmative action in faculty 
inlaucti. Economic I nmirv, 1976^/4(1), 16-24* 

The results of this study at Illinois State University show ( I) that sex-baSed^ 
salary discrimination existed before affirmative action plans were, imple- 
mented^ (2) that salary discrimination against women no longer exists after 
affignative action implementation^ (3) that productivity variables m6 per- 
fjj^mance are signif icnat predictors of ^alary , <4)*diat after af firm^af i ve action 
implementation there is signifieaBt-sahiry-discrimin^tion against men-, and 
{5) affirmative action effects are^complex and ni,ust betlosely monitored. 



Lester, R. A . Anttbias regulation of universities: Fticulty problems and their solu- 
tions., Yojk: McGraw Hill, 1974. 



A comprehensive inquiry into the issue of ending discrimination against 
wbmen and minorities in higher edu<^'ation employment and advancement! 
The author supports the etid but*not the means (i re . federal affirmative action 
policies) of ending bias in academic ^ployment. [See also Lester, R.A. 
The fallacies of numerical goals. Educational Record, 1976 -,^57(1), 



Liss, L. Why academic women do not'tevolt: irt^piication for affirmative action. 5ex 
Roles. 1975. /(3), 209^223. . 1|L 

''1 he study highlights |h^ irony of the way women perceive their status mc 
their own documentation of the i^ay to day inequities which cumulatively re-| 
suit in the statistical pattern?; now^ accepteil by the US, Supreme jQi^rt asj 
prima facie evidence of sex discrimination/' Reasons foflhe imperccn^ions 
include concentration in the lowest ranks^ pluralistic igjiormjpe; nierit 
myths* and cooptation. 



^ Loeb, J. & Ferber, fvl. Sex as predictive of Mlary and status on a university faculty. 
^ Jourmil of Educational Memurenmit, 19^1^^141^ 2^3-2^^^ 
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In this study (usable response of only abdut 30*% ), "sex addeltsignificantly, 
to the predictability 4>t" salary beyond that achieved by multiple measwres of 



^ mmt m4 ext)erience.. The existence of discrimination against womm 
bod) in salary and rank is supt)orted. ^ ' 

Mackie/M Students^ perceptions of female professors. J^>«r/i<// ofVocuthmil Be-' 
: Aavw. 1976, ^f<3), 337-348/ ^ * . .. 

\% . ^ '.^ / i\ 

Female professors in this study were perceived as more competeiit thaiT 
, males in task and socioemotional competence. Males were not regarded as 
^ ^ ; . having significantly higher prestige, even among female students w^^^ 
been characterized as being prejudiced against their o^vn sex . ^ 
' \^ ' . - * « ^ 

Magarrel, J .Who earas how much^^academe? The ChronMe of Higher Edumtion. 

i975.j9{i9KJ. ^ . ' r.\ 

Goo(^ presentation and discussion of jsiCES statistics on average fuil-time 
faculty salaries in 1974-75 by: 1 )>ubHc/private control: 2) sex; 3) fticulty 
rank and type of institution (3 year. 4 year, university). Also gives two-yeW . 
. increase in salary from 1972-1973 to 1974-1975, and.women^s share of fac^ 
ulty jobs across all rank^ for the same period. 

Masterni^m. Falling through the grid, or what has happened to the scarce \wjpen ^ 
^cHdtmicsJournaifortheThe^^^ 1974,^(1 K97iK^ 

A;panoramix grid < see Blad^well, Times Hi^ier Educdtion Supplement, . ^ 
3/ 1 6/73 ) was constructed on the decreasing numb/^r of women in high aca^ 
demic po.<ii|ions. The outcomes reaffirmed academic discrimination and' 
demonstrated a new method of analysis. ' ' 

Ma^tietd, & Nash, W JR. Career attitudes of female professes. ;>.m/ii?/fH^/c^i/^ 
^ ' ^ipom : 1976, .mi). 631-634. * * ^ ' 

W<>men professors at Texas A&M indicated in a survey that they had 
^benefitted from their career in terms of financial gain, personal fulfiilment; 
and increased opportunities. Very little sex discritnination or personal and . 
family c<?nflict were leporied. \ 
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t*eters, DS. AmJ pletmn)tiyj^m>rik*ny sex: Academic women. 1974: Anru Arbor, 
• MI: Center for the Study of Higher Education, 1974V 

^ This essay provides a synoptic review of the re^icarch tiferature on academic 
women, concluding that.the research collectively demonstrates both socie-\ 
iy\ l\nd IfJigher education's discrimimilion against pri:C^ssional.academicA 
wonlfeli? Includes a good bibKograp^^^^ ^ ^ * ; \ 



Remiel, M. Men aDd women rn higher education. £rf«c^//o«ti//?evie>v» 1975.27(3). ♦ 

A position paper on sex {jihcrimination iiii British higher education . The au- 
thoriargues that there is dii>criminauon. that it t5> cumulative, that it ih wide- 
:^pread throughbi^t academe (admissions policies^, acceptance for advanced 
llegre<ki, access to prestigious positions, pay,, promotion and research ^» 
awards)^ and that it is unacceptable in a publicly financed ''community of 
scholars-." ^ * ' * 

Roberts , S . Equaliry of opportunity in higher education — theitnpciit ojvoniroi com • 
^> ^ piiaru e ami the Equal Ri^s Mtneruiment. Washington, D .C . : National Or- 
- ganization for Women, l972.tERIC ED 074920 ] / . i 




Women are Aot hired ami promoted at the same rate, tW||ave they been paid 
as well as their male counterparts in higher education/ In October 1972, . 
HEW Issued the higher education guidelines ^hat called for (1) 
nondiscriminatory practices in hiring and promotion of women and minors 
^ ties in higher education, and <2) affirmative action programs to assurc^that \ ^ 

/" ^ 4my-4H^^ in existence will be eradicated^. Colleges and 

' universities can now take one of two courses of action . They can e^ri^er Ibten 
* to the demands and charges of women and attempt to rectify whatever ail- 
verse conditions exist, or they can ignore such demands and face possible le- 
gal proceedings. , 

Sandler, B. Backlash in academe: critique of the Lester Report. Teachers College 
Record. 1975:76: 4m -4\9. 

A poini by point rebuttal to the Lester-Jteport . [I,e^ster, R.A.%^tihias regu- 
{^ttion ofumversities. Report for the CarnegieTommission on Higher Edu- 
cation. N.Y.: McOraw mu 1974 J ^ ^ 

Shoemaker, E. A.^^ McKcen, R.L. Affirmative action and hinng practices m higher 
education. Research in His/her Education. 1975. i(4), 359-^64 . 

Datii^from 191 msrffttions which placed notices in the Chroncde of Higher 
Education j!i|vealejKthat there afe qualified minority and female candidates 
• available for employment and that members of nunority groups are makmg 
pn>gress toward employment while white males ij[rc not being ''closed out'* 
of the hinng process. 

« Steele. CM. & Gre^n, S.G. Affirmative action and hiring: A case study of value 
^ \ - cmiytcX.Jourmdof Hi^^^^^ \ ' ' 

Aca^estudy atthel,%versitxotWashingU>nofthe^c^^ 
/ , • * $fty t\oihpljiince wuh the valuen of altUmative acHo)ranjl^rcsKtaj^<i.tt,^th<f,^ 
s V » ' Redei^d miUHlate rcquij;u)g;coihpHance With afllrmali vc ii,ct4.on regulations . 



T<thles <^salari€^nd tenure <^ full- time instmaionalf acuity , J 974-75 . Wasington, 
D.C.: National Center for B<lucati^>nal Statistics. {ERI^ ED 104208] . 

-The data presented in this pamphlet are from the survey of salaries and ten- 
ure of full-time instructional faculty for 1974-1975. Tables 1-4 show mean 
salark> of instructional faculty by rank , sex . and level of institution; Table 5 
show.4the percentage of women among the full-time instmciional faculty by 
control and level of institution.in the 50 states and the District of Columbia; 
. Table 6 shows the percentage of full-time instroctional faculty with tenure, 
by institutional coniroL sex , and state or the other area . These tables seem to 
mdicate that: (1) the mean salaries of instructional faculty employed forihe 
academic year rose approximately lO.Srpercent from 1972 to 1974: (2) 
Salaries at the publicly controlled institutions rose faster than at the priCately 
controlled; {3> The salaries of women relative to'nien have not significantly 
improved in two years: <4) The disadvantages of women were also rertected 
in the tenure situation, where 26.7'percent of the women and 57.0 percent of 
the men had tenure. , 

Tanur/J.M, Cosen^.-LfPockets of poverty In the salaries of academic women. 
- Amerkan Assockikon of J/rm vrxiiy P rqfrmSrrmmetin ' 1978, 64(1), 



26-30. 



Using standard statistical methoils but also a special analysis of patterns of 
underpayment, the authors attempt to identify possible ''pockets ot' pover- 
ty" that are usually washed out by the use of st%tard statistical methods. 
Conclusive evidence was not produced, but speculative conclusions about 
where such "pockets'' lie "are offered. ' 



Strak\iite.\ and fmtrumenrs Related to Discrhnitiation 
and its Reduction 



Bergman. B . R . & Maxfield, M . . Jr. How to analyze the fairness of fXculty woipen's 
salaries on your campus. AAUP Bulletin, 1975 61, lbl~l(>5. , f 

.A^rototype stutly of faculty salaries at the University of Maryland was con- 
dOcted using a tnethodology cohsidered applicable on other 'campuses. 
Computer analysis of data on sahwies and faculty characteristics «ving a 
n)U^jple regression equation for pre<licting male and femaHf salaaes pro- 
duced results showing sex biased salary-setting procedures. 

D R. Discrimination suits: A unique settlement, [uhtvational Record, 
■ 5HO), 233 249." . ' 

I he ca.se history of a class action suit by five women faculty against 
Montana State l'niversit>iin 1976. The suitatUegcd "discrimination m pay 
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mi promotion^ aj> well as undcrrepresentation and undenitilization of worn- 
eh^culiy members a».a cki5>?>/' The settlement m<i how it^,was reach^^d is 
discussed*^ x . , . 

Dtvme, T.M. Women m the academy: Se5i discnmination in ajjiversity facuhy hiring 
and promotion . Jm^mej/ of Law and EducarUm, 1976, 5(4), 429--451 . 



Two. modelji^f^rTmiversity hiring pn^ctices are proposed and aniUy^/ed: the 
^ original .model amj a new mod^l teniied the ''skill pool" model. The merits 
o and faiijlts of each model are discussed ami a tase mad^: for the .conceptual 
and legal supefioritv ."of the >kill pool^jiw^Qel for university faculty 
recaiitmem^ |N.B.:. Contains a concise thorough account of anti- 
discrimination legislation from Tide VII of the cWHvRi^hts Act of 1964 to 
. , Executive OrdvT 1 1 375| 1 974) ;] ' ^ ' ^ . 

Fields, CM. fliourts are rejecting it^ost charges of sex bias made by women profess 
hOrs.iT/ie Ckmnide of Higher Ediaation, (971, /5{4>, 1/14, f 



?4e4d^r-r^perts^4hatH?ee^eoun decisions rejecting females' charges of dis-f 
^ cnmmation have raised doubts abouc the utility of pressing such claims in 
• court, Three cases are reviewed and conclusions drawh. 



Fields, CM. Federal probes into sex discriminaUon provoke controversy l^n cam- 
pus. Chronicle of Higher Kducaiion, 1971, 5(24), 1-2 . 

Lengthy article on the ^^o^ being done by ^uch groups as WEAL and NOW 
in conjunction with HBW to enddiscnminaiion against academic women. 

Gray, M.W.^ Report of ( omnuttce W,^ 1975 76. AAUP Bullem. 1976, 62au 
192-4/ ^ * ^ ' . - 

Progress made by academic women in elimmating di.scrimin^tory policies 
and practices once prevalent^JflTigher educational institution^ is reviewed. 
/''p>Opf substantial distinct im^ have been Committee W's efforts to seek econom- 
/ \/c parity and financial equitv for academic women, 

Greenfield, E. From equal to etjuivaleht pay: Salary di.scrimination jn academia. 
Journal of Law and EducaTion. 1977, 6{ ! ), 4 1 -62 . 

fexammes the lederal statutes barrmg sex discnmmation in employment and 
argues that the work of any two professors is comparable but not equal . Sug- 
gests using regresjiion an^vWsis to prove salary discrin)H)atton and diNcusses 
the legal justification for iwll!|^ng regression anlttlysis and the standard of 
comparable pay for coit^jJaraMillkork . ^ 



Kiminel, E.B. The status of faculty women: A metkodfo/documentotion andcorrec- 
tidfi of salary and rank inequities due tasex. {ERIC ED 074996} 

fui an increasingly well-documented fact that women in An^^ 
ties suffer from sex discrimination . Recent federal legislation makes it legal- 
ly a^ell as morally imperative that employment policies in higher educa- ^ 
tion afford equal opportunity to women. This document presents a 
description of a method utilized at the University of South Florida to find / 
; specific corrective measures to eliminate existing and future sex discriniina- 
tipn . It was first used for documentation purposes and subsequently for cdr- 
rective ones. 

Lus&ier , V .L. Academic collective bargainiM:»Panacea or palliative for women arid 
Jt^'tmnucs?%abor Lmw Journal, 'y^6^27{9l, SbS-Sll. ■'. ' 

*'TTii&,article examines areas in wt^lch collective bargaining has aided or re- 
inforced affirmative action goals and areas in which the principles of affirm- 

ative a ction and collective bargain in g poten tially conflic t with ont another." 

T^e article is ba^S^on {ftinswItatiOTrwitfi-fiicolty and administrators in- 
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voJv^d in collective bargaining at seveiiteen in^stifutions. and upon review of 
the collective ^bargaining contracts for tho$e|jnstitutions. Nontliscrtrninat- 
ion, equal pay ^^d^ialary inequity, seniority /tenure, and arbitration are cov- 
ered '\ ^ 

\ ^ ' ^ ~ ' 

MrtchelK SM & Starr, R.R. A regiond approach for analysing the recruitment of 

academic women. Armricm J^ehavhrai Sdentist , r971, 15(2), 183-205. 

I . / 

Findings and discussion of a regional study on women yis^a-vis recruitment 
processes, placement systems, employment conditions, and opportunities 
for professional performance. 

Peden. I .C. & Sloan, M.E. Faculty women; Strategies for the future. IEEE Trans- 
actions^M Education. 1975. E-1S{1), 57-65, 

A unique assessmentj^ women engineering educators. Included in this ex- 
ammation are the s<5^ <^nd rank of women academic enters, and th^ir po- 
sition vis a vis «K>bil% into univarsity iKlministration- Strategies for future 
amelioration are als?) discusssed. 

Reagsn- B B & Maynard. B.Jt. Sc.X dtscrirnination in univGrsiticii — <tppioach 
...^ through intemU Iabormarketana'l5^is./»^(;Pfi«//<'/m, 1974, 6«( 1), 13-21 . 

Discussion of\ study at Southern Mcthodisi University which used.intema) 
labor market analysts to ( 1 } detcrnunc average salary differentials due to sex 
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discrimmation, an|K2) to identif\' inj^t^dual cases of sex-based salary dif- 
ferentials. The analytic ^ethod is discusseii M length, and its usefulness for 
other institi^ions* IS emphiisii^ed., --^^v^--*. 

Reuben, E.^A Hoffmann, LAEds.) Unhidxiike and tmprofessional: A< ad^^^ 

imd acmJ^mtc tmhm. New York, Modern Lai^guage. Association of 
America A975. (ER!C ED 11)4270] 

This pan^^pn^et deajs mth the professional concerns of academic women. 
' Topics^f articles cover: defmition of terms in collective bargaining: faculty 
women m Oie bargaining iable; women faculty and the union at Oakland 
University; folk .wisdom <|f collective bargaining in Michigan; maintaining 
balance irf a coMeciiye a^eementl' unions, poltics, and reality; peer judg- 
ment and the rule of confidentiality; advantages and disitHvantages of wotn 
en m the union; a histor}^ of the CUNY women's movement; and reflections 
about women and facuHv unions, . . 



Sandler. B. Women on t h ^ camp us and collective barg*uning: It doesn't have lto.hiudL 
, t<rbe^wlr^ Colle^^e and Unhenity Personnel As- 

Discusses how. the worften's movement and campus collective bargaining 
can mierrelate b5^ giving womepji^ew Weapon to use in their^struggle to end 
discrimination on campus. ^ - 

Schmeller^ K,R. Collective bargaining and women in higher edtication. Co//<^^^^fm/ 
UmverxttvJaurnai. 1913. 1 2 Oh 34^36. 

The presiderll^QueensborQugh Community College (CUNY) discusses 
collectivfej^argaining and contractual agreements ^'instruments of affirm^ 
^ ative ami refof^^is^ action/' Collective bargaining '^can provide o|)portuni- 
* ties for posiii v4 joint eff<xts. to eliminte sexual and other forms of discrimi.- 
nation, * > . 



Shapley, [) Cniversitv women's rights: Whose feet are dragging? 5</e/ic^, 1972* 
/75 H<)18>, 151 154. 

Surveys the progress made by the i>epartment of Health, Education, and 
Welfare m cnforcmg equal opportur^ities for the employment of women in 
unnersilv research projects sponsored by federal funds. Concludes that con- 
tract coniphance*Js plowing a clumsy mechanism for women^s groups anx- 
io\Js to make rapid changes at their universities. 
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.Smith, G .M . Facility worten at the bargaining table . AA UP Bulletin, 1 973 59(4), 
402-406. 

. A cas6 history of faculty women at the bargaining table, preceded fey synop- 
ses of three, mutually reinforcing conditions that ^"mak^ 
history for women at the bargaining table'^> the advent of collective bar- * 
gaining in academe, the growth of feminist organi^tkions, and fedend 
antidiscrimination laws. 

«, 

* , ' . * ^ » • . ^ / ^ 

TTieodore. A . Academic women protest. Expan,ded version of a paper fsresenled at ;^ 
the Annual Meeting of the Society for the Study of Social Problems, >l€>?i^ 
^ York, August ^5. 1973. {ERIC ED 0^1989] ' ■ . ' 

Tbi.s papeV is ajM^cploratory inquiiy into some aspects of protest for sex 
e<jua!ity by academii women. The analysis is baseb on published and un> 
published infomnuion on^ex discrimination in academia; as well as on a">«.' 
sample of 65 cases of academic women obtained from a pilot siffvey , Pan 11 
emphasizes patterns of response to sex discrimination including- sensitizing ^ 
ac ademics. u?^in g of * \reguiar'' channels, confrontation, and activism <;>ut- . 
~ -^hIc acadciutarPait III tcviewj> ih^ effects of protest ori the individual and on 

the institution. Part rV analyzes the accomplishments and failures derived 
from protesting women\H strategems. Part V, an Overview of futtire re- 
sponse to the women's movernent; discusses the corrective actions that. 
should be taken by government agencies and professional ^soctations as 
' well as needed academic Reforms; ^ 

Ttdball, M.E. & Klstiakowsky. V; Baccalaureate origins of American scientists ^nd 
scholars. 1976, /9i<425f*K 646-652. * 

This study characierixes colleges ^nd universities with respect to their ad- 
vancement of the status of women. Insitutional productivity was measured 
by both the absolute number and percentage of its graduates of each sex who 
went on to earn the doctorate. Both measures of productivity were also as- 
sessed with respect to the decades when the baccal^ireates were^ranted and 
the fields of doctoral study pursued by the degffes^^ecipient. The environ^ 
meWNfound to be most productive of women who eventually receiveil doc- 
torates was an environment where large numbers of were present, whei-e 
there was A long and continuous history of women gradiiates who obtained 
doctorates, and where ^strong academic preparation in several fields was 
availai)}e. This was different from the most productive envia^ment for men • 
doctorates. 



^ Travis, T.G. Affinnative action on campusi How firm the faMiHkti<^ TheJoimml 
of //le National Association for Women Deans, A4mirii^^ors, amtCoim- 
seiors^91(>. J9{2): 5{^57, 

Discusses the impact of the Holn>es memorandum on aifirmativx^ action in 
educational institutions. ' • 
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* Wasserman, E.» Lcwin, A . Y. & BJeiweis. £'.H . (Eds.). Women in ucademia - eguat 
opportunities . New York: Praeger, 1975. 



FocMsgs on the power balance existing in untversittes in which academic de-', 
partments oftc^ have more power than central administmtions in the areas of 
.*$taffing promotion, tenure, and salaries* Proposes affirmative 
organisational stnjctures to assure equal opportunity without tompromising 
the academic independence of departments. '^^ ' 



Worrien in the Disciplines 



Astin, H,S, Employment and career status of women psychologists. y4/nemwi Fsv- 

c/io/ogm. 1972,27(5), 371^381. ^ ^ ^ 

^Astin's study concludes that even when women hold doctorates from top in- 
stitutions or publish equivalently ytth their male counterparts, they have a 
harder tim e finding positions, are paid less^^and r^c^i^less-^ecogwUon^w 



. ,the form of high rank and tenure. 

■ Bnice„ J ,D . The search for women faculty tneml^rs . IEEE Transactions on Edum- 
■ . , Hon. 191S\ E'lSdh 53-57. 

Discusses the statistics on wom^n faculty in engineering, v/hy they have a 
lower representation than in the cqtresponding student body^ and what 
* ' changes might be' made in the future^ Not x>nly are women engineering doc- 
^torates in extremely shon supply, but engineering departments are currently 
* abje to accept 25% niorc students wjfhout new faculty. 

Crawford, M.C.> Moody, J. B,,-* Tullis. J. Women in academia - studentsand pro- 
fessors,' G^o%n\ .1977, 5(8), 502-503/ 

This art1tle,_djejiv<j<i'?rom a symposium entitled Women and Careers in 
geoscience. provides brief overview of the participation and status of 
women in academic careers invrt>e geosceinces: both student and profession- 
al careers . Good statistics, and sb^ie discussion of the reasons for the current 
state-of-the-art are *offe/ed, ^ 

^ . Dcutrich. M .E? Women in archives - a summary report of the Committee on the vSta« 
tus of Womw in the Archival Profession. The American Archivist, 1975, 

' Documenfe^^tiscrftnination in the archival field. {See also: Peutrich, M.E. ^ 
Women in archives — Ms. .vs. Mr. Archivist. The American Archivisi. 
1973, i6aK 17 1 ^182 .r^ / - ' ^ . ^ 
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Fields, R. The status of women in psychology, ImemmwmitJmimai of Group Ten- 
siom,^ 1974, 4(1 K 

, This article is a valuable source of information on the status of wdmen in all 

l-— «jmajor divisions of the field of psychology {industrial, engineering, consum- 
—^^^^er, etc.). The fundamental finding is that life patterns of women psycholo- 
\ j^^^Z^^^^ contain circumstances which mandate a different process of careerde- 

velopment, extend to and from a disqriminatory reward system, and indicate 

limited access to power/and decision-makine...'^ 

Flora, C.B. Women in rural sociology. Rural Sociology, 1972% 1? 7 , 454-461 . 

. Good survey of the smm of women in rural sociology, including women as 
students in the field and support for female graduate study. Data is mostly 
from late 1%0's and early 1970's, but some tables extend back as far as the 
1930s, J* • 

Green. A. A. Women on the chemistry faculties of institutions grant3|^ Ph.D. in 
chcraistiy. Washington^ D.C.: American Chemical'SocFi^Tm 
ED 134120] ^ i 

The 1973 study by the wotnen chemists committee is updated for the 
1974^1975 academic year. Only professors, ai<&ociate professors, and 
sistant professors are included, since lecturers, instructors, and others' are 
^ not considered full-time appointees or holdei^ of permanent positions. The 
revision .shows that some Chemistry departments have added women to their 
. faculties for the first lime since the 1 973 report . But of the large departments 
^ with over 30 faculty members and no women in 1 973 , only three of 3#have 

added women faculty members. 

Hughes, H.M. (Ed.) The status of women in sociology 1968-1972, A report to the 
, American Sociological A.ssoctation of the AtfHoc Committee on the Status 
of Women in. the Profession. Washington, D.C.: American Sociological , 
A*isociation, 1973. * ' . . V " . 

Excellent statistical profiles of women in sociology 1 968^ 1 972 (Chapter 1 ), 
folkwed by informati%'e analyses of women graduate students in .siKiology 
(Chapter 2), women faculty, and women \s participaUon jn American Socio- 
^ logical Association and in professional publications. Concluding chapters 
provide '^^food for thought** to women graduate stuents and a list of recom- 
mendations. 4 ' 

La Sorte. M . A. Sex differences in salary among academic sociology teachers. ,4m<>r^ 

* 

l>ocun)ents a salarv g^ip between male and female sociologisis, but labels as 



"untenable any suggestion that there is> a widespread, tnsututionalized poli- 
cy purposefully structured to discriminate on the basis ot one's gender/' 



Lewin. A.Y. & Duchan. L. Women in academia. Science. 1971. /7i, 892-8<)5. 

A study of hiring decisions in 1 ! I^^friduate departments of physical sciences 
. <62^^ response from 179). Average male appUcants were preferred over av- 
erage female applicants for a hypothetical faculty pos ition , but superior 
women were recogni/ed . In the latter case, however, a considerabkLmlume*" 
of unsolliciteil commentary was received by .the researchers expres.^mg con- 
cern about the appHc^m's husband, children, and her compiitibilit) with ex- 
isting department members. ' / 

■* 

Lie^fnan. J^: Women in engineering at the University of Illinois in Urbana- 
Chaitipaign. IEEE Tnmsuctivm on Educathn, 1975, E^JH{\)^ 47-49. 

The participation of women as students ^nd as faculty members in the 
Collegeof Engineering at the University of Illinois at Urbana-Champaign is 
examined in this paper. 

■■'i r ■• — - . _ 

Ltichins. E.H. Worneh in nuUhematics: Probiems of orientauon and re^memmion. 
Final ReporL Troy, N.Y,: Rensselaer Polytechnic institute. 1976. [ERIC 
" * ED 129634] ' ' ^ 

This problem-assessment study sought answers to the problems of why there 
are relatively few women in mathematicSv what encouraged or discoumged 
contemporary women mathematicians, and what ca*ft be done to attract more 
women to the nutthematical sciences. A questionnaire was developed and 
sent to members of the Association for Women in Mathematics (AWM), 
This document contains an analysis of the responses to the questionnaire^ ca- 
reer patterns and mterests, AWM respondents' present status, iniernaiional 
probleu^s, and vancd attenjpts at explanations. ^ 

MontancUi, R.Civ, Jr. & Mamrak, S.A. The status of women and minorUies in aca- 
demic computer science. Comnuowiations of the ACM. 1976, /y<H)), 
57H 58 1 

Results of an extensive survey concerning women and minorities in comput* 

. ^§r science between 1 97 1 1 975 . Sp'ecial rt^^muyjent programs are needed for 

bo?h decree progra»ns and cn)ph>ymentj ^ 

" ^^'^ * ■*• 

Patterson. Alice m wonderland: A study of women facuhy in graduate depart 
ments of sociologv. Amencan Sociolo^^isi^ 1971, 6, 226 234. / 

W^Huen are systematicalK excluded froni two organi/atumal rev^ards that 




most influence an individual's prestige wi^n ih^sQpiinc; membership in 
>Hgh-ranking departments and h|gt|^nk in almc^t all departments. 

Perkins; J.A, Women in the modem ianguages\ Bulletin of the Association of De- 
partments of Foreign LanguageHSptcM joint issue with Bulletin of the Asr 
sociation of Departments of English, Number 50. September 1976), 1970, 

The position of women is comp^ured to that of men in the college teaching 
profession, including the percentages they comprise, salary differences, and 
factors affecting tenure. 

Reagan, B.B. Repon of the committee on the status of women in tl^^ economics pro- ^ 
fession! The American Economic Review; 1 975 , 65 , 49^501 / \ 

Excellent source of statistics on women in economics; up to date and well 
presented. , " 



U AS . Status of womert in graduate departments of sociology . i4m€r/c^n Soci- 
ologist: 1970,5. 1^12. 

Results, of a survey on the status of academic women (students, faculty, re- 
search personnel) in graduate departments of sociology from 1968 to 1969. 
pisheaitening but good statistics* 




Standley, and others. Women in^f^icctiiTt Journal of Architecturat Education, 
' 1974. 27<4). 78-827^ . 

Stems from a series of interviews and questionnaires completed by 2.7 fe^ 
male architects. Covers the sex-typing of a profession and a case study of a 
.woman ia*chi^ct. 

Stead. B.A. ^Qmen managjt/nem facult\\' Houston, 
TX: UniversitjjXf Texas. 1975. .[ERIC ED 122693] 

Eighty-o^ (46^) useable questionnaires were returned. The conclusions pf 
tfits study were: (1 ) 25 percent of female academy members are not receiving 
^'T^- raises and promotion at the time they met criteria; (2) half^tbe female acade- 
my members may be considered a talent pool for administrative openings 
since d\ey have strong sel^concepts about their administmtive ability and 
are interested in these positions; (3) a significant nufhbcr of female academy 
iuciabcrs arc not job hunung; {4} some benefits have been received by te- 
- male academy members from the women's movement; <5)*over a third of fe- 
male academy members may be considered a talent pool for industry: (6) fe- 
male sUidents of academy members are* still having probkms getting jobs: 

/ • 
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tTf oyer half Ae sample is concentmted in the lower salary ranges, yei os^er 
half sampleis found In the higher age range; and*<S) die- above conclu- 
sion^ coupled ^i^h lack of free-an<l-open communication by administrators 
and perceived attitudes toward women by both chairmen and deans seem to • 
indicate a lack of affinnative action. 

r ^ ^ 

Vetter, Women in the natural sciences. Signs: 1976, /{3X 713-720. 

Reviews the status of women in the natural sciences. Includes statistics on 
doctorates earned by women, (also B.S. and M ,S , degrees), distribution.of 
these in the field* and salary. Women in the natural sciences have approxi- 
mately the same status as they did in 1970. 

Watkins, B. Women and history . Ctoni?^, 1974,6(4), 17-20.' 

The women's movement has radically affected the teaching and^U'riting of 
history, but women historians still do not have employment equality in their 
..^pq^sion. 

\ 

White, B.E. Women s Ctmctis of the College Art Association survey of the status of 
^ women in 164 art dep€irtments in accredited institutions of higher educatiott. 
New York: College Art Association, 1973 {ERIC ED 074901) 

This, document presents statistical data on the status of women in full-time 
teachmg positions in 164 college and university art departments. The per- 
centage of women at various faculty ranks decreases steadily from instructor 
to full professor. Necessarily the opposite is tme for men. The diiita do not 
provide an answer to why **the higher, the fewer^^ relationship holds so 
pervasively . However, they do indicate that in those departments that have 
I Ph.D/s on their faculties, the percentage of women with Ph.D.'s exceeds 
the percentage of men by almost 25% . Hence, although women are concen- 
' tmed at the lower ranks, they may be more highly trained on the average 
than their male colleagues. 

Wilcox/ T» The lot of the woman: A report on the national survey of undergraduate 
English programs. Bulletin of the Association of Depanments of English, 
1970, 25\ 53-59. IbERJC ED 044090Tb 

There is widespread belief that those in charge of selecting and promoting 
college teachers of English discriminate against women, either deliberately 
or unwittingly . Though the proportion of vvH>men who have risen to the upper 
ranks is considerably %nktil^r i^an the pr\>portion of men, this ma> he due 
less to discrimination than to the fact that more women than men drop out of 
the profession or fail to pursue their professional career with full energy and 
dedication. 



Wolfe, J .C\. DeFleur, M.C. & Slocum, W.E.Sex discrimination in Hiring practices- 
of graduate sociology departments: Myths arid realities . Amerkmi Sodoh- 



Reviews existing si\idies on the topic and critiques their lack oY control for 
those intervening vanables that detennine career success and advancement 
for both sexes, and presents findings from a study in which appropriate con- ^ 
trols were applied. Prejudicial staffing procedures are^hown to be relatively : 
uniiftportant compared with the real problem of inNufficient female recruits 
to graduate worirYn sociology , and the subsequent dearth <t( qualified female 
. ;q>pljcants for faculty positionsT \ . 

Women's tochpid on diemistry faculties still just that . Cherftical wul Fin^^ineernf^ 
. News. i976. 54(48), 47-48. 

Discusses statistics resulting from a report Qn.female jtrofessors, associate 
professors, and assistant professors on the faculties of Ph,D. gnintingchem- 
isiry depanments during the year 1974-1975. s 



Wood. M . A . Pnfile of the womm jounutiism teacher m the tno-xearvollege. i^aper ' 
presented to the A<1 Hoc C<>n\mittee on, the Status.pf Women in Journalism 
Education. Association for Education in Journalism, Ottawa> Canada, Au- 
gust 18. 1975. {ERJC ED 129346} _ ' 

I This paper reports the resujts of a 1 975 survey of 1 69 female Journalism in- 
structors in community colleges, conducted for the purpose of developing a 
demographic profile and to gather information about professional journal- 
isj3f) and teaching experience relative to saktry and other jgb- related topics. 
Of those surveyed. 54 usable responses were obtained. 
' ^ ' ' *^ • 

Zelinsky. W. Women in geography *- a brief factual account. Professumaf Geogra- 
pher^ 1973,25(2), 151t1^^^ 

A comprehensive , concise ' factual account of women in academic geogra- 
ppy at the graduate and professional levels. Good tables, good statistics, and 
good bibliography, . * 

Zuckerman. H. & Cole, J. R. Women in American science. Mirwna. 1975> LHl), 

84-^102. r ^ 

The small numbers of women inihe physical and biological sciences and the 
, other learn^i professions in the United States resiJIt from early and cumula- 
tive, discrepancies in the extent i^hd character of educational attainment. 
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^ Wol^en Academics vs. Men Academics: * * 

Traits, States, and Productmry ^ t * 

Blackstone» T. & Fulton, O. Men and women academics: An Angfo- American com- 
parison of subject choices and reseiu-ch activity* Higher Education, 1974^ 

ja)> 119-149. , ' , 

Women In hoiti the VS. and the.U.K, are concentrated in the humanities 
' and are virtually absent from th^ applied sciences; in both countries ^omen 
are a small "minority across all subject areas sXuided. The polarization be-, 
tween n^en and women is greater in the U most severe in the hun|an!ties 
• and least severe in the s^ocml and applied sciences. American women faculty 
were found to teacb more than their male coimteiparts, whereas the converse 
' »was tnie in Britain (except in the social sciences). Includes a discussion of 
causes of the noted^ifferences. . * * 

Eckert, R, Academic women revisited. Cibeml Etiucation, 1971, 5^(4), 479-87. 

^ This is the second study comparing women and men professors in - 
Minnesota. It is one of very few studies that has taken a statewide perspec- 
tive and that has;involved longitudinal data from the 1959 study. 

Farmer, H .S. Why women contribute less to the ans. sciences, and humanities. Pa- 
, ^ P*^^ presented at the annual meeting of the American Educational Researc|| 
Association. Sm Francisco, California, April 19-23, 197'6. {ERIC ED 
123178J V 

Wof^Km do not contribute to the arts^ sciences, and humanities commensu- 
rately with their talents and potential nor in proportion to the opportunities 
available to ^hem . This study investigated variables or combinations of vari- 
ables which best predict lower achievement and career motivation in worn- 
en: self-esteem* fe^ of success, vit^riotus^achievement ethjc, home-career 
conflict work-discrimination beliefs^ sex-role orientation, risk-taking be- 
havior, social structure, and perception of parents. 

^ , ^ ' ; ' 

Ferhec. M . A . & Loeb, J . W . Performance^ rcAvards^ and perceptions of sex discrimi- 
^ * nation among male and female faculty. American Journal of Sociology, 
1973. 7«(4k 995- f002. " 

'Some correlates of productivity and reward among male and femalfc'faculty 
members are investigated . Marital and parental status is related to productiv- 
ity, salarv. and rank for men and women. In addition, productivity ai|d re- 
ward of men and women are related to the perc<?nt of the department which is 
female/' (taken from Sociological Abstracts No. 74G7286] 



Qfodi, N J. Success and creativity in naale and female professors. The Qifted ChUd 
Quamriy, t975, 2P(4), 328-335. ~ ' ^ 

*• ^ ' ' 

. , A good literature re>^w on creativity of men and womea acadei)iics; Worn- . 
to arc shown to fall behind men in creative endeavors such as researcl) publi- 
catiom and publication of bboki. Biological corr^ates are ii^^flW^t^Cl^^^ 
ported as^et, and culttirai correlates conccntratcj^^ajilii?^!^ 

llie paper proposes alternate explanaii^tt^ri^ \ 

\ ^ * ^^^^''^'^^^ ^ 

Hainoyitch, W. & Morgensteiji,fR.D, Children and the productivity of academic 
• wotoen. Journal of Higher Education. Wll, ^<6)," 633-645 , . 

f A Statistical examination of theTelationsbip bcjtsveen child rearing and schol- . 
arly productivity among aaademic women,, Finding showed tihat worn^s^ 
I>nblish ^*somcwhat iesV' than men, but that child-rearing does not appear 
relevant to Ae number of publications of academic women, Womep who are \ 
bringing up diiMren also have equal tikelihood with men of being consid-* 
ered outstanding by their peers. 

Harfen, Av et at Sex, productivity, and rewardnn academe. Paper presented at the 
82nd Annual Meeting of the American Psychological Association, New 
Orleans. Louisitoa, August 1974.. {ERIC ED (^^ 

This study attempts to utilize mott refined ifieasure^s of rewards andproduc- 
tivky than have been employed in past research in an effort to determine 
wtiether differences in rewards of^c^ to men and women exist, and if tbey * 
flQ, Vhether s^h differences can be explained in tenns of differing ra^s of 
prodjuctivity. \ ^ " 

Knudsin , R,B . (Ed>);Successful women in the sciences; An analysis of determinants . 
Annals of the New York Academy of Sciencesy 1973, 208, entire volume. 

T^is volume i%a report of a conference on the theme.exprcssed in the title ^ 
Most pieces ate non-research, but the volume as a Whole provides a rich 
source of information on women scia^tists as academics) as professionals, 
' and as women. Contributors inelude Matina Borner, CyntMa.Epstein> and 
. ^ Patricia Albjerg, Graham. ^ > 

Pinson, C.B. & Caffrey, Bl' Self-accep^nce in females as a function of academic 
^ achievement. >5wAo/o£fc^/ /iepom, 1976, J5{3), 853-854; 

f . ^ ; * 

This study was intended to evaluate the hypotjicsis that interaction with fel- 
low professionals leads to heightened self-esteem in women in science* The 
hy^thesis was upheld. . 



Tidbalt; M.^^. Of men and research: Tbc4ominant themes in American higher edu- 
cation inchide neither. teaching nor women, Joutnai of Higher Education, 
!976, 47(4):' 373-^ ' 1 * , ^ . ^ 

s A>i>rvey of teaching faculty con*ducte<i by the American Council of JEduqa- 

tion (ACE) revealed that most college and university eavirofltnen^s are rela- 
\^ lively nonsupportiye of women faculty and students, anjd that men facility 
subscribe to the institution's rese^rcij, image for self esteem while women 
utilize Qt^er valiie systems to define sQccess. 

^ . ■■■■^ . 

Tidball / M ;E. Perspective on academic women and affirmative action . Educmional - 
Record: ' , 

\/ . , , * 

A-study of J500 career-suceessful women and their collegiate origin^. The' 
^ tendency was for high achievers to haye graduated from women's colleges 
wBere twice as many faculty members are women as in all other institutions . 
The author^s conclusion is that ^*the development of young women of^alent 
into career-successful adults i? ^iJ'^c^ propoijional to the number of rote 
models to whonr they have access /I* *^ . 

Tidball, M.E. The search for talented women. Ckangi, 1974, 6(4), 51-52. 

^ This article reports oh a study that sought to learn who women achievers are^ 
what educational background characterises they sliare, and what the rela- 
tionship is between marriage and career success. TCe sample was a random y 
2% ofv^atl college ^aduates listed in Who^s Who* of Armricpn Women, / 
1%6-7I . The most striking commonality among these women was that they 
attended women' colleges> and specifically that the higher the female 
V faculty/female student ratio was^ the greater was the number of female grad- 
uates who achieve. . ^ 



Wiles, M .Cross-refere^xcin^ the professorship , male iftductton and female iexu- 
aiin models. An inherent **inappropriateness'* tiferrent. 1976. [ERIC E£> 
V23750] . ^ 

# 

* ♦ Appropriateness for any particular organization role involves a calcmlayon 
of identifiable expectations . The induction ph^se of niw membcW identifies 
a set of role expectations. Unobtrusive but obvious "*other'' 'expectations 
» - * play large part in determining the i^i^ropriateness of both role and induc- 
es tion in organizations. This paper discusses the unponventiortal^ expectations 
associated with the label **feminirle'^ as it affects role refetxents of professor- 
, ship within higher education . It is hypothesize^ that the present lack of con- 
sistent expectations for female faculty has created role concision that cannot 
' beJ&Heviated by manipulation of traditional bureaticimtic, male, of induction 
role expectations. Specif icalfy, cross-referencing the conventional cHissiil- 
' cations of university professional, male induction, and female Sexuality r^ 

O * /93 
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yi^s twQ types <rfi^lc inappropriatcness for the fem 
diief t conflict with iht iradilibnal male in<^cttori model, m<iJot(2) a profes* 
^ , . $or fole that has no "co^ct*^ sexuality rcfenent . * 
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the down staircase/ 



Bpstetn.C.R. W^mans place, Berkeley, CA: Umverj^ of California Bress, 1970. 

* / 

piscus$cs female soctaUzation and reconciliation to the roles^of wot^^en-. In- 
cludes studies on ihe barriers for women's achieving processional stattis. 
The thrust of the book is directed toward the examinatigfri of the attitudes 
whi^h have hind^d advancement of women • * 

Freeman^ Bp. Faculty women in the Atperican univen^ty: 
Htgher Education, 1977, <5<2), 165-188, 

This article has three major components :( 1 ) a comgferison of the status ^f 
* aderoic women and men at the most ^restigous U/S. institutions; <2) lio ac- 
} count of womcn^s or^ni^adon within academic professional organizations , 
^ 0)anassessmefttof theimpactof suchorganizapons 
, Fut^e prospects for v^fomeo, given cuixent conditions of declinijig birthrate, 
^ economic instability, and^conomic ^ngenc^ y^ithin higher educittion, is 

also considered. f 
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Hollander, Penney, S., 3l HaineSnJ-R (Eds/)- Women in the univtrsityT In 
tVvmen: Their future in^the umVersity ana the commumty.^lhmy^ NY* 
.Higher Education Management Services ff the New Tork State IpducatWln 
Department, 1974: 

The section of this conference report onr* Women in the Univerkty'^con- ^ 
tain?), *ree relevant discussions of apffirtnative action: Cotwnissioner 
Nyquist reviews the situation in New ydrk 3tate; Marilyn Gittel pireseuts the 
brief for too much rhetoric and not enough concrete progress; mil Esther 
Kronovet presefirs the results of ii $tuc|y on community college affirmative 
action. ^ ^ - 



Howard, S.But we wMl persist, Washington JD^C: AAUW, 1978. 

Reports the itsults ot a survey of ins titiattions concerning the 5tkus of acar 
demic wpmert* J^rovkles tbe best ovt call statistics for the decadp. (See also 
Oltman, for an ^lier version of thp study .J 



KHson. Mu The status of women iu higher education^ Signs: Journal of. Women in, - 
Oature anaj$ociet\\ 1976, /<4), 935-9*2. 

Defining population and restrictive economy mean that while the percent- 
age of wom^ filling academic positions may remain constant or increase, * 
actual numbers wiH declmet This is taken, as a poS:StMe erosion of ground 
gained to date.^An *xc«lent review of current review and opinion. 

Krftnkel, f^^An informational paper on acmities of women* s cofhmittees in a sample 

of professii^nal assoctatiom. Washington, D.Cr* American Educational * 
Reseaix:h A^ssociaUo4. [B|RlC ED 11273 / ^ ^ 

The data compiled in this study lepresent the responses of professional asso- 
: ciations regarding the activities of womfcn's committees, . \ 

Mackay, M. Status of women committee: Faculty report. Tampa, Fla.: AXUP^ 
19^0, tERiC ED 049698}; ^ ^ ^ ' 

Th^ report on the status of women summarised data from six sources ^ The 
report begins with a brief review of the reasons for an AAUP^-eport on the 
status of women atjhe Stat^ Universit)^ system of Florida^ the main one of ^ 
which is a charge of sex discpmination against the whole state university. 
* ' systejn. , ^ 

/ ' * . * : * 

Oltma^, R >M . Campus 1970. Where do women stand? Research report on a survey* \ 
of women fn "academe/ Washington, D,C.: AAUW, 1970. {ERIC ED )' 
04^66] ^ " . . . ^ * . ' 



This report describes Ae resuhs of a questionnaire^ which was sent to the 
presidents of 750 coUeg^srifnd universities wffich hold institutional member- 
ship in the AAUW: 454'Of these responded. The purpose of die question- 
" naire was to evaluate the .activities of womafi and^the extent to which they 
were involved in the university stufdents, administrators, faculty, and trus- 
tees .^Specifically, an effort was made tq determine the partij^patibn of wom- 

>h <^s affe 
{iflHams 

students; utilization of w^merr^bilitiesm n^ajor offices and committees^ as 
department, heads, principal administrators and trustees; and geneial atti- 
tudes of administration regirding women, 



en in* decision malting; personnel poh q^s affecting hiring, promotion^ ma- 
ternity leave. ^tRK^nepotism; special {4B|^^ designed for mature women 



^Percentage of women professors is four times national aver<jige^in women* s college 
survey^ Washington, Women s College Coalition ^76. {ERIC ED 
126791] p /: ^ . - ^ 

An in-depth survey of women^s coheges.*(27 independent private, 20 
. church-related, a^d two public) sought information in such aj^as as curricu- 
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lum, contihuing education, athletics, career support services, and the jwes- 
ence <)f women in teaching, administrative, and board positions. The per- 
centage <rf women faculty^embers at women's colleges is two4nd one-haif. 
times the national average f^jll institutions of higher educati<^n, and the 
percentage of women, with tRenmk of full professor inthe women's colleges 
is more than four times the nationafaverage. Other findings arc that: (1) 
financial aid for the c<kjtinuing education student is available at neariy 75% 
' . of the collets; (2) more than 50% 6f the^sponing colleges indicate their 
. fastest growing majors to be business administration, biology, economics, 
or nursing; <3) 96 percent of theresponding colleges baVe courses on v^men 
in their cumcufiim; and (4) there is intercollegiate athletic competition at 
more than 90% oCthe responding colleges, with an average of five intercol'- 
legiate sports at each college. Athletic scholarships aie offered "by 12 pcr- 
^ cent. ' • ' • ;\ 

Theftatj^ of women faculty anct administrators in higher educational mstiintions. 
1971-1972: NEA Research Memo No. 1973^1. Washington, b.C: Na> 
tional Educational Association, 1973, pp. 1-2. 

This research memo provides a brief reprat of *e status of women faculty 
and admioistrators in higher education based on three types :of information 
collected in the NBA Research biennial study of salaries in higher education " 
•:iiil9ll'^72\ In addition to summarizing faculty salaries by sex.^hisrrSo 
repons the tenure status of faculty and reviews the number of persons ai^ 
their salaries in administrative positions in higher education by sex. 

Theodbre, A. The-prqfessional woman.^ New York: Schenckman Publishiftc Co » 
I97L . , . 

I 

An especially rich compendium of works on women ^ofessionals. Incudes 
/ sections on^nds and prospects (I), the sexual structure of professions (H), 
cultural definitions of the female professional (III), career choice processes 
(IV), adult socialization and career commitment (V), carce/^attems and 
. nE»arfia|e (VI); the marginal professional ( VII); and female professionalism 
and social change ( VIII) .JEach section contains items specifically pertinning 
td ondergraduatels, graduates,. and faculty. 

Vetter, B.M. ^ Babco, E.L. Professional women and minorities^ A manpower re- 
^ottrc« je^ice. Washington, D.C.: Scientific Manpower Commission, 
May 1975.. lERIC ED 109978] ' , : . 

This docuixJfnt was prepared to assist those persons or groups seeking data 
on the participation and availability of women and/or minorities in those pro- [ 
^ fessional areas generally Sbquiring formal education to atieast the baccalau- 
rcatc level . More than 1 00 data sotirces were used to provide information for 



this compilation including^materials from government age 

al associationst and wom en's and/or minw ity groups and-caacuse^. 

What-is this thing called coeduc^tion?'W/wmr Ifolyoke Alumnae Quarterly, 1972;^ 
' - 55(4), 241^52. " * ' / 



> 



This article reviews statistics on coeducation in the major private colleges ^ 
and universities, especially the^pertinejnt information on the sex ratios of the - - * 
faculties' , - 

V ^ . * . ^ - . - ^ 

~. 

Fingree, S. & Butler-Paisley ^-M . Auitudis toward hiring a professional couple: lie- 
^sults of a recent sHrx^ey. Pape^ presented at the Symposium on Academic/ 
* * Professional Women in Communication and Related Fields, International 
^ V Cominunication Association; New OrlesmsXouisi^ 

'ED09573«J, ^ ^ . . ^ 

A questionnaire sent to tjbe chairperson of either the psychology o r the soci- " 
oijogy-departmcnt of all college and universities in the United St ates ex- 
plored tile extent and nature of attitudes a bout hiring Ph .D, coupl es-in the 
same department. A total of 2^027 colleges and universities compri sed the 
sample g^oup, however, only 16 percent (329) returned the quesli<)n naire.. 
Results in<Hcate that^dministmors wljg woiild impose hiring a hus band^^ " 
wife tea^n in the same department are in tfie minority, and thatant in^potism 
policies and attitu^ are no longer prevalent. The 33 percent of dq)artment 
chairpersons who did respond in the bottom third of the scale are |t sizable 
minority. Itispossiblethatnearlyathirdof the*timethePh.D/coup!e willbe 
, I greeted with a chaitperson who $A least actively opposes their can didacy for 
two positions in her/his department . Advantages and disadv^tage s to both 
^ the'^departtnent and to l;he cpuple are indicated. ' ^ 

Weissman^ M , M . and others . The faculty Wife: Her academic interests and qualifica- 
tions. ^/JUP B«/ienVi, 1972, 5«<3), 287^292- ' \ 

» * ^ ...... % 

Presents the results of a survey of 262 faculfyjivives and 20 women faculty at 
Yale, A one«of-a-kind study in terms of its focus on the untapped resources 
available to higher education of women in the local community. 
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.CHAPTER SEVEN 
BibK<^apiu^ ai^ Pemographic Studies 



Introduction " 

4^ \ 



Chapter YH is im^nded as a **holdmg" cifetegory under which, we baye grouped 
three otherwise unrelated categories , The first of tl^se is a coUeciion of bibliogniph- 
icaK woyks^ the second a coUection of^ demographic studies* and the third m 
uiiannot^ed Ust of regionally de!imite4jE>r campus, reports. 

.There a^ severa!^xcell«it annbtated biibiiograpbical works availaWe for those ^ 
pursuing research topics on academic women. Included here are bibliographies cov- 
ering a broad range of topical foci^ with citations generally datidg within the last ten to 
fifteen years . One bib|tography^as been included specifically for the puipose of cov- 
eriiigp^^l970-m^nal since our own selectio^^ references begins at abput 1970^ 

The demo«^ic studies genetally comprise data too broa^ to fit into pne of Hit 
^otfier more s^cific chapters. Typically, they ,co;(^er women students, faculty and ad- 
minist^tors rathtr thaft only one of these grQU|)s iwid for this reason the^ have been 
cltistere^l genertcally rather dian topically. - *; 



Bihliograpities - 

Astin, Suiucwick, Nl & Dweck;, S. Women: A bibliography on fheir education 
and careers. New York: BehavipEal Publications Inc., 1971 and 1974, 

I * Excellent annotated bibliography of mostly empirical studies With an intro^ 

ductory overview of the findings and substantive abstracts of the 352 entires/ 

Barabas, J . Wornen: Their educational and career rolh. An annotated bibliography 
[ ' of selected ERIC references. EWC-IRCD Urban Disadvantaged Series, 
/ N^berSI . New; York: Cohmibia University: ERIC O 
Urban Disadvantaged^ August 1.972, {ERIC ED 067423J 

^is/ann^)tated bibliograpAiy has been prepared to deal with, the issue o 
womtn as a group whose realistic md ereative contributions-have often beeri 

* hindered by tmditibnal employmentpattems and social institutions. The list 
ing encompasses document citations in Research in Educatiph from No- 

. vember 1966throiigh December 1971, ^nd journal citatiOn§ in C«rre/if//irf^ 
to Journals in Education fro^ January 1 969 through December 197 1 . Much ^ 
... of the literature cited is research orientM*^ and is divided into seveii sections: 

^ women in the.soCiety , counseling women, women iafcademia <as students), 

•>?0Yitinuing education Cor women; career choice and development for wom- 
en; -and^w^men in th* world of work., ^ ^ ' * 

\ 

Friedman, B. <Ed.). i¥omeny^ work and women* $ studies: 1^73^1974. Barnaitl 

• College Women^s Centfer, 1975- ^ , * 

V . , \ ^ > 

« This is a comprehensive bibliography (third editiop) of books, articles, pa- 
pers, pamphlets, and rese^ch on women puMished or in progress in 
1973-1 974 r Section E3 covers college and ccyitjinuing education; Secti<fn E4 
covers graduate an<! professional school; and Section J2 deals with legal^ta- 
tus vis-a-ViS employment. - 

yannon. L.Stan4s of women in higher education: 1963-1972. A selective bibliogra- 
phy. 4mes, Iowa: Iowa State University, 1972. {ERIC ED 070384^ 

A selecti ve annotated bibliography concerning women and their status in 
higher education/ ,v ^ \ ♦ 

Mills, G .H . {Compiler} Equal rights for women in education. Seminar 6 , a bibliogra- 
^ phy.jypnveiT, Colorado: Education Comission of the States, 1973, Presented 
at the Annual Meeting, of the Education Commission, of the States {June ^ 
3(^22. 1974)! {ERIC ED 102439J 

This a selected bibJjography covering a subject which was under consider- 
* . .100 
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; ^*aUc»l the seveoA annuai meeting of Ac^Bclutfation Comm!S§i«D of die 
Slates ih Articles Hsted under the overall topic crf^ equal rights for 
« * women cover the following subjects: (1) affirraatiy^ action, (2) continuing 
education and counseling of woment (3) employ ipent jgrofiles and opportu- , 
niticsr<4> manpower research , <5) sex discrimination, (6) women's studies* 
and (7) the- status of women in higher education. 

Women in higher education: 4 selected bibliography. Pennsylvania State Ubrary-*^ 
Harri&burg. General Libi^r)' Bureau. 1975./* • 

^ Emphasizes current material of ^e to affirmative action officers in institu- ^ ^ » 
tions of higher education. ' , 

Robinson • L .H . Ji^stitunQnal analysis of sex discrimiriafion: A review and annqtated 
"•bibliography. Washington^ D-C- ERIC Clearinghouse on Higher Educa- 
tion, 1973 /{ERIC ED 076176] ;^ ' . * 

Several' conditions contribute to the need for information about- wo.ti^en *s 
standing in the academic community . Women ' s groups andjndi yiduais con^ 
timie to file complaints of sex discrimination against'c^ollegesarfd uni versi- / ^ 
^ / ties wid^^federal agencies having enforcement responsibilities in this area. In * 
.X ' addition, civil suits have arisen, and institutions are faced with' developing- 
affirmatiye '^action plans that include women in th€ir focus/ While some 
schools^ave already completed one or more studies ot the status of women 
on campus^ others have yet to'undertake^ this task *.This report is designed for 
those embarking on such studies in the near futpre . The bibliography was de* 
signed to facilitate infonnation gathering and ulilization in three ways: to aid 
cross comparisons between institutions: to help locate useful analytical ap- 
proaches; and to highlight the yj&riety of concerns diat have received atten- 
' tion. . ^ 



Westervelt* E*M. & Fixter^ D. Women s higher ami continuing education: An anno* 
^ tated bibliography \inth selected references on related aspects ofw9hiett*s 
lives. NJ.: College /Entrance Examination Board, 197L {ERIC ED 
0533751 X . - ^ 

This* document is principally an annotated bibliography of works dealing 
with women in higher education. A totjd of 2^ annotations are ihcluded. 
Twenty additional wnot^tions are^ confined concerning related aspects of 
women's lives, [N .B.: Especially good for pre- 1970 citations/notjncluded 
the present bibliography.] 
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A guide resources of da^a on women mdwomenworhnfoftneVnitedStates and for 
regions, states, and local aretes. Washing^O, D.C;: Department of Labor 
V Woman's Bureau, 1972. [ERIC ED 067035J 

This docuiwnt presents a list of suggested soioce material to aid employers 
^ ^ ^nd other interested persons in acquiring statistical data needed in the devel- 
cement of pmgi^ms for affirmative action^for w>|^n wokersi. This listing 
* identifies selected publications cunrentiy available w'sooh to be publishe'd 
. ^ on persons by sex, race, educational attainment, labor force participation^ 
. ^ V. occupation/ and industry. Availability of data by i^gion, state, standard 
: metropolitan statisficaJ area, or other area is designated, - * v 

A look^rw^men in e4ucmim: Issues mtdans\\^^rsfQrHEW. Report of the Commis- 
\ sioner's Task Fbrce on the Impact of Qffi^e of Education Programs on 
Women, Washington, D C.: United States Office of Education, 1972 
lERiC ED .091957]. ^ , . 

. This report examines, sex discrimination in institutions of fcigher education 
and its implications for aU, Office of Education programs . ^^ii^jl presents an 
. , ^ overview of sex disOTminatipn in edtication, and Part !I describes the rela- 
tionship between Ae f^eral e4u'<^ation Agencies and ^he pervasive «ex dis- 
' . cnminatjon documented in Part I /Chapter I oudines existing discriminatioii 
, in health, education, a^d welfare programs and necessary steps to cany out a 
legal m^date to enj^ discrimination in federal education programs. Chapter 
* II preseiks a plan fbr creative federal leadci^hip in fulfilling the spirit of the 
law against sex di^rimination/ • yj * 

Berk5)witz,.T-;Mangi>^., Williamson, J. (Eds.). Who's who and where in womeh's 
mtdies. Old Westbury, New York: Feminist Press, 1974: ' 

' *k . * 
A reference wock listing faculty who have taught women'iSi studies courses, 
^ s the course titles, aftd the departments and institutions wl^re such courses 
have been offered. The faculty listing in particular may be of use since most 
professors listed are themselves >omen*ac.?idemics. • 

Blm. R.C. Women in the professions, 18704970. MontM\y Labor Review, 1971 97 
34-39. 

The proportion of women occupying professional positions has^diminished 
steadily since 1930; this decrease has occurred as the distribution of jobs 
traditionally filled by women and men has gradually changed to favor the lat- 
• ■ ter. • , 
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